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Break in Service for 

Group Insurance Regulations 
 
This supplement describes a Break in Service for purposes of administering Retiree Health 

Coverage. 

 

Background 
Employees who entered the University of California Retirement 

Plan (UCRP) before January 1, 1990, and who have not 

incurred a break in service in UCRP membership of more than 

120 days as described in this supplement may be eligible to 

participate in Retiree Health Coverage under Group 1 and 

receive 100 percent of the UC’s contribution toward medical and 

dental premiums. 

 
An employee who is hired and becomes an Eligible 

Employee on or after January 1, 1990, will be subject to 

graduated eligibility for purposes of qualifying for Retiree 

Health Coverage under Group 2 or Group 3. 

 

An employee who experiences a Break in Service of 

more than 120 days as an Eligible Employee and who is 

rehired or returns to pay status on or after January 1, 

1990, will be subject to graduated eligibility for purposes 

of qualifying for Retiree Health Coverage under Group 2 

or Group 3. 

 

Definition 
A Break in Service means the date on which an event 

described below occurs: 

 

• Any separation from UC employment. 

• Any period of employment on pay status 

without Covered Compensation as defined in 

UCRP 

• Any period of employment off pay status for 

four or more consecutive months (120 days) 

 

The following are not considered a Break in Service for 



purposes of determining Retiree Health Coverage 

eligibility: 

 

• An approved leave without pay on or after 

January 1, 2026, which may include, but is 

not limited to, a medical leave, a military 

leave, or a sabbatical. 

• An approved leave without pay for no longer 

than two years (731 calendar days) that ends 

on or before December 31, 2025, which may 

include, but is not limited to, a medical leave, 

a military leave, or a sabbatical. 

• A furlough up to three consecutive months 

(e.g., a Partial-Year Career appointment). 

• A temporary layoff with a specified date for 

return to UC employment of no more than 

120 calendar days from the date of the layoff. 

• A return to pay status in an eligible 

appointment with Covered Compensation 

during a period of right to recall and 

preference for reemployment 

• A return to pay status in an eligible 

appointment with Covered Compensation on 

the next working day after leaving UC 

employment 

• A period during which a faculty member is on 

leave without pay but works under an 

affiliation agreement with the Howard Hughes 

Medical Institute (HHMI) 
 
For UC employees who are bargaining unit members, a Break in Service may differ 
from those stated above. 

 

Examples – Under Review 

Employees hired on or after July 1, 2013 and separate from 
employment 

 Break in Service Retiree Health 
Group 

 

Active employee 
on a break in 
service from 
February 25, 
2022, to October 
1, 2025 

Yes 

 

Group 3  

Retiree Health Employee was Following the  



Group Change 
as a result of a 
break in service 

originally eligible 
for Retiree Health 
Group 2 but 
experienced a 
break in service 

return from a 
break in service, 
the employee will 
move to Retiree 
Health Group 3  

    

    

 


