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University of California

UCRS Adyvisory Board

HUMAN RESOURCES

AGENDA
UNIVERSITY OF CALIFORNIA RETIREMENT SYSTEM
ADVISORY BOARD MEETING
March 3, 2023
Z00M VIDEO/CONFERENCE CALL
10:00 AM

CALL TO ORDER

PUBLIC COMMENT PERIOD

APPROVAL OF THE MINUTES

COMMENTS FROM THE CHAIR

OFFICE OF THE CHIEF FINANCIAL OFFICER - BUDGET UPDATE
CHIEF INVESTMENT OFFICER — REPORT

AGENDA ITEMS

A. UCRP - Actuarial Experience Study Overview

B. Retirement Savings Program — Operations and Education Report

C. UCRS — Retirement Choice Program Statistics

D. Retirement Savings Program —Legislative Update — SECURE Act 2.0
E. UCRP — Lump Sum Cashout report

F. UCRS — Redwood Retirement Administration Recordkeeping System, UCRAYS, and
Retirement Administration Service Center (RASC) — Update

G. UCRS Advisory Board — 2023 Election of Staff Representatives






Summary of proposal for adoption and implementation of provisions within the Securing a
Strong Retirement Act of 2022 (SECURE Act 2.0) for UCRS

The Securing a Strong Retirement Act of 2022 (SECURE Act 2.0) was signed into law on December 29, 2022. Among its various provisions to
increase retirement readiness and facilitate access to retirement savings, the SECURE Act 2.0 increased the age at which a participant must start
receiving minimum required distributions, modified the character of catch-up contributions for certain participants, and repealed the
percentage limit on Qualified Longevity Annuity Contracts (QLAC).

Required Provisions applicable to UCRS under SECURE Act 2.0:

Required Beginning Date for Minimum Required Distributions

e Increase to age 73 for calendar year 2023
e Increase to age 75 for calendar year 2033

Requirements to adopt the mandatory provisions:

e Compliance Amendments to the UCRP, 403(b), 457(b) and DC Plan signed by the Plan Administrator.
e Fidelity and the RASC will work to implement and communicate the changes to affected participants.

Optional Provisions available to UCRS under SECURE Act 2.0:

The following provisions will be presented to the Regents for approval during the March 2023 Regents meeting:
Distributions

1. Allow earnings on employee contributions to the 403(b) plan be made available for hardship distributions.
2. Permit penalty free distributions, including in-service distributions, from the 403(b) and 457(b) plans.
Distributed amounts:
o Are limited to the lessor of 50% of the participant’s accumulations or $10,000, and
o May be repaid within three years and such repayments will be deemed an eligible plan rollover.





Qualified Longevity Annuity Contract (QLAC)

1. Permit the purchase of a QLACs up to the new regulatory limit, the lessor of:
o $200,000 (as indexed)
o 100% of a participant’s balance

2. Add a limited free-look period during which a participant can cancel the election of a QLAC purchase.
o Authority to determine the duration and implementation will be delegated to OCIO.

Catch Up contributions to the 403(b) and 457(b)

Per the SECURE Act 2.0, catch up contributions must be made in the form of Roth (post-tax) contributions for those who make more
than $145,000 in the prior calendar year, starting January 1, 2024. Catch up contributions do not apply to the DC plan.

To comply with SECURE Act 2.0, UC must either:

e Eliminate catch up contributions for those making over $145,000, or
e Add a Roth retirement plan for the 403(b) & 457(b)

Recommendations:

e Request authority from the Regents to add a Roth feature for the 403(b) and 457(b) for all employees in addition to existing pre-tax
contribution provisions.
e Permit the acceptance of Roth rollover from another qualified plan.

Requirements to adopt the optional provisions:

e Regents must approve adoption of these provisions and the Regents Item will be presented at the March Regent’ meeting.

e These provisions will be adopted and implemented, if approved, as soon as administratively feasible. These will require modification to
UCPath payroll system and Fidelity.

e Plan amendment changes will be completed as required.

e Communication to participants of the available provisions will also be needed. Fidelity is already receiving participant requests.
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Meeting of March 3, 2023
AGENDA ITEM E

UCRP — Lump Sum Cashout Report

Executive Director Bernadette Green from the Retirement Administration Service Center (RASC)
will present the annual UCRP Lump Sum Cashout Report.

Attachment
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Lump Sum Cashout Overview

To date 4,286 members have elected to retire during 2022 calendar year.

Lump Sum Cashout — a high risk complexity — are requiring an average of 45 days to generate a
confirmation of benefits statement from the date the election was received.

« Our current average represents an improvement in processing time from the previous year (6
days) and achievement of our service level agreement (45 days).

As of December 5™, 19% or 807 retirement elections requested a Lump Sum Cashout.
» This represents 17% decrease from previous calendar year.
+ Of those, 71% have received distribution.

The average age, at the time of retirement, for this population is 60 years with 51% separating
from the University during the 2022 calendar year.

* The remaining 49% separated in previous years.

RASC has not surveyed this population to understand decision trends®*.
*As previously agreed

UNIVERSITY

CALIFORNIA





Retirement elections with a Lump Sum Cashout

2022 Retirement elections Distribution of payment

m 2022 Elections

B Lump Sum Cashout

4,286 total retirement elections 807 Lump Sum Cashout

UNIVERSITY
YNNI Results as of December 5t





Lump Sum Cashout average age at retirement

Age at the time of retirement
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ﬂump Sum Cashout elections by month of retirement

Lump Sum Cashout elections by month

300

250

215

200

150

[16 separated in January 3 ]

(
123 separated the month June 2022 ]

\

52
51 51 40 38
Aug Sep Oct Nov Dec

100 95
64 62 61
) . . . . .
: I
Jan Feb Mar Apr May Jun J

Results as of December 5"

ul






Lump Sum Cashout submittal trends

+ Service Level Agreement (SLA) is to provide a # of days from receipt of election to retirement

confirmation statement within 45 days of receipt of
3%, 28

election: |
+ 807 retirement elections requested a Lump Sum
Cashout
* Most elections were received after their retirement 90+
date
. =60 -89
* 3% submitted >90 days
46 - 59
» 22% submitted 60 — 89 days =31 -45
8% submitted 46 — 59 days =30 or less
+ 8% submitted 31 — 45 days = After retirement date

* 21% submitted 30 days or less
* 38% submitted after their retirement date

UNIVERSITY
YNNI Results as of December 5t





Of the 807 members who elected an LSC
payment during calendar year 2022:

* 20% had full eligibility and would have

received the maximum UC
contribution

* 41% had graduated eligibility and
would have received 50% - 95% of the
maximum UC contribution based on
their total service credit

* 39% were not eligible to continue
coverage if they had elected retirement
income

UNIVERSITY
YNNI Results as of December 5t

Lump Sum Cashout eligibility for Retiree Medical & Dental Coverage if MRI elected

Eligibility for retiree medical & dental coverage

m Full Eligibility
m Graduated Eligibility
® Not Eligible





Payments by disbursement type

Disbursement type

= Direct Payment m Rollover = Combination

0%

. Direct Payment — Paid to member
Rollover — Rolled over to another employer’s plan or Individual Retirement Account (IRA) (external rollover), or

having the pretax portion rolled over to the UC DC Plan, 403(b) Plan or 457(b) Plan (internal rollover).
. Combination — Direct payment and rollover

Results as of December 51
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UCRP — Redwood Retirement Administration Recordkeeping System and UCRAYS — Update

Aliya Dibrell, Manager in Business Information Systems, will provide a status update on the
Redwood retirement administration recordkeeping system, and the UCRAYS and ROOTS portals,
and Bernadette Green, RASC Executive Director, will provide an update on the RASC statistics,
accomplishments, and current initiatives.

Attachments






Redwood Application
Updates & Activity

REDWOOD






UCRAYS Activity

Admin
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2022 Retirements

PRP Elections

m UCRAYS = Redwood m UCRAYS = Redwood






UCRAYS Mobile

Google Play

UNIVERSITY Retirement
At Your

ALIFORNIA ENEIeE

S
M

0

Username

Forgot Username?

Privacy Statement and Terms of Use

Contact RASC

Register your account on UCRAYS

\ © UC Regents






UCRAYS Mobile Applications

Secure Messaging
Manage Contacts
Update Beneficiaries
Upload Documents

Manage Seminar Enrollments
FOR ACTIVES/INACTIVES ONLY FOR BENEFIT PAYEES

View UCRP Membership Details View Benefit Payment Information

View H&W Service Credit Download Payment Statements
View Address, Email, Phone Manage Direct Deposit Instructions

Manage Tax Withholding Instructions

Manage Address, Email & Phone, and
Communication Preferences

Request Verification of Income






Questions
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Retirement Performance

Survivor Intake
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Retirement processing: year over year comparison

= Elections received by retirement date Average days to confirmation cecee= SLA: 45 days
2021: 4,807 2022: 4,196 2023: 493
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Retirement performance results by campuses

Retirement elections from January 18, 2022 through February 21st, 2023
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No Lapse in Pay and Benefit Continuation: Window opens April 1stto May 13t

Eligible Retirees/Requirements

New retiree with a July 15t - 2023 retirement date

Completed and submitted election documents and
any required documentation

Completed and submitted the No Lapse in Pay
Form (UCRS 168) stating they wish to receive a
provisional benefit payment between their
retirement date and the first date of their fully
audited and confirmed MRI

UCRP service credit in more than one tier
PYC (Partial Year Career)

QDRO with no adverse claims (court approved FL
180 on file, or if accounts have been approved
and split)

UNIVERSITY

CALIFORNIA

Ineligible Retirees/Exclusions

Lump sum cashout

Eligibility for reciprocity
Disability Crossover

Eligibility for Minimum Required Distributions
(MRD)

MDIB

Multiple Classification (ex: safety)
UCRP Tier Two

Rehired Retiree

Plan 02, 401-a, or 415 Limited

Quialified Domestic Relations Order (QDRO) with
an adverse claim

Incomplete Election Documentation

Retirement in Calculation, Review, or
Confirmation
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Survivor Intake

UNIVERSITY
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Service Enhancements: Dedicated Survivor Intake team

Go-Live: Survivor Intake March 1st
+ Dedicated phone line with links from general voicemail (soft launch)
+ Mid-March Survivor Intake publicity campaign: UCnet, HRB to campuses, Board announcements and newsletters

» Dedicated Team: Onboarding and training began on February 13th
* Phone line: 1-888-825-6833 or 1-888-UCLOVED
» Benet: Ready for go-live with prospective activity
« Case Status: New report providing visibility on survivor cases
» Data: New dashboards for case status and daily team progress
* Processes: Documented & signed off, finalizing work instructions
« Scripts: Developed to support Survivor Intake team and Call Team
* In Queue work: Dedicated team focused on cases already in progress

UNIVERSITY
CALIFORNIA
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AGENDA ITEM G

UCRS Advisory Board — 2023 Election of Staff Representatives

Principal Analyst Ashley Eigenauer of the Retirement Policy Group will provide an overview of the
upcoming election of two staff representatives to the UCRS Advisory Board. The election will take
place from late May to late June of this year and the two winning candidates’ four-year terms will
become effective July 1, 2023.

Attachments






2023 UCRS Advisory Board Staff Election - Tentative Communications Plan and Timeline
(as of 2-6-23)

An election for two staff representatives on the University of California Retirement System Advisory Board (UCRSAB)
will be held in the coming year, as the terms of the two current UCRSAB staff representatives expire on June 30, 2023.
The terms of the two new UCRSAB staff representatives will run for four years, beginning July 1, 2023 and ending on
June 30, 2027. Listed below is a tentative timeline and communications plan for the upcoming UCRSAB staff election.

March 22

Announce call for nominations (English/Spanish)
UCnet (News) and the UCRSAB Election website on UCnet
Story sent to campus editors for use in local faculty/staff news vehicles
PDFs to CHROs, Benefit Managers, Labor Relations, CUCSA

UCnet Election Website includes:
Overview of the election process
Timeline
Description of the UCRS Advisory Board
Nomination requirements
Rules of Campaign Conduct
Nomination forms
PDFs of materials in English/Spanish

April 18
Announcement of May 1 nomination deadline
UCnet (News) and the UCRSAB e¢lection website on UCnet
Story sent to campus editors for use in local faculty/staff news vehicles
PDF in English/Spanish to CHROs, Benefit Managers, Labor Relations, CUCSA

May 11

Announcement of candidates and election voting period (beginning May 22)
UCnet (News) and the UCRSAB election website on UCnet
Story sent to campus editors for use in local faculty/staff news vehicles

PDFs of announcement, candidate statements in English/Spanish to CHROs, Benefit Managers, Labor Relations,
CUCSA

June 12
Announcement of final voting date (June 16)
UCnet (News) and the UCRSAB election website on UCnet
Story sent to campus editors for use in local faculty/staff news vehicles
PDFs of announcement in English/Spanish to CHROs, Benefit Managers, Labor Relations, CUCSA

June 26
Announce election results
UCnet (News) and the UCRSAB election website on UCnet
Story sent to campus editors for use in local faculty/staff news vehicles
PDFs of announcement in English/Spanish to CHROs, Benefit Managers, Labor Relations, CUCSA

Information regarding the UCRSAB, including its role, membership, meeting agendas and other information can be found
on the UCnet website by accessing the following link:
https://ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/index.html

Nomination Period: Voting Period:
March 22 to May 1 May 22 to June 16



https://ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/index.html




UCnet: UCRS Advisory Board 2023 Elections

An election to fill two staff seats on the UC Retirement System (UCRS)
Advisory Board is being held from May 22 to June 16.

This website provides complete information about the election including:

e An overview of the UCRS Advisory Board

e How to become a candidate for the UCRS Advisory Board, including
nomination forms and guidelines

¢ Information on who is eligible to vote

e The latest news about the election, including background information
on candidates (available mid-May) and election results (late June).

About the election

The election will be held May 22 to June 16, 2023, to select two employees
(active UCRP members or active Savings Choice participants who are not
members of the Academic Senate) to the UCRS Advisory Board. All active UCRP
members and active Savings Choice Participants (including new Eligible
Employees who are in their initial 90-day window period during which they
select either UCRP/Pension Choice or Savings Choice) who are not members of
the Academic Senate are eligible to vote. The elected UCRS board members
will serve from July 1, 2023, through June 30, 2027.

The deadline for submission of nomination materials is May 1, 2023.

Qualifying candidates will be notified by May 11, 2023, and announced to the
University community prior to the voting period, which runs from May 22,
2023,to 5 p.m. PT on June 16, 2023.

The voting process will be administered by YesElections, a third-party vendor.
Employees eligible to vote will receive an email at their UC email address with
a personal identification number (PIN) and a direct link to the YesElections
voting site. Eligible voters who do not have a UC email

ELECTION INFORMATION

Are you eligible to vote?

¢Califica usted para votar?

INFORMATION FOR
CANDIDATES

Prospective Candidate
Information and Instructions

Informacién para candidatos

potenciales

UCRS Advisory Board Election
Rules of Conduct
Reglas de conducta para la
campafia

UCRS Advisory Board Election
Nomination Petition
Peticién de postulacién

UCRS Advisory Board Election
Candidate Statement

Hoja de declaracion del

candidato

ADVISORY BOARD
INFORMATION

UC Retirement System
Advisory Board

Vista general de la Junta
Asesora del UCRS

172



http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/are-you-eligible-to-vote.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Eligible%20to%20vote%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/prospective-candidate-information-and-instructions.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Instructions%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Rules%20of%20Conduct%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Rules%20of%20Conduct%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Nomination%20Petition%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Nomination%20Petition%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Statement%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Statement%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/index.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Overview2015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/index.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/prospective-candidate-information-and-instructions.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/are-you-eligible-to-vote.html



UCRS Advisory Board 2023 Elections | UCnet
address will be mailed a ballot and candidate statements. These voters can
then choose to vote electronically from a home computer (or computer at UC
libraries, Benefits Offices, etc.) or mail the paper ballot directly to Election-
America.

About the UC Retirement System Advisory Board

The 11-member UCRS Advisory Board is comprised of a cross-section of the
university community. In addition to the two seats held by elected staff
representatives, the board includes members of the President’s executive
cabinet; faculty appointed by the UC Academic Senate; and representatives
of the Council of UC Emeriti Associations and Council of UC Retiree
Associations.

The advisory board meets three times a year to discuss issues of interest to
UCRS members, retirees and beneficiaries, and shares its opinions on these
issues with the UC president.

The UCRS plans include:

e University of California Retirement Plan (UCRP)
e Tax-Deferred 403(b) Plan (403(b) Plan)

e Defined Contribution Plan (DC Plan)

e 457(b) Deferred Compensation Plan (457(b) Plan)
e 415(m) Restoration Plan

News & updates

UCnet: Nomination process for UC Retirement System Advisory Board
election begins March 22

Copyright © Regents of the University of California

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/index.html 2/2
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UCnet: Prospective Candidate Information
and Instructions

To qualify as a candidate for the 2019 UCRS Advisory Board election, the
following must be received by UC Human Resources, Retirement Policy
Group, 300 Lakeside Drive, 5th Floor, Oakland, CA 94612, by May 1, 2019:

» the signed Background Information and Candidate Statement Sheet [PoF|

« the Petition for Nomination , which must include at least 50 valid
signatures of active members of the University of California Retirement Plan
(UCRP) or active participants in the Savings Choice Program who are not
members of the Academic Senate (see definition of Active UCRP member or
Savings Choice participant in Are You Eligible to Vote?) and

« the signed Rules of Campaign Conduct

You will be sent confirmation of your candidacy if all completed and signed
forms above have been verified and received by the May 1, 2019, deadline.

Notification will be sent to those nominees who do not qualify as candidates.

Note that this election is for two active staff (non-Academic Senate)

members. As there are designated retirees on the UCRS Advisory Board, if an
elected active staff member separates from service or retires, the position will

be filled by the candidate who received the next highest number of votes in
the most recent election, provided the candidate is an active member of
UCRP or an active Savings Choice Participant and meets all other eligibility
requirements.

Candidates for the 2019 election may submit a statement of 120 words
maximum. Your statement, which can include biographical information, is

intended to communicate to voters your qualifications for the position. While

a sentence or two may be appropriate in stating why you believe your
background and qualifications make you a good candidate, this statement is
not intended to serve as a platform or a political forum. If your statement
exceeds 120 words, you will be contacted and asked to revise the statement

INFORMATION FOR
CANDIDATES

Prospective Candidate
Information and Instructions

Informacién para candidatos
potenciales

UCRS Advisory Board Election
Rules of Conduct

Reglas de conducta para la
campana

UCRS Advisory Board Election
Nomination Petition
Peticién de postulacién

UCRS Advisory Board Election
Candidate Statement

Hoja de declaracion del

candidato

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/prospective-candidate-information-and-instructions.html
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http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Instructions%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Rules%20of%20Conduct%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Rules%20of%20Conduct%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Nomination%20Petition%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Nomination%20Petition%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Statement%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Statement%202015-Spanish.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Candidate%20Statement%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Nomination%20Petition%202015.pdf

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/are-you-eligible-to-vote.html

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/UCRSAB%20Rules%20of%20Conduct%202015.pdf
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Prospective Candidate Information and Instructions | UCnet

to conform with the word limitation requirements. Your statement will be
posted on this website along with the candidate statements of other qualified
candidates. Your statement will be posted in both English and

Spanish. Additionally, a link to your statement on this website will be
included in the e-ballot sent to eligible voters with a UC email address. Your
statement (in English and Spanish) will also be included with the ballot mailed
to eligible voters without a UC email address.

In addition to information relevant to your qualifications for the position, the
statement may contain information about honorariums, memberships in
professional organizations, career interests or specialization, and union
affiliations. The information contained in the candidate statement is the
responsibility of the candidate. Any misrepresentation in this statement may
result in the disqualification of your candidacy. When you sign the
Background Information and Candidate Statement Sheet, you are certifying
that the statements made therein are truthful and accurate.

Note that for purposes of uniform presentation and for adherence to
campaign policies contained here and in the enclosed materials, candidate
statements are subject to editorial review. Any inclusion of external websites
or web links will be removed before posting. If the edits are substantial, we
will request your review of the edited version prior to publication. Finally, the
notice regarding the Rules of Campaign Conduct specifies which election
activities are permissible and those that will result in disqualification. Please
review this notice carefully. Your signature verifies that you understand that
these rules will be strictly enforced and that failure to abide by the Rules of
Campaign Conduct will disqualify your candidacy.

The following employees are not eligible for initial or continuing membership
on the UCRS Advisory Board:

e Employees in the University of California Office of the President who,
in their job functions, are either engaged in making UCRS policy or
work in a department where such UCRS policy is made;

e Employees who are engaged in providing legal advice to the University
of California Retirement Plan (UCRP), the Tax-Deferred 403(b) Plan, the

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/prospective-candidate-information-and-instructions.html
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457(b) Deferred Compensation Plan or the Defined Contribution Plan;

e Employees of the Offices of Internal Audit at the campuses, laboratory
and the Office of the President.

Staff (non-Academic Senate) elected UCRS Board members must be from
different University locations (campus, medical center or lab affiliation);
therefore, in the event that two candidates from the same location hold the
highest number of votes, the candidate with the most votes from that
location will win one seat, and the candidate with the next highest number of
votes from a different location will win the second seat.

Copyright © Regents of the University of California
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2019 UCRS ADVISORY BOARD ELECTION BACKGROUND INFORMATION
AND CANDIDATE STATEMENT SHEET

PLEASE COMPLETE ALL INFORMATION

Name (last, first, middle initial)

Current University position (payroll title; if you have dual/multiple appointments, indicate each.)

Location (campus, medical center or lab affiliation)

Email address

University phone number

Length of University senice years

CANDIDATE STATEMENT (MAXIMUM 120 WORDS)

The following statement must also be signed and dated to complete your application and qualify
for nomination:

| certify the statements made abowe are truthful and accurate to the best of my knowledge. |understand
that a misrepresentation will result in my disqualification from candidacy for the UCRS Advisory Board. |
hawe read the attached Rules of Campaign Conduct and hawe signed the Rules of Campaign Conduct. |
also understand that these rules will be strictly enforced and that failure to abide by the rules of the
campaign will disqualify my candidacy.

Signature Date
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2019 UCRS Advisory Board Election Petition for Nomination of Candidate

Employees who are active University of California Retirement Plan (UCRP) members or active
Savings Choice participants in the UC Defined Contribution Plan, and who are not members of
the Academic Senate, are eligible to run as a candidate in the 2019 UCRS Advisory Board
election. Employees may not run if they work at the Offices of Internal Audit at the campuses,
laboratories and the Office of the President or if they work at the Office of the President and
their job functions are directly engaged in making UCRS policy, work in a department where
such policy is made, or are engaged in providing legal advice to UCRS.

For a valid nomination, this petition must contain the signature of at least 50 active UCRP
members or active Savings Choice participants (see definition of active UCRP member and
active Savings Choice patrticipant in Are You Eligible to Vote?) who are not members of the
Academic Senate. We recommend obtaining more than 50 signatures in the event that any
signers are found to be ineligible. UC Human Resources in Oakland must receive the petition by
May 1, 2019.

Submit the completed petition to:
UC Human Resources
Retirement Policy Group
300 Lakeside Drive, 5th Floor
Oakland, CA 94612-3557

We, the undersigned active University of California Retirement Plan (UCRP) members or
active Savings Choice participants in the UC Defined Contribution Plan, who are not
members of the Academic Senate, hereby nominate:

Name:

University position:

University location:

as a candidate for the non-Academic Senate position on the UCRS Advisory Board for
the term July 1, 2019 through June 30, 2023.

03.2019 HUMAN RESOURCES UNIVERSITY OFCALIFORNIA.EDU 01





2019 UCRS Advisory Board Election Petition for Nomination

Name of nominee

Print Last Name, First Name and Middle Initial Signature

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.
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2019 UCRS Advisory Board Election Petition for Nomination

Name of nominee

Print Last Name, First Name and Middle Initial Signature

20.

21.

22.

23.

24,

25.

26.

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.
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2019 UCRS Advisory Board Election Petition for Nomination

Name of nominee

Print Last Name, First Name and Middle Initial Signature

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.
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2019 UCRS Advisory Board Election Petition for Nomination

Name of nominee

Print Last Name, First Name and Middle Initial Signature

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.
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2019 UCRS Advisory Board Election Rules of Campaign Conduct

In general, use of University resources to

promote or advance candidacy is not permitted.

Examples of permissible and impermissible
activity are as follows:

PERMISSIBLE:

» Face to face contact with employees
Mail with U.S. postage paid by candidate
Posting flyers on bulletin boards
within campus/laboratory restrictions

e Letters to the editor or published ads (at
candidate’s expense) in campus or
laboratory news vehicles

e Participation in forums sponsored by
campus groups

e Telephone calls from candidate’s
personal telephone after work hours

e Use of campus/Ilab directories to discern
addresses (work or home) for mailing
campaign materials via U.S. mall
within campus/laboratory restrictions

IMPERMISSIBLE; VIOLATION WILL
INVALIDATE CANDIDACY:

e Use of electronic mail from University
computers or to University electronic mail
addresses for campaign purposes,
including the broadcast or posting of
candidacy notice and statements. Use of
University computers for campaign
purposes by the candidate or by any

individual, group or organization acting on

behalf of a candidate is not permitted.
However, election and voting materials,
as well as candidate statements will be
available to UC employees on the UC
employee website UCnhet
(ucnet.universityofcalifornia.edu)

03.2019 HUMAN RESOURCES

e University-provided interoffice/
intercampus mail services, or
University equipment or supplies for
promoting candidacy

» Misrepresentations

Candidates are solely responsible for the
accuracy and veracity of statements made in
the conduct of their campaign.

Questions regarding campaign conduct or
about petitions not specifically noted here
should be addressed in writing to:

UC Human Resources
Retirement Policy Group

300 Lakeside Drive, 5th Floor
Oakland, CA 94612

UC Human Resources will provide responses
to any questions/petitions via email to all
candidates. Every effort will be made to
respond to questions in a timely manner.

The following statement must also be
signed and dated in order to qualify for
nomination:

| have read the Rules of Campaign Conduct
and my signature below indicates that |
understand that these rules will be strictly
enforced and that failure to abide by the rules
of the campaign will disqualify my candidacy.

Signature

Date

UNIVERSITYOFCALIFORNIA.EDU
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UCnet: Are you eligible to vote? ELECTION INFORMATION
Employees who are active University of California Retirement Plan (UCRP) Are you eligible to vote?
members, or active Savings Choice participants in the UC Defined ¢Califica usted para votar?

Contribution Plan (as well as new Eligible Employees who are in their initial
90-day window period during which they select either UCRP/Pension Choice
or Savings Choice) AND who are not members of the Academic Senate, are
eligible to vote in the 2019 election.

Active UCRP member or Savings Choice participant

Prior to July 1, 2016, active UCRP membership was automatic and mandatory
for all Eligible Employees, effective with the first day of their eligible
appointment. Pursuant to the implementation of the Retirement Choice
Program effective July 1, 2016, new Eligible Employees, and former UCRP
members rehired as Eligible Employees on after July 1, 2016, following a tier
break in service, have a 90-day window period to elect to participate in either
UCRP/Pension Choice or Savings Choice. If no primary retirement plan
election is made within the 90-day window period, the Eligible Employee
defaults to UCRP/Pension Choice. An Eligible Employee is an employee with
an appointment that is at least 50 percent time or more on a fixed or variable
basis for one year or longer.

Employees with limited appointments, employees in contract positions,
employees in “noncareer” positions at the Department of Energy laboratory
and certain academic employees may become eligible for retirement choice
and either UCRP/Pension membership or Savings Choice participation after
working 1,000 hours in a rolling, continuous 12-month period. (Members of
the Non-Senate Instructional Unit qualify for UCRP membership after
working 750 hours in an eligible position.) Eligibility for choice between
UCRP/Pension Choice or Savings Choice is effective no later than the first of
the month following the month in which 1,000 hours (or 750 hours) is
reached.

Exceptions: A University employee is not an Eligible Employee, and therefore
ineligible for membership in UCRP/Pension Choice or participation in Savings

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/are-you-eligible-to-vote.html
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Choice, if the employee:

e Is at the University primarily to obtain education or training
e |sina Per Diem, Floater or Limited appointment

¢ Is an employee hired as a visiting appointee on or after August 1, 1989,
or

e |saretired member

Once you become an active UCRP/Pension Choice member or active Savings
Choice participant, your active plan status remains in effect, regardless of any
reduction in appointment, until you have a break in service (see Definitions,
below).

Break in service
A break in service includes any separation from service, any period on pay
status but without covered compensation, or any period off pay status for
four or more consecutive months. The following periods do not constitute a
break in service for UCRP/Pension Choice membership or Savings Choice
participation as long as the employee returns to pay status at the end of the
period:

e Approved leave of absence without pay

e Temporary layoff (less than four months)

e Furlough

e Period of right to recall and preference for reemployment

e Return to pay status the next working day after leaving University
employment

e Return to pay status after a military leave in accordance with
employees’ reemployment rights or

e Return to pay status from a medical separation within the time allowed
under University policy

http://dev.ucnet.universityofcalifornia.edu/compensation-and-benefits/retirement-benefits/ucrsab/election/are-you-eligible-to-vote.html 2/3
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UC Investments Way

1. Less is more

A.

= Whatn ve, U

Co

N2

/1
/1
/1
/1
/1
/1
/i
/i
/!

- ———

[ PN






UC Retirement System: $111.2 Billion

INVESTMENT PRODUCTS $153,218 MILLION ACROSS 6 PRODUCTS

® nvesting Endowment assets since 1933 (90 years) $ Million %
Investing Blue & Gold assets since 2019 (4 years) @ Endowment 19,606 13
Blue & Gold 2,431 2

Investing Pension assets since 1961 (62 years :
® . (62 years) December 31, 2022 ® Pension 81,175 53
Investing Retirement Savings assets since 1967 (56 years) Retirement Savings 30,024 20
@® Working Capital 19,981 13

Investing Working Capital since 1976 (47 years
® g & Lap (47y ) TRIP 12,106 8
Investing Total Return since 2008 (13 years)

STIP 7,875 5

Investing Short Term since 1976 (47 years)
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Pension Assets Growth

PENSION ASSETS 2013 - 2022 ASSET GROWTH
$100,000 December 31, 2022
$90,000
$80,000 Today $81,175M A Change
$70,000
$60,000 1 Year Ago $94,525|V| -$13,349M
= $50,000
>
$40,000 5 Years Ago $66,624M +$14,552M
$30,000
20000 9 Years Ago $49,270M +$31,906M
$10,000
10 Years Ago $43,815M +$37,360M
SO

2013 2014 2015 2016 2017 2018 2019 2020 2021 2022





Pension Assets Growth: Market Dips Bring Rebound

30 Years (1992 — 2022)
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Pension Assets Growth: Market Dips Bring Rebound

3 Years (2019 — 2022)
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Pension Assets Growth: Market Dips Bring Rebound

1 Years (2021 — 2022)
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Assets Under Management

Fiscal Year To Date (6 Months) Market Value ($M)
June 30, 2022 80’984
Market Gains 1,346
Value Added (232)
Net Cash Flow (923)

December 31, 2022 81,175
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Pension Asset Allocation

Market Value Weight Over/Underweight to Long-Term
As of December 31, 2022 ($M) (%) Interim Policy (%) Target (%)
Public Equity 40,346 49.7 (3.3) 53
Active — Public Equity 8’924 11.0
Passive — Public Equity 31,409 38.7
Fixed Income 12,689 15.6 (1.4) 17
Private Markets 22,797 28.1 (1.9) 30
Private Equity 8,805 10.8 (1.2) 12
Absolute Return 2,870 3.5 0.0 3.5
Private Credit 2,421 3.0 (0.5) 3.5
Real Estate 5,102 6.3 (0.7) 7/
Real Assets 3,599 4.4 0.4 4
Cash 5,344 6.6 6.6 0

Total $81,175M 100.0% 100.0%
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FED GUIDING RATE TO 5% IN 2023

As of December 31, 2022

5.0%

—Federal Funds Rate —10 Year Treasury —2 Year Treasury
4.0%
3.0%

2.0%

1.0%

0.0%
2014 2016 2018 2020 2022

Source: Board of Governors of the Federal Reserve System (US) 11





GLOBAL EQUITIES HAD WORST YEAR SINCE 2008

As of December 31, 2023

—US Equities (S&P 500) —Global Equities (MSCI ACWI)
2500%
9 Years
2000%
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0% '
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Source: Bloomberg 12
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GLOBAL EQUITIES DOWN 20% IN 2022

0%

(5%)
(10%)
(15%)

(20%)

(25%)

30%) (19.6%)
(35%)
(40%)
(45%)
(50%)

S&P 500
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TF: Tobacco Free, FF: Fossil Fuel Free
De-nominated in USD
Source: Bloomberg

(19.9%)

S&P 500
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(18.4%)
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(20.4%)
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TF FF

(14.4%)

MSCI EUROPE

(15.7%)

MSCI JAPAN

(19.9%)

MSCI EM

As of December 31, 2022

[

(7.3%)
(21.8%)
MSCI CHINA MSCI INDIA
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GLOBAL ENERGY MARKET CLEAR WINNER AT 34%

As of December 31, 2022

40%

34%
30%
20%
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Source: Bloomberg
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10-YEAR FOSSIL-FREE OUTPERFORMS MARKET

As of December 31, 2022

15%
12.4%

11.8%

13%
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INDIA OUTPERFORMS WORLD OVER 25 YEARS

As of December 31, 2022
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Pension Performance

Net Returns Portfolio
As of December 31, 2022 @ Policy
® Value Added
15%
10% 8.0%
6.9% 7.1% 6.3% i
5%
0%
(5%)
(10%)
(15%) (13.0%)
(20%)
Fiscal YTD 1 3 5 10 15 20 25 30
Years
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UNIVERSITY OF CALIFORNIA UC INVESTMENTS

Pension Performance

As of December 31,2022 Market Value Fiscal YTD Annualized Returns

Net Returns (%) (SM) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year 20 Year 25 Year 30 Year
UC Pension 81,175 1.4 (13.0) 4.2 5.0 6.9 5.4 7.1 6.3 8.0
Policy Benchmark* 1.6 (13.6) 4.1 5.0 6.6 5.0 6.8 6.0 7.7

Value Added (0.2) 0.6 0.1 0.0 0.3 0.4 0.3 0.3 0.3

*The Policy Benchmark is a weighted average of investment policy targets.

Fiscal YTD Contribution to Return
4%
4%
3%
3%
2%

0.1 0.1 0.0 0.0

2%
1%
1%

0%
Public Equity Real Assets Fixed Income Cash Absolute Return  Private Credit Real Estate Private Equity Total
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Pension Policy Benchmark

Policy Allowable Ranges
Asset Class Policy Benchmark Component (%) Min (%) Max (%)
Public Equity MSCI All Country World Index (ACWI) Investable Market Index 53.0 43.0 63.0
(IMI) Tobacco and Fossil Fuel Free - Net Dividends
Total Fixed Income
Core Fixed Income Bloomberg Barclays 1-5 Year US Government/Credit Index 13.0 10.0 16.0
High Yield Fixed Income Merrill Lynch High Yield Cash Pay Index Fossil Free 2.5 0.0 5.0
Emerging Market Fixed JP Morgan Emerging Markets Bond Index Global Diversified FF 1.5 0.0 3.0
Income
Private Assets
Private Equity 12.0 7.0 17.0
Active Private Equity Russell 3000 Index + 3%
Passive Private Equity Russell 3000 Tobacco and Fossil Fuel Free
Absolute Return HFRI Fund of Funds Composite 35 0.0 5.5
Real Estate NCREIF ODCE Index 7.0 2.0 12.0
Real Assets Actual Real Asset Portfolio Returns 4.0 0.0 8.0
Private Credit 75% Credit Suisse Leveraged Loan Total Return FF / 25% BofA/ML 35 0.0 7.0
BB-B US High Yield Constrained Index FF + 1.5%
Cash Bank of America 3-Month US Treasury Bill Index 0.0 0.0 5.0

19
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Pension Attribution — Fiscal Year to Date

Contribution Portfolio  Benchmark Allocation Selection Total
As of December 31, 2022 To Return Return Return Attribution Attribution Attribution
Public Equity 1.3 2.2 1.8 (0.1) 0.2 0.1
fedieome 01 08 00 01 00 01
e 00 02 18 o0 05 08
sy (02) @S 40 00 (07)  (07)
Absolute Return 0.0 1.1 1.4 0.0 0.0 0.0
B on @y we oo 02 o3
e o1 30 30 00 o0 oo
L O O ................................... 09 ............................... 4 4 ....... OO lllllllllllllllllllllllllllllllll (01) llllllllllllllllllllllllllllllll (01) .................
e 01 ................................... 10 ............................... 15 ........................................... .0.0 0.0 0.0
Total 1.4 1.4 1.6 0.0 (0.3) (0.3)
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Public Equity

Net Returns Portfolio

As of December 31, 2022 @ Policy
® Value Added
10% 8.3% 7.8%

5.9%

5%

0%

(5%)
(10%)
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(20%)
(20.5%)
(25%)
Fiscal YTD 1 3 5 10 15 20 25

Years
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Public Equity

Annualized Returns

As of December 31, 2022 Market Value Weight Fiscal YTD
Net Returns (%) (Sm) (%) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year 20 Year 25 Year
Public Equity 40,346 100 2.2 (20.5) 3.5 4.8 8.3 5.4 7.8 5.9
Policy Benchmark* 1.8 (20.4) 3.0 4.5 7.7 5.0 7.7 6.6
Value Added 0.4 (0.1) 0.5 0.3 0.6 0.4 0.1 (0.7)
Active 8,925 28 2.9 (21.4) 3.2 4.5 - - - -
Passive 31,409 72 1.9 (20.0) 3.6 4.8 - - - -
* From July 1, 2020 the public equity benchmark is the MSCI ACWI IMI Tobacco and Fossil Fuel Free Index.
From July 1, 2016 to June 30, 2020 the total public equity benchmark the MSCI ACWI IMI Tobacco Free Index. .
Prior to July 1, 2016, the total public equity benchmark was an aggregate of benchmarks for underlying equity portfolios. Geographic Exposure
Pension HEENR
Benchmark EE
Active Managers # of funds Weight 2%
Global Generalist 4 12.7% Emerging
USA 5 7.7%
Developed Non-USA 2 1.4%
Markets 11%
Global Sector Specialist 1 1.2% De"e'°"::;'°“'u W
Emerging Markets 6 4.3% ’
18 27.3%

Developed Non-
USA 27%

USA 62%

USA 63%

UNIVERSITY OF CALIFORNIA UC INVESTMENTS
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Public Equity

Attribution:

UCRRP relative performance FYTD 2022/23 helped by positive allocation effects, particularly
an overweight to India.

Top 3 Absolute Performers FYTD FYTD return

1. Emerging Markets 8.3% 0.5%
2. Emerging Markets 4.9% 0.7%
3. Global Generalist -2.9% 2.0%
Bottom 3 Absolute Performers FYTD FYTD return

1. Emerging Markets -20.4% 1.0%
2. Emerging Markets -20.2% 0.4%
3. USA -11.0% 0.7%
UCRP Benchmark (MSCI ACWI IMI TF FF) -6.9%

Geographic Exposures Portfolio Benchmark
US Equity 62.7% 61.8%
Developed Non-US Equity 22.6% 26.9%
Emerging Market Equity 13.1% 11.2%
Cash 1.6% 0.0%
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Fixed Income

Net Returns Portfolio

As of December 31, 2022 @ Policy
® Value Added

0% 4.9%

4%

2%

0%

(2%)

(0.8%)

(4%)

(6%)

(8%) (7.6%)

(10%)
Fiscal YTD 1 3 5 10 15 20 25

Years
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Fixed Income

As of December 31, 2022  Market Value Weight Fiscal YTD Annualized Returns

Net Returns (%) (Sm) (%) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year 20 Year 25 Year
Fixed Income 12,689 100 0.8 (7.6) (0.8) 1.2 1.9 3.8 4.2 4.9
Policy Benchmark* 0.0 (7.4) (0.4) 1.6 2.0 3.8 4.2 4.9

Value Added 0.8 (0.2) (0.4) (0.4) (0.1) - - -
Core Fixed Income 9,215 73 (0.7) (5.3) (0.5) 1.3 1.9 3.3 3.8 4.6
Policy Benchmark (1.0) (5.5) - 1.7 1.9 3.3 3.8 4.6

Value Added 0.3 (0.2) (0.5) (0.4) - - - -
High Yield 2,482 20 4.0 (10.7) (0.2) 2.1 4.1 5.9 - -
Policy Benchmark 3.3 (11.3) (0.5) 1.9 3.8 5.8 - -

Value Added 0.7 0.6 0.3 0.2 0.3 0.1 - -
Emerging Market Debt 991 8 3.1 (17.5) (5.1) (2.3) 0.7 3.7 - -
Policy Benchmark** 3.2 (17.8) (5.3) (1.3) 1.6 43 - -

Value Added (0.1) 0.3 0.2 - (0.9) (0.6) - -

* Total fixed income policy benchmark is an aggregate of underlying portfolio benchmarks.
** Emerging Market Debt: Passive Since May 2017.
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Private Equity

Net Returns Portfolio

As of December 31, 2022 @ Policy
® Value Added
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Private Equity

As of December 31, 2022 Market Weight Fiscal YTD Annualized Returns
Net Returns (%) Value (SM) (%) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year 20 Year 25 Year
Active Private Equity 8,805 100 (1.5) (6.8) 18.5 16.0 15.2 11.8 134 15.2
Policy Benchmark* 4.0 (16.4) 9.8 11.1 13.0 10.4 12.7 9.8
Value Added (5.5) 9.6 8.7 4.9 2.2 1.4 0.7 5.4
Buyout 3,158 36 (1.0) 2.3 20.2 14.6 14.7 11.2 12.1 -
Co-Invest 1,781 20 (5.0) (13.7) 21.0 23.7 30.4 - - -
Opportunistic 1,429 16 0.1 (7.8) 15.9 14.4 16.2 12.3 13.1 10.1
Growth 1,244 14 3.3 1.5 15.5 12.4 10.9 9.6 0.5 (3.0)
Venture Capital 1,185 14 (4.7) (10.9) 21.3 18.0 17.0 12.2 16.7 -

* As of July 1, 2021, the Private Equity policy benchmark is the Russell 3000 Index +3%.

From July 1, 2020 to June 30, 2021, the Private Equity policy benchmark is the Russell 3000 Index +2.5%.

From July 1, 2019 to June 30, 2020, the Private Equity policy benchmark was the Russell 3000 Index +2.0%.

From July 1, 2017 to June 30, 2019, the Private Equity policy benchmark was the Russell 3000 Index +1.5%.

From March 2005 to June 2017, the Private Equity benchmark was the actual private equity return.

From January 2001 to February 2005, the Private Equity benchmark was Russell 3000 Index + 3% lagged one quarter.
Prior to that, it was the S&P 500 Index + 5% lagged by a quarter. Venture Capital

14%

Opportunistic
16%
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Absolute Return

Net Returns Portfolio

As of December 31, 2022 @ Policy

® Value Added
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Absolute Return

As of December 31,2022  Market Weight Fiscal YTD Annualized Returns

Net Returns (%) Value (SM) (%) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year
Absolute Return 2,870 100 1.1 (0.6) 4.2 5.5 5.3 4.2
Policy Benchmark* 1.4 (5.2) 3.7 3.0 2.8 2.6

Value Added (0.3) 4.6 0.5 2.5 2.5 1.6
Multi-Strategy 877 31 5.8 (2.0) (2.3) 1.1 - -
Relative Value 818 28 (6.7) (3.5) 4.1 4.8 5.9 5.5
Event Driven 677 24 3.1 3.3 11.9 10.1 8.3 6.5
Global Macro 274 9 9.6 11.5 1.2 2.3 0.8 -
Partnership Economics 133 5 5.4 (7.1) 48.1 82.0 - -
Opportunistic 79 3 (10.5) (11.2) (11.5) (3.2) - -
Fund of Funds 9 0 (0.5) 9.6 8.8 6.5 4.4 1.7
* As of July 1, 2017, the benchmark is HFRI Fund of Funds Composite. Partnership Economics Opportunistic 3%

From March 1, 2016 to June 1, 2017, the benchmark was the HFRX Absolute Return. 5%

From April 1, 2009 to February 1, 2016, the benchmark was 50% HFRX Absolute Return/50% HFRX Market Directional.

Prior to that, benchmark was 1 Month T-Bill+4.5%.
Global Macro
9% Multi-Strategy
31%

Event Driven
24%
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Real Estate

Net Returns Portfolio

As of December 31, 2022 @ Policy

® Value Added
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Real Estate

As of December 31, 2022 Market Weight Fiscal YTD Annualized Returns
Net Returns (%) Value (SM) (%) 6 Months 1 Year 3 Year 5 Year 10 Year 15 Year
Real Estate 5,102 100 (1.1) 19.0 10.6 9.3 10.4 34
Policy Benchmark* (4.9) 6.6 9.4 8.1 9.4 3.2
Value Added 3.8 12.4 1.2 1.2 1.0 0.2
Core 2,565 50 (0.9) 19.7 14.2 11.9 11.3 -
Value Added 1,874 37 (1.5) 20.8 7.7 7.3 8.8 (1.1)
Opportunistic 662 13 (0.4) 12.2 7.1 6.3 8.3 -

* As of July 1, 2020, the Real Estate policy benchmark is the NCREIF ODCE Index (unlagged 3 months).
From April 1, 2011 to June 30, 2020, the Real Estate policy benchmark was the NCREIF ODCE Index (lagged 3 months).

Opportunistic

13%
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Real Assets

Net Returns

As of December 31, 2022 @ Portfolio
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Real Assets

As of December 31,2022 Market Weight  Fiscal YTD Annualized Returns

Net Returns (%) Value (SM) (%) 6 Months 1 Year 3 Year 5 Year 10 Year
Real Assets 3,599 100 3.0 114 9.2 7.7 4.1
Infrastructure 2,487 69 3.5 12.1 12.2 11.1 13.8
Diversifying Strategies 627 17 4.6 15.0 10.4 10.7 6.8
Natural Resources 484 14 (1.0) 3.8 (0.7) (2.5) (3.3)

* Inception date for Real Assets is April 1, 2010.
The Real Assets policy benchmark is itself, the Real Assets portfolio.

Natural
Resources
14%

Infrastructure
69%
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Private Credit

Net Returns Portfolio

As of December 31, 2022 @ Policy

® Value Added
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Private Credit

As of December 31,2022  Market Value  Weight Fiscal YTD

Net Returns (%) (Sm) (%) 3 Months 1 Year

Private Credit 2,421 100 0.9 0.7

Policy Benchmark 4.4 (2.0)
Value Added (3.5) 2.7

* Inception date for Private Credit is July 1, 2020.
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As of December 31,2022  Market Value  Weight Fiscal YTD
Net Returns (%) (Sm) (%) 3 Months 1 Year
Cash 5,344 100 1.0 1.7
Policy Benchmark* 1.3 1.5
Value Added (0.3) 0.2

* As of July 1, 2020, the Cash policy benchmark is the Bank of America 3-Month US Treasury Bill Index.
Table showing cash returns since establishment of the formal policy benchmark.
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Risk 1.0: Risk Measurement

Portfolio and benchmark volatility decrease despite selloff as drawdown has been orderly and
public equity allocation has decreased. Tracking error decreases as well as overweight to public
equity has been reduced.

Portfolio Risk (%) Benchmark Risk (%) Active Risk (%)

Standalone QoQ Standalone QoQ Tracking QoQ

Portfolio Benchmark Weight (%) Volatility Change Volatility Change Error Change
Pension Policy (Blend) 100 15.5 0.4 15.7 0.5 1.1 (0.1)
Public Equity MSCI ACWI IMI TF FF 50 20.4 1.1 20.4 1.0 0.7 0.0
Fixed Income Policy (Blend) 16 4.0 (0.0) 3.7 0.0 0.6 (0.0)
Absolute Return  HFRI FOF 4 6.0 (0.3) 4.9 (0.5) 5.8 (0.1)
Private Equity Russell 3000 11 28.2 (0.1) 23.0 0.7 9.6 (0.8)
Real Estate NFI-ODCE 6 15.7 (0.3) 12.6 (0.1) 4.6 (0.1)
Real Assets Real Assets 4 24.5 (0.4) 24.5 (0.5) 0.0 0.0
Private Credit CS LL/ ML HY BB-B 3 5.5 (0.0) 4.4 (1.3) 2.8 0.4
Cash BofA 3mo Treasury Bill 7 0.1 0.1 0.2 0.0 0.2 0.0
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Risk Outlook: Credit

Credit markets are pricing in a slight increase in risk — the market is expecting a soft landing. In a

hard-landing recession, credit markets could deteriorate.

* Leveraged loans had a record-low default rate in 2022. Analysts expect the default rate to
pick up slightly in 2023.

* Highyield bond spreads are only slightly above where they were before COVID.

Bloomberg US Corporate High Yield Average DAS

, LF980AS Index 96) Actions + 97) Edit Line Chart
What do you think the US loan default rate 1D 30 1M 6M YD 1Y 5Y Max Monthly ¥ ¥ Table -+ Related Dat « ¢ Edit Chart %
will be 12 months (12/31/2023) from now? P
12%
—With EFH —Without EFH
10%
B%
6%, F‘rﬂjEﬂtEd 2.0%-
2.49%
4%
2% .

0%

Dec 2005  Dec2008  Dec 2011 Dec 2014 Dec2017  Dec 2020  Dec 2023

Data as of Dec. 9, 2022,
Chart shows historical and projected defaull rales by dollar amount. EFH = Energy Future Hoddings.
Sources: Leveraged Commentary & Data (LCD); Momingstar L3TA US Leveraged Loan Index

2006 | 2007 | 2008 | 2009 | 2010 | 2011 | 2012 | 2013 | 2014 | 2015 | 2016 | 2017 | 2018 | 2019 | 2020 | 2021
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Risk Outlook: Inflation

Inflation has started to recede as the month-over-month
increases in CPl have decreased significantly or been negative.
Durables inflation has started to reverse the elevated levels from
2021. In particular, the widely-publicized run-up in used car prices
have started to decline.

However, spending has shifted from goods to services hence
services inflation remains elevated.
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Risk Outlook: Employment FRED  mimme

*  The labor market remains tight at historically low levels of e
unemployment, 3.5%.

*  Wage growth is elevated from labor market tightness (low oo
unemployment, low labor force participation rate) but it 5
has slightly backed off from its prior peak. & .

*  Demand for workers is elevated relative to the # of
unemployed — nearly two job openings per unemployed “n
person.

*  FOMC will keep rates ‘restrictive’ until wage growth is in- 25
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line with the growth rate of the economy.

Source: U.S. Bureau of Labor Statistics
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UNIVERSITY OF CALIFORNIA UC INVESTMENTS

UC Retirement Savings

As of December 31, 2022

3 PLANS $3OOB INVESTMENT STRUCTURE
TARGET DATE| [ 13 CORE || BROKERAGE
Defined Contribution FUND OPTIONS WINDOW
55.38 $12.58 $15.5B $2.08
403(b)
TIER | TIER I TIER Il
$20.6B

457(b)

$4.1B 0.05% INVESTMENT MANAGEMENT FEE
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UC Retirement Savings Program
29 |argest public Defined Contribution plan in the United States (USA)

* Established in 1967

* Over 320,000 participants

3 Plans: 403(b), 457(b), DC Plan

e Largest 403(b) plan in the US

e Target Date Fund (Pathway) default since 2014

e $12.5 billion in Target Date Funds
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Hiahlight

As of December 31, 2022

2014 2022
Participants 301’000 339,000
Assets $19.8B $30.0B
Default UC Savings Fund UC Pathway
Target Date Assets $3 1B $12 5B
Investment Choices 75 14
Management Fee 014% 005%

Management Fee $26|\/| $15|V|
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Millions

UC Retirement Savings

$30.0 Billion in Assets as of December 31, 2022
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RETIREMENT SAVINGS ASSETS 2013 - 2022

2015

2016

2017

2018

2019

2020

2021

2022

7 YEAR EVOLUTION

2022

Moved UCRSP Fossil Fuel Free

2021

Launched Deferred Lifetime Income
Launched UC Global ex Fossil Fuel Fund
2020

Moved 4 fixed income funds to passive
2019

Launched of Pathway 2065

2018

34 Party manager for Pathway

2017
White labeled Funds

Moved to Institutional Vehicles
2015
Reduced funds from 64 to 16

45





UNIVERSITY OF CALIFORNIA UC INVESTMENTS

UC RETIREMENT SAVINGS: STAYING COURSE PAYS OFF
30 Years (1992 — 2022)
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UC RETIREMENT SAVINGS: STAYING COURSE PAYS OFF
3 Years (2019 — 2022)
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UC RETIREMENT SAVINGS: STAYING COURSE PAYS OFF
1 Years (2021 - 2022)
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Investment Options at a Glance

TARGET DATE FUNDS - $12.5 billion

UC Pathway Funds

UC Pathway Income Fund UC Pathway Fund 2035 UC Pathway Fund 2055
UC Pathway Fund 2020 UC Pathway Fund 2040 UC Pathway Fund 2060
UC Pathway Fund 2025 UC Pathway Fund 2045 UC Pathway Fund 2065
UC Pathway Fund 2030 UC Pathway Fund 2050

CORE FUNDS - $15.5 billion

Bond and Stock Investments

Bond Investments Domestic Stock Foreign Stock
Short-Term Large Cap Developed Markets
UC Savings Fund UC Growth Company Fund UC International Equity Index Fund
UC Diversified International Fund
Intermediate-Term Small Cap
UC Bond Fund UC Domestic Small Cap Equity Fund Emerging Markets
UC Emerging Markets Equity Fund
Inflation-Protected e G bl y
UC Short Term TIPS Fund UC Domestic Equity Index Fund Global Markets
UC TIPS Fund omestc Equity Tnaex ru UC Global Equity Fund

Specialty Stock
UC Real Estate Fund
UC Social Equity Fund

BROKERAGE WINDOW - $2.0 billion

Fidelity BROKERAGELINK® 49
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Core Funds Assets

CORE FUNDS - $15.5 Billion

Bond and Stock Investments

Bond Investments - $5,230
Short-Term
UC Savings Fund - $3,650

Intermediate-Term
UC Bond Fund - $1,107

Inflation-Protected
UC Short Term TIPS Fund - $149
UC TIPS Fund - $324

Domestic Stock - $8,065
Large Cap
UC Growth Company Fund - $1,659

Small Cap
UC Domestic Small Cap Equity Fund - $537

Broad Cap
UC Domestic Equity Index Fund - $5,869

Foreign/Global Stock - $1,284
Developed Markets

UC International Equity Index Fund - $922
UC Diversified International Fund - $158

Emerging Markets
UC Emerging Markets Equity Fund - $204

Specialty Stock - $876

UC Real Estate Fund - $270

UC Social Equity Fund - $593

UC Global Equity ex Fossil Fuel Fund —13
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Target Date Funds (Pathway) Performance

Three-month performance — October 31, 2022 to December 31, 2022

Net of fee returns (%)

Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway

Income 2020 2025 2030 2035 2040 2045 2050 2055 2060 2065
Fund Return 4.64 5.17 6.36 7.25 7.77 8.17 8.55 8.73 8.73 8.73 8.73
Policy Benchmark Return 4.83 5.31 6.41 7.28 7.80 8.19 8.57 8.76 8.76 8.76 8.76
Value Added -0.19 -0.14 -0.05 -0.03 -0.03 -0.02 -0.02 -0.03 -0.03 -0.03 -0.03

One-year performance

Net of fee returns (%) - 12/31/2021-12/31/2022

Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway

Income 2020 2025 2030 2035 2040 2045 2050 2055 2060 2065
Fund Return -9.77 -11.21 -15.08 -17.08 -17.71 -18.30 -18.62 -18.98 -18.98 -18.98 -18.98
Policy Benchmark Return -9.59 -11.16 -15.26 -17.29 -17.89 -18.43 -18.75 -19.12 -19.12 -19.12 -19.12
Value Added -0.18 -0.05 0.18 0.21 0.18 0.13 0.13 0.14 0.14 0.14 0.14
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Target Date Funds (Pathway) Performance

Three-year performance

Net of fee returns (%)

Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway

Income 2020 2025 2030 2035 2040 2045 2050 2055 2060 2065
Fund Return 2.08 2.62 2.43 2.44 2.63 2.84 3.06 3.17 3.17 3.17 3.21
Policy Benchmark Return 2.25 2.80 2.51 2.46 2.64 2.85 3.06 3.16 3.16 3.16 3.16
Value Added -0.17 -0.18 -0.08 -0.02 -0.01 -0.01 0.00 0.01 0.01 0.01 0.05

Five-year performance

Net of fee returns (%)

Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway | Pathway

Income 2020 2025 2030 2035 2040 2045 2050 2055 2060 2065
Fund Return 3.15 3.77 3.86 3.99 4.16 4.32 4.47 4.56 4.57 4.57 n/a
Policy Benchmark Return 3.30 3.89 3.94 4.05 4.22 4.38 4.52 4.61 4.62 4.62 n/a
Value Added -0.15 -0.12 -0.08 -0.06 -0.06 -0.06 -0.05 -0.05 -0.05 -0.05 n/a
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Core Funds Performance — Equities

Annualized Total Return (%)

US Large Equity Market Value ($M)  %of Program 3 Months One Year Three Year Five Year Ten Year
UC Domestic Equity Index Fund $5,869 19.55% 6.48 -20.04 6.80 8.79 12.18
Russell 3000 ex Fossil Fuels ex Tobacco 6.45 -20.12 6.72 8.66 12.06
Value Added 0.03 0.08 0.08 0.13 0.12
UC Social Index Fund $593 1.98% 5.16 -24.03 6.03 9.07 13.02
FTSE4Good US Select Index 5.19 -24.12 6.02 9.09 13.10
Value Added -0.03 0.09 0.01 -0.02 -0.08
US Small/Mid Cap Equity

UC Domestic Small Cap Index Fund $537 1.79% 6.09 -20.60 3.20 4.22 9.22
Russell 2000 ex Fossil Fuels ex Tobacco 6.01 -20.77 2.96 3.95 9.06
Value Added 0.08 0.17 0.24 0.27 0.16
Global/World ex-US Equity

UC International Equity Index Fund $922 3.07% 15.76 -15.94 1.02 1.82 4.76
MSCI World ex-US IMI ex Fossil Fuels ex Tobacco 15.78 -15.91 0.82 1.53 4.46
ET T P R B e T
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Core Funds Performance — Equities

Annualized Total Return (%)

Growth Large Equity Market Value ($M) %of Program 3 Months One Year Three Year Five Year Ten Year
UC Growth Company Fund $1,659 5.53% 3.21 -32.87 11.71 13.20 16.51
Russell 3000 Growth 2.31 -28.97 7.32 10.45 13.75
Value Added 0.90 -3.90 4.39 2.75 2.76
World ex-US Equity

UC Diversified Intl. Fund $158 0.53% 14.80 -23.27 1.35 2.78 5.82
MSCI EAFE 17.34 -14.45 0.87 1.54 4.76
Value Added -2.54 -8.82 0.48 1.24 1.06
UC Emerging Markets Fund $204 0.68% 942 -19.03 -3.18 -1.86 1.12
MSCI Emerging Markets IMI ex Fossil Fuels ex Tobacco 9.82 -19.85 -2.60 -1.34 1.47
Value Added -0.40 0.82 -0.58 -0.52 -0.35
Global Equity

UC Global Equity Fund $13 0.04% 9.45 -19.98 - - -
MSCI ACWI IMl ex Fossil Fuels ex Tobacco 9.33 -20.42 - - -
Value Added 0.12 0.44 - - -
Real Estate

UC Real Estate Fund $270 0.90% 5.24 -24 .43 0.06 3.46 6.32
MSCI US REIT 5.22 -24.51 -0.06 3.35 6.30
Value Added 0.02 0.08 0.12 0.11 0.02
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Core Funds Performance — Fixed Income

Annualized Total Return (%)

Capital Preservation Market Value ($M)  %of Program 3 Months One Year Three Year Five Year Ten Year
UC Savings Fund $3,650 12.16% 0.16 0.61 0.78 1.14 1.15
Two-Year U.S. Treasury Notes Income Return 1.11 277 1.17 1.60 1.13
Value Added -0.95 -2.16 -0.39 -0.46 0.02
Inflation Sensitive

UC Short Term TIPS Fund $149 0.49% 1.03 -1.68 2.59 2.64 -
Barclays 1-3 Year U.S. TIPS Index 1.02 -1.79 246 2.52 -
Value Added 0.01 0.11 0.13 0.12

UC TIPS Fund $324 1.08% 214 -11.77 1.24 2.21 1.30
Barclays US TIPS Index 2.04 -11.85 1.21 2.11 112
Value Added 0.10 0.08 0.03 0.10 0.18
Diversified Fixed Income

UC Bond Fund $1,107 3.69% 1.81 -12.98 -2.82 -0.01 1.21
Bloomberg MSCI US Aggregate exFossil Fuels exTobacco . 183 1304 2 D202 s
Value Added -0.02 0.06 -0.10 -0.03 0.16
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Plan Highlights

Key plan observations and 1-year growth:

* Total assets: $30.0 billion (-56.0 billion)
* Assets in Target Date Fund: $11.7 billion (-51.9 billion)
* Assets in UC Savings: $3.7 billion (no change)

Performance review

* Target Date Fund Pathway vintages track the benchmark for quarter and one year
 UC Growth Company, UC Diversified International and Savings Funds outperformed over the long term
* Index Funds tracked their benchmark tightly

Product Enhancements

* Add TIAA Guaranteed Funding Agreement to Pathway Target Date Fund by 9/30/23
* 10% increase in equity allocation of Pathway implemented in 4 quarterly tranches with completion on 6/30/23
* Sold Fossil Fuel names from all UCRSP funds, selling $1.15 billion in assets on 6/30/22
* Deferred Lifetime Income launched, and second window successfully executed on 9/30/22
 Won P&l Innovation Award for QLAC implementation and communication
* Launched UC Global Equity ex Fossil Fuel Fund, assets at S11 million as of 9/30/22
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Pathway Glidepath: adding S1 billion in equities over the next year
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Moved Savings Program to Fossil Fuel Free as of 6/30/22

Trading: $1.15 billion of fossil fuel equites and fixed income sold
$700 million in US equities, $420 million in international equities and $30 million in US high yield

Communication: Successful collaboration with Fidelity HR team
Over 300,000 emails and 20,000 letters sent to participants
FAQs, updated website pages on myucretirement.com and netbenefits
Dozens of socialization initiatives across the UC: Regents, UCRS Advisory Board, OGC, Academic Senate, RSPAC
24 new fund descriptions went live online on July 1, 2022
24 new fact sheets to be posted with the 3" quarter rollout
Working on an impact disclosure factsheet to highlight the carbon footprint reduction of the fossil fuel free portfolio

Operations and Legal: Successful operational implementation without any operating errors
Obtained outside legal opinion around fiduciary risk from Groom Law
Created 7 new benchmarks with Bloomberg, FTSE Russell and MSCI
Close to 10 contracts needed to get legally vetted and executed
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UNIVERSITY OF CALIFORNIA UC INVESTMENTS

Launched Global Equity ex Fossil Fuels Fund

Assets: $11 million

Exposure: US, Developed and Emerging Market Equities (Large, Mid and Small Cap)
Benchmark: MSCI ACWI IMI ex Fossil Fuel ex Tobacco

Constituents: 8,300 companies covering 99% of global market cap

Implementation Approach: Indexed

Manger: SSGA

Launch Date: 3/31/2021

Cost: 0.01%
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UNIVERSITY OF CALIFORNIA UC INVESTMENTS

Implemented Deferred Lifetime Income

S8 million in total QLACs written

« 2" election window was open September 2022

* Held live webinar

* Sent educational brochure to over 18,000 participants

* Created and launched custom educational web module and calculator

e (Created and launched custom election site
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UNIVERSITY OF CALIFORNIA UC INVESTMENTS

Introducing the Pathway Lifetime Income Option

Imbed a lifetime income stream

e Option to purchase Lifetime Income
option (QLAC) using up to 25% of
account balance introduced at age 62

for all participants including active, Build your Spend your
retired and former employees savings during savings
your career with

UC Pathway

* Payments start at age 78 and
continue through participant’s
lifetime

* Includes pre-selected features such
as spousal option, death benefit,
Cost-of-Living Adjustment

Age 25 62 78 End of life
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University of California

UCRS Adyvisory Board

HUMAN RESOURCES

Meeting of March 3, 2023

AGENDA ITEM A

UCRP — Overview of Actuarial Experience Study

Following introductory remarks by John Monroe, Manager of Actuarial Services, Actuaries Paul
Angelo and Emily Klare from Segal, will provide an overview of the upcoming Actuarial
Experience Study (Study) for UCRP. Attached for your reference is a presentation that provides
an overview of the Study that will be conducted by Segal.

The Study will generally compare UCRP’s current actuarial assumptions to the actual experience
from July 1, 2018 through June 30, 2022. Segal will determine if adjustments to UCRP’s
assumptions are warranted for use in future valuations of liabilities and costs.

Specifically, UCRP’s actual, as compared to expected experience will be analyzed with respect to
the following actuarial assumptions:

e mortality, termination, disability and retirement rates;

e merit and promotional salary increases, adjusted for estimated wage inflation;

e other valuation assumptions, including the percentage of UCRP members with eligible
survivors, sick leave conversion, future rates of benefit accrual, Lump Sum Cashout (LSC)
elections, deferred vested retirement ages and unknown member sex codes; and

e whether significant patterns or trends existed which indicated that a change should be made
to the Plan’s actuarial valuation assumptions.

The Study will also determine whether UCRP’s current economic assumptions, including the
assumed rate of inflation and investment return, are still appropriate.

The Study is expected to go to the Board of Regents for action in July 2023. The actuarial
assumptions adopted by the Board of Regents will be effective with the July 1, 2023 Actuarial
Valuation for UCRP.

Attachment
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Purpose of the Study

eReview all economic and demographic assumptions based on
recent experience and future expectations

—Actuarial best practice
—Must be performed every 3 to 5 years under Plan terms

e Recommends economic and demographic assumptions for
—Annual UCRP actuarial valuation
—Asset / liability forecasts
—Many assumptions are also used in Retiree Health valuation

Segal





Selection of Actuarial Assumptions

e Two kinds: Demographic and Economic
—QObjective, long term
—Based on experience analysis
—Consistency among assumptions, especially economic

e Recent experience and/or future expectations

—Demographic: balance between current assumptions reflecting prior
experience and actual experience during latest period(s)

—Economic: more forward looking and macroeconomic

¢ Client specific or not
—For UCRP, all assumptions are client specific except price inflation

eDesired long-term cost pattern
—Good assumptions produce level total funding policy contributions
—Assumption setting should be “results aware” but not “results based”

Segal





Types of Assumptions - Demographic

e Mortality
—Before and after retirement
—Service, disability and beneficiary

e Termination, Disability, Retirement

e _Lump sum cash-out take rates

e Percent married and member/spouse age difference
e Unknown member sex

Segal 4





Retirement Rates Example — Last Experience Study

e The below graph is from the UCRP Actuarial Experience Study during the
period July 1, 2014 through June 30, 2018

—Shows comparison of the actual retirement rate experience with the current and
proposed retirement rate assumptions

RETIREMENT RATES - 1976 TIER STAFF
10 TO 20 YEARS OF SERVICE

——Current Assumptions ~ —%—Actual Rates  —+—Proposed Assumptions

35% 1

30% 1

25% A

20% A

19% -

10% 1

5% 1

0%

90 51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67 68 69 70 71 72 73 74

Age Segal





Types of Assumptions - Economic

e Inflation

e Investment Return

—Inflation
 Consistent with salary increase and COLA assumption

—Real returns by asset class
* Weighted by asset allocation
» Average from survey of investment consultants plus OCIO

—Reduced by assumed investment expenses

—Reduced by “risk adjustment”
» Margin for adverse deviation
* Expressed as a confidence level above 50%

e Salary Increases
—Price inflation
—“Across the Board” real wage growth

—Merit and promotion
Segal 6





UCRP Economic Assumptions

As Adopted in As Adopted in
2019 Study 2015 Study

Return Pay*
Price Inflation 250% 2.50%

Real Wages n/a 0.75%
Net Real Return  4.25%** n/a
Total 6.75% 3.25%

Return
3.00%

4.25%**
7.25%

Pay*
3.00%
0.50%

3.50%

* Excludes merit and promotional component of assumed individual salary increases

** Recommended return is net of investment expenses and a risk adjustment

Segal 7





Components of UCRP Investment Return Assumption

As Adopted in | As Adopted in
2019 Study 2015 Study

Assumed Inflation 2.50% 3.00%
Portfolio Real Rate of Return 5.40% 5.55%
Assumed Expenses (0.80%) (0.80%)
Risk Adjustment (0.35%) (0.50%)
Total 6.75% 7.25%
Confidence Level 54% 95%

Segal 8





Salary Increase Example — Last Experience Study

e The below graph is from the UCRP Actuarial Experience Study during the period
July 1, 2014 through June 30, 2018

—Shows comparison of the actual merit & promotion salary experience with the current and
proposed merit & promotion salary assumptions

 Total wage growth is comprised of three parts: Inflation, across-the-board increases, and
merit & promotion

« Amounts shown in the graph exclude increases as a result from inflation & across-the-

board increases

MERIT AND PROMOTION SALARY INCREASE RATES: FACULTY MEMBERS

4% -

3% -

2% -

1% -

0%

== Current Assumptions =—Actual Rates From Current Study
—a—Proposed Assumptions Actual Rates From Last Two Studies (Average)

012 3 4586 7 8 91011121314 1516 17 18 19 20 21 22 23 24 25 26 27 28 20 30+
Years of Service
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University of California

UCRS Adyvisory Board

HUMAN RESOURCES

Meeting of March 3, 2023
AGENDA ITEM B

Retirement Savings Program — Operations and Education Report

Hyun Swanson, Retirement Program Services Interim Executive Director, will provide an update
on the Retirement Savings Program (RSP) and participant experience with Fidelity Retirement
Services, which provides account and record-keeping functions along with financial education and
communication services for RSP.

Attachment
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4Q2022 Vendor Relations Management Highlights

Overall

= 335,263 unique participants in RSP with 54% of total eligible making voluntary contributions.
" 62% of career employees (48% of age 40+) on track to replace 80% of pay from UC sources.
= Fidelity met all vendor performance standards.

Master Recordkeeping & Member Services

= 33,099 calls to member services center in quarter.

= 30,231 participants made at least one transaction on netbenefits.com in 2022 with 38% accessing on
mobile device.

Communications & Education

= Prepared communication of lower administration fee of $31/year and 2023 contribution limits:
$22,500 + $7,500 age 50 catch-up.

= 300,500 visitors in 2022 on myUCretirement.com to learn about how retirement benefits work, get
news and updates and access financial education resources.

= 117,481 virtual workshop and counseling interactions in 2022. 6% increase over last year.





UNIVERSITY Retirement
OF Savings

Executive Summary
Q4 2022 CALIFORNIA Program

Retirement

Engagement and
Readiness

Plan Statistics and Participation and
Guidance

Transactions Savings

$31.BB 53590/0 76.3K 61 .7(%)

Percent of Active
Participants Contributing Portal Users

0 Projected* to have 80%
0 income replacement from
] , the UCRP and RSP sourc..

Average savings amount for Workshop an(_i guidance
5 participants with % deferral interactions
’ 48 4°
Age 40+ achieving 80%

Total Plan Assets

$1,981 242.2K

Average savings amount for =
participantswith $ deferral Netbenefits Users income replacement

* Assumes employment at UC until age 65
3]
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UNIVERSITY Retirement
OF Savings

. CALIFORNIA  Program
Plan Overview

. Plan Asset & Participant Trend

$31,756M

Total Plan Assets as of Q4 2022

o5 Plan Stats &
¥ w

Total Plan Assets $31,756M

$21,809M

Total Assets $17,525M $12,528M
Average Assets $1 08_8K $99.1 K

DCcP 403(b) 457(b) Grand Total

" 335.3K
Total Participants (000..

335,263

Total Unique Participants as of Q4 2022

A s

Towl Particants | 161,014 126,406
Average Age 45 o4

DCP 403(b} 457(b} Grand Total

Fidelity record kept data as of 12/31/22 Includes all participants with a balance. Inactive includes T/R status codes, Active includes all other status codes





UNIVERSITY Retirement
OF Savings
CALIFORNIA Program

Active Career Participants Contributing

Q4 2022
Plan Current Prior
o 53 80 / DCP 7.50% 7.30%
i .J /0 .0/0
Previous 403“)) 50.40% 50.20%
of active Career participants are contributing* Quarter
Participatin
in 403(b), f5?{b%; DC 457(b) 17.70% 17.60%
After-Tax Plan
Percent of Active Participants Contributing
By Age Group o,
60.6% 65.3% 61.8%
49 6% 51.8% 53.9%
28 8%
20-29 30 - 39 40 - 49 50 - 59 60 - 69 70+ Total
Total Participants 22,037 45919 41746 32,851 13,320 2,018 157,891
# Contributing 6,343 22792 25,305 21,448 8,234 1,046 85,168

* Fidelity record kept data as of 12/31/2022 for active career pariicipants with a current deferrel or with a contribution in the prior 12 months





6]

New Enrollments
Q4 2022

1 0 9 6 8 employees enrolled in TTM*

Percent of New Enrollees by Enroliment Method

Average Election

57%

43%

Online Enroliment Easy Enroliment
Enrollees 6,222 4746
Avg Election $4,332 $3,174

% by Channel 57% 43%

UNIVERSITY
OF
CALIFORNIA

& 43%

of new enrollees used EasyEnroll

0%

average savings rate

Retirement
Savings
Program
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Retirement Savings Rates - % Deferrals

11.0%

average monthly % Savings Rate for
participants in the 403(b), 457(b), DC
Average Total Plans*

Savings Rate

Total Savings Rate by Age

Average % Deferral

9.4 10.8

i - -
20-29 30 -39 40 - 49
Total Ppts w PCT 4,220 13,319 12,087
Def - -
% Achieving 10% 327% 35.4% 43 8%
*Excludes mandatory Safe Harbor contributions
Fidelity record kept data as of 12/31/2022 for active career pariicipants wih a current deferral %

Plan
1 1 0/ DCP
Previous 403(b)
Quarter
457(b)
238
15.0

13.4

50 - 59 60 - 69 T0+
8,324 2654 196
54 1% 57.3% 71.9%

UNIVERSITY
OF
CALIFORNIA

Current Prior

9.40% 9.30%

20.00% 10.00%

Total
40,800

43.0%

Retirement
Savings
Program
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UNIVERSITY
OF
CALIFORNIA

Retirement Savings Rates - % Deferrals by Salary Band

Q4 2022
o/ urren rior
1 0 C 6 o 1 0 .6 OA) :'o.ﬁo%t 12.60%

. Previous
average monthly % Savings Rate for Quarter
participants in the 403(b), 457(b), DC
Plans*®
Average Total
Savings Rate
Total Savings Rate by Salary Band
Average % Deferral 12.3%
10.6% 10.6%
7.7%
<550k $50-569k $70-$99 $100-5149k $150k+ Grand Total
Participants 8612 28 581 28 546 33,003 30624 129 366
Participation Rate 30.6% 43.0% 52.5% 61.9% 74.4% 56 5%
Avg 5 Amount $2 241 $3 427 $6,468 $13,361 $25,293 $13,595
Excludes mandatory Safe Harbor contributions
Fidelity record kept data as of 12/31/2022 for active career paricipants with a current deferral %

Retirement
Savings
Program





UNIVERSITY Retirement
OF Savings
] ] CALIFORNIA Program
Retirement Savings Rates - $ Deferrals

Q4 2022
Plan Current Prior
1 1 $ 1 9 7 0 403(b)  $1,268 $1,231
g J
Previous 457(b 2,911 2,985
Quarter (b) 52 52 ®
average monthly $ Savings Rate for
participants in the 403(b), 457 (b), DC
Plans DCP $1,637 $1,533
Total Savings Rate by Age
Average $ Deferral $3.831

$1.981
$1,621 :
= - -
20-29 30 - 39 40 - 49 50 - 59 60 - 69 70+ Total
Total Ppts w DLR Def 1,991 9275 13,507 13,234 5,564 838 44 409
% Acheiving $500 28.6% 47 4% 53.5% 59.1% 67.8% 83.4% 55.1%

Fidelity record kept data as of 12/31/2022 for active career pariicipants with a current deferral





10]

%F, Engagement Finanpial Et_:lucation Experience
| LelEEL 0 Interactions during Q4 2022

22,053

workshop and counseling interactions

‘0. 2,356

8,262

WFC 1:1s Phone Planner 1:1s

October
Email . 397

Phone I 73

2,61

Movember 2,663

Group Events fracked via manual collection of attendee information

Al 4,328

27 Webinars

Fundamentals of RIP _ 906
Guide to Investing in UCRSP - 882
Your UCRS - 799

Make the Most of UCRSP - 513
Basics of Claiming 55 - 405
Create a Budget - 3ra
Maximize Social Security . 300

Your College Savings I 145

UNIVERSITY
OF
CALIFORNIA

Highlights
117,481 YTD interactions

Q4 2022 decreased
23% vs. Q4 2021

Overall 2022 increased
6% vs. 2021

7,107

Group Events

e [ s
o [

Dept Meetings - 1,010

Help Desk - 777

Choice I 275

Adhoc I1s?

Retirement
Savings
Program





UNIVERSITY Retirement
OF Savings
.. ] CALIFORNIA Program
Workplace Participant Services Call Volumes

Seli:E- Dec 2021 - Dec 2022

g‘: Engagement

UC Monthly WPS Calls

12,158 11,914

12K 11,792 11,701

10,709 I 11,061

December 2021 January 2022  February 2022 March 2022 April 2022 May 2022 June 2022 July 2022 August 2022  September 2022 October 2022  MNovember 2022 December 2022

11,312

11,056

10,895
10,290

9,950 10,108

10K

8,877

8K

6K

4K

2K

0K

Call Types - Percent of Total

Withdrawal - Pre-Approved

Withdrawal - Inguiry _ 11%
- B
—— ¢

TEM Flanning and Advice

Other
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== Engagement
a
myUCretirement.com Experience

Usage by Device

YTD Views

300.5K

Site Analytics

76.3K 104.1K 177.5K

Users Sessions Page Views

1.7 1:49 75.8

Avg Pages Avg Time New Users %

Retirement Benefits Portal Experience
(et myUCretirement.com Q4 2022 Summary

84.6%

Desktop

72.4%

Direct

14.7%

Mobile Phone

Acquisition

20.2%

Referrral

0.7%

Tablet

7.5%

Other

UNIVERSITY
OF
CALIFORNIA

Top Visited Pages

UC Choice - 17.8%

Available Live Webinars I 4.0%
Investment Options J§ 2.0%
1.8%

Contact Us | 1.7%

Supplemental Ret Benefits I
Primary Ret Benefits | 1.5%

DC Plan After-Tax Account | 1.1%

Financial Education Classes | 1.0%

Retirement
Savings
Program

59.6%
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Eﬂa Engagement
a

% of all Active Participants visited
NetBenefits in prior 12 months

64%

Site Analytics

235.9K 1.6M 9.8M

Visitors

Sessions Page Views
6 4:13 11%
Avg. Pages Avg. Time Mew Users %
43 58 8
Avg. Age % Female

Avg. Length of Service

Plan Transaction Website Experience
(ehelfiEL - Netbenefits.com prior 12 months Summary

60%

Desktop

Transactions Completed

Usage by Device

38% 3%

Mobile Tablet

30,231

Unique visitors online, who completed
at least one online transaction

UNIVERSITY
OF
CALIFORNIA

Top Visited Sections

Profile

Planning

Research 41,035

Utility Bar 40,094

Search 25,618

Learn 20,502

Library 14,579

43,070

109,160

Retirement
Savings
Program

Netbenefits.com Summary






Retirement

Retirement Readiness Score

AT NTEC Q4 2022 Comparison by Age

Percent Achieving 80% RR by Age

893.2%

20-29

Participants 10,698

* Assumes employment at UC until age 65
14

61.7%

are projected” to have 80% income
replacement from the UCRP and RSP sources

84.1%

30-39
34,561

59.0%

40-49
37,654

43.8%

50-59
31,091

31.5%

60+
14,893

UNIVERSITY
OF
CALIFORNIA

B61.7%

Grand Total
128 897

Retirement
Savings
Program





UNIVERSITY
OF

. ) CALIFORNIA
T Retirement Readiness Score

CEERNEES Q4 2022 Comparison by Years of Service

The impact of UCRP income on retirement readiness scores is significant and can be observed in the large
differences between early, mid and late career hires.

Percent Achieving 80% RR by Age at Hire*

92.2%

65.5%
. 61.7%
39.8%
Early Career Late Career Mid Career Grand Total
Participants 26,085 45 984 56,828 128 897

Years of service as of UCRF file date 12/31/2022

*Assumes employment at UC until age 65 and Age at time of hire - Early Career Hires: Less than 35, Mid Career Hire: 35-49

15]

, Late Career Hires: 50 or older

Retirement
Savings
Program
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E Performance Performance Standards

Standards

Metric

Abandonment Rate
Avg Speed to Answer

Case Management

Communication & Education

Contribution and Loan Timeliness

Customer Satisfaction

Microsite - Access / Availability

Microsite - Accuracy of Output

Microsite - Data Accuracy

Microsite - Ongoing Maint Accuracy of Links
MetBenefits 2.0 Availability

Mew Hire Kit Timeliness

One and Done Rate

Plan Sponsor Satisfaction Avg
PSW Availability

Quarterly VEM Report
Quarterly/Annual Plan Reporiing
RSP Rep Activity

Sponsor documents in NetBenefits News section

Statement Delivery - Hardcopy
Statement Delivery - Online
Transaction Processing Accuracy

VRS Availability

Standard

Mo more than 3% of calls abandoned — excludes calls abandoned in the first 20 seconds. Measured at the client level.

Customer Service Associates (CSAs) will answer calls within a 30 second average after the call is transferred fo a CSA from the VRS.

95% of work items resolved within 5 business days.

99% of work items resolved in 10 business days (excludes QDROs. death benefits. check copies).
95%

Same business day as receipt of payroll data.

85% in the top two boxes (4/5).

99.5% Availability with Fidelity to provide notice of planned/regular outages and maintenance windows.
100%

100%

Corrections made within 2 business days

Available 99.5% of the time

90% rec w/n 2 weeks of enrollment materials for Choice

90% rec w/n 2 weeks of Enroliment Materials for Non-Choice

90% of customer calls resolved within first interaction

Annual

Available 99.5%

Provided within 45 calendar days afier the end of each quarter for 1Q - 3Q. 4Q provided within 60 days.
100% within 10 days

Annually

Available within 72 hours

100% of statements mailed by the 20th (calendar) day after end of reporting period.

99% availability

99 5% of all Participant transactions will be processed without reported errors.

Available 99 5% of the time

UNIVERSITY
OF
CALIFORNIA

Measurement

0.43
12.18
99.31
99.83
100.00
100.00
94.62
99.50
100.00
100.00
100.00
100.00
100.00
100.00
98.54
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00
100.00

Retirement
Savings
Program

Result
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University of California

UCRS Advisory Board

HUMAN RESOURCES

Meeting of March 3, 2023
AGENDA ITEM C

UCRS — Retirement Choice Program Statistics

Interim Executive Director Hyun Swanson from Retirement Program Services will present the
most recent Retirement Choice Program statistics.

Attachment






The University of California
Retirement Choice Program

3Q22 Election Summary

- hired/newly Choice eligible employees since 7/1/16
- who completed their 90-day election cycle as of 9/30/22

v. 02/14/2023





UNIVERSITY Retirement

e Executive Summary

» Starting July 1, 2016, the Retirement Choice Program offers newly hired/eligible employees
the option to choose between Pension Choice and Savings Choice for their primary retirement
benefit.

- Covered compensation for Pension Choice is subject to the PEPRA max; effective
7/1/2022, the PEPRA limit is $134,974.

- The DC supplement for Pension Choice differs for Designated Faculty and Staff groups.
- Thereis a 90-day election window before defaulting into Pension Choice.

* The experience to date shows that the level of default Pension Choice (27%), active Pension
Choice (36%), and active Savings Choice elections (37%) has been fairly static. Overall, 63%
are enrolled in Pension Choice and 37% in Savings Choice.

* There were 66,779 employees eligible to choose between Pension Choice and Savings Choice
who were hired on/after July 1, 2016 and completed their 90-day election cycle by September
30, 2022.

- Of these, 27% were rehires or existing employees who achieved a newly eligible status
(Safe Harbor -> career) in the time period — thus not subject to the PEPRA max.

* New hires under collective bargaining units are becoming eligible as the units are accepting
the Choice Program. 82% of these employees are enrolled in Pension Choice.

* Five year “Second Choice Window” for Savings Choice elections offered to those with five
years of participation starting Jan 2021. Pension Choice election would remain irrevocable.





UNIVERSITY Retirement

(OF | Choice .
Election Summary
1) Count
Elected Defaulted Elected
7/1/16 — 09/30/22 Pension Pension Savings Total Eligible
Choice Choice Choice*
NOT Subject to PEPRA max 6,971 5,140 6,441 18,552
Subject to PEPRA max 17,227 12,917 18,083 48,227
TOTAL 24,198 18,057 24,524 66,779

2) Percent of Total Elections

Elected Defaulted Elected
7/1/16 — 09/30/22 Pension Pension Savings Total Eligible
Choice Choice Choice*

NOT Subject to PEPRA

10% 8% 10% 28%
max
Subject to PEPRA max 26% 19% 27% 72%
TOTAL 36% 27% 37% 100%

* Covered compensation under Savings Choice option subject to IRC limit, not PEPRA max. 3





2,000

1,500

1,000

UNIVERSITY Retirement
(OF | Choice
IS Program

Elections by Salary (count)

Pension Choice default and Savings Choice highest

1 Savmgs Choice highest
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Elections by Select Bargaining Units

* 82% of employees in select bargaining units are enrolled in Pension Choice,
compared to 63% of total eligible.

Elected Defaulted Elected . .

Total Eligible

24,198
(36%)

18,057
(27%)

63% in Pension Choice

24,524

(37%) 66,779

37% in Savings Choice

Clerical and Allied Services (CX)
Non-Senate Instructional (IX)
Skilled Crafts (K)

Patient Care Technical (EX)

Service (SX)

Total Bargaining Units

3,242 (37%) 3,219 (37%)

364 (16%) 1,161 (49%)
442 (62%) 254 (32%)
1,437 (54%) 913 (34%)
554 (31%) 1,038 (58%)
6,039 (40%) 6,585 (42%)

82% in Pension Choice

2,228 (26%) 8,689
823 (35%) 2,348
57 (6%) 753
298 (11%) 2,648
204 (11%) 1,796
3,610 (18%) 16,234

18% in Savings Choice
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University of California

UCRS Adyvisory Board

HUMAN RESOURCES

Meeting of March 3, 2023
AGENDA ITEM D

Retirement Saving Program — Legislative Update — SECURE Act 2.0

The board will be provided with a summary of the mandatory and optional retirement plan
related provisions of the Securing a Strong Retirement Act of 2022 (SECURE Act 2.0), which
was signed into law on December 29, 2023, and the proposed corresponding amendments to the
UC Retirement Savings Program.

More specifically, UC is looking to allow earnings on employee contributions as an available
source for hardship distributions from the 403(b) plan, permit penalty-free withdrawals for
victims of domestic violence, remove the percentage limitation on the purchase of a Qualified
Longevity Annuity Contract (QLAC), permit a free-look period when purchasing a QLAC, and
add an additional contribution type (Roth) to the 403(b) and 457(b) Plans (to comply with
restrictions on catch-up contributions as called for by the SECURE Act 2.0).

Since the majority of the provisions UC would like to implement are permitted, but not
mandated, by the SECURE Act 2.0, they require Regental approval. The proposed amendments
are to be presented to the Regents Finance and Capital Strategies Committee at the upcoming
meeting to be held March 13-15, 2023 meeting. To view the item when presented to the Regents
please use the following link; https://regents.universityofcalifornia.edu/meetings/

Attachment





