
ARTICLE 06 
DEFINED CONTRIBUTION AND UNIVERSITY RETIREMENT PLAN(S) 

 
A. Employees shall continue to be eligible for DCP and UC retirement plan(s) coverage in 

accordance with the UC plan requirements.  
 

B. Eligible employees participate in DCP and other retirement system plans to the same extent 
as other eligible non-represented academic employees.  

 
C. UCRP employee contributions will apply to eligible employees in the same manner as they 

apply to other represented academic employees at the same campus.  
 

D. Employees shall be responsible for all fees associated with the administration of the University 
Retirement Savings Program in the same manner as they apply to other represented 
academic employees at the same campus. Should the University change the methodology by 
which the fees are imposed, the University shall provide a thirty (30) day notice and engage 
in a meet and confer process over the effect of the change in methodology.  

 

E. Instructions on how to change an employee’s investment options will be included in 
appointment letters starting no later than July 1, 2026. The instructions shall be provided to 
the Union by June 1, 2026. 

 

F. The parties, at the request of the Union, agree to hold a systemwide Joint-Labor Management 
meeting once a year on the issue of distribution and rollover of vested account balances in 
DCP for separated employees beginning no later than July 1, 2026 or within 120 days of 
ratification, whichever is later. 


