
ARTICLE 26 
PAST PRACTICE NOT COVERED BY AGREEMENT 

 
A. Practices and policies relating to wages, hours, and terms and conditions of 

employment in effect but not contemplated during negotiations over the UC-
AFSCME Agreement may remain in effect insofar as they are not in conflict with the 
intent of the Agreement. 

B. When the University proposes to change or eliminate the practices and/or policies 
referenced in Section A., above, the University will provide 45 (forty-five) calendar 
days notice prior to the effective date of the change. The University will meet and 
discuss such change or elimination with AFSCME, following AFSCME's request for a 
meeting.  The University must receive AFSCME's request to meet within 30 (thirty) 
days of the University’s notice.  Application, elimination, or modification of these 
practices and policies following the meeting with AFSCME is not grievable. 

 


