ARTICLE 34
UNIVERSITY BENEFITS

A. HEALTH AND WELFARE BENEFITS

1.

Eligible employees may participate in the benefit programs and plans generally available
to other eligible staff employees of the University.

The University health and welfare plans provide an annual open enrollment period during
which eligible employees may elect to change specific plan or coverage options. Open
enroliment provides an opportunity for employees to choose among plans due to changes
in circumstances of the employees, changes in the coverage and costs of each plan, and
changes in plan availability which may change from year to year.

The University may, at its option alter its health and welfare programs, including the retiree
health benefit program. Such alterations include, but are not limited to altering eligibility
criteria, establishing new coverage, altering or deleting current coverage, adjusting pay
bands, altering rates of contribution, changing the carrier for established plans or
programs, or changing the administrator of such plans. However, the University will notice
the Union and, upon request, meet to discuss the alterations the Union was advised of. In
no event shall these discussions delay implementation of the University’s objectives. In
the event the University makes such alterations, the changes will apply to employees
eligible for benefits within the unit in the same manner as they apply to other eligible staff
employees at the same campus.

a. The sole exceptions to the University’s ability to make changes without negotiations
pursuant to Section A.3, shall be:

i. any alterations proposed by the University which affect only bargaining unit
employees,

ii. changes to the monthly premiums and contributions to be paid by employees in
the bargaining unit depending upon the medical plan they have selected, their
coverage and their applicable pay band, in accordance with Section A.5 below.

b. In such case(s), the University agrees to meet and confer with respect to the proposed
change.

Employee costs that exceed current University contributions, and employee costs for
plans to which the University does not contribute, are to be paid by employees, normally
through payroll deduction.

5. Effective as of the date of ratification, the following terms shall apply:

a. Employees are subject to the general health care premium rates for employees
published on UCnet.

b. Starting in 2027 and using the 2026 health care premium employee rates published
on UCnet as the baseline, the University shall impose a 5% annual cap on UC Blue &
Gold employee premium increases and a 7.5% annual cap on Kaiser employee



premium increases every year through the life of the contract. This means, for
example, that in 2028, the 2027 published rates will serve as the baseline for the 5%
(UC Blue & Gold)%/7.5% (Kaiser) cap applied to 2028 rates.

c. Through the life of the contract, employees enrolled in UC Blue & Gold and Kaiser
shall have the following offsets applied to their premium rates.

Self Self + Child Self + Adult Family
Pay Band 1 $26 $48 $128 $156
Pay Band 2 $15 $35 $119 $147
Pay Band 3 $9 $37 $119 $182
Pay Band 4 $19 $58 $154 $244

d. Offsets only apply to employee’s health care premium costs.

B. RETIREMENT BENEFITS

1.

The University maintains several retirement and savings plans for eligible University
employees, which collectively constitute the University of California Retirement System
(UCRS). Eligible employees may participate in a number of retirement plans generally
available to other eligible staff employees of the University.

The University may, at its option, alter the existing UCRS plans and establish new
retirement and/or savings plans for the UCRS. Such alterations include but are not limited
to altering the eligibility criteria; altering or deleting current benefits; changing rate of
employee contribution subject to Section B.3 below; or changing the carrier or
administrator for established plans or programs. In the event the University makes such
alterations, the changes will apply to employees eligible for retirement benefits in the same
manner as they apply to other eligible non-represented staff employees at the University.

a. The sole exceptions to Section B.2 above shall be:

i. Any alterations proposed by the University which affect only bargaining unit
employees,

ii. Any proposed increases to the rate of employee contribution.

b. In such case(s), the University agrees to meet and confer with respect to the proposed
change.



3. The 2016 Retirement Choice Program (Pension Choice and Savings Choice) will apply to

all eligible employees hired, rehired following a break in service, or who become UCRP
eligible on or after June 1, 2017, on the same terms as applied to non-represented staff
employees.

Second Choice Window for Savings Choice Participants.

a. Activeparticipants in Savings Choice are eligible to make a “second choice” of primary
retirement benefits and may switch prospectively from Savings Choice (defined
contribution “401k style”) to Pension Choice (defined benefit pension), and become
members of the UC Retirement Plan (UCRP) coinciding with the start of the new plan
year.

b. The second choice window shall open on January 1st of the fifth (5") anniversary of
the calendar year in which the Savings Choice election was made and extends through
May 31st five (5) years later.

c. The window shall open regardless of employment status, however, election to switch
from Savings Choice to Pension Choice during a second choice window may only be
made by active Savings Choice participants which shall include employees on an
unpaid or paid leave of absence.

d. Second choice election may be submitted by active Saving Choice participants at any
time during their second choice window.

e. The effective date of the active participant’s second choice election to switch to
Pension Choice shall depend on the timing of the election submission.

f. Elections submitted June 1st through May 31st the next following year shall be
effective July 1st immediately following the May 31st annual submission deadline.

g. Once the second choice election is made, the decision to enroll in Pension Choice
cannot be revoked. Savings Choice account balances belong to the employee. On the
date the change takes effect, contributions from the employee and UC to Savings
Choice account will stop, and contributions to UCRP will begin. Service credit earned
as a participant in Savings Choice will count towards vesting in UCRP and toward
retiree health benefits. Service credit earned as a participant in Savings Choice will
not count as UCRP service credit towards the calculation of pension.

C. EFFECT OF ABSENCES FROM WORK ON BENEFITS

1.

Temporary Layoff/Temporary Reduction in Time/Furlough

Health plan contributions by the University will be provided for the employees, in
accordance with Section A, above, when the employee is affected by: temporary layoff;
temporary reduction in time below the hours required to be eligible for health benefits; or
furlough. For health plans to remain in force, employees on temporary layoff or furlough
must comply with the terms of the applicable plan documents, rules and/or regulations.



2. Military Leave
An employee on military leave with pay for emergency National Guard duty or Military
Reserve Training Leave shall receive all benefits related to employmentwhich are granted
when an employee is on pay status as per University policy.

3. Leaves of Absence Without Pay

a. Approved leave without pay shall not be considered a break in service and, except as
provided in Section C.3.c, below, shall not determine eligibility for benefits except that
the regulations of the retirement systems determine the effects of such leave without
pay on retirement benefits.

b. Except as provided in Section C.3.c, below, an eligible employee on approved leave
without pay may, in accordance with the plan documents, rules and regulations, elect
to continue University-sponsored benefit plans for the period of the leave.

c. An employee on an approved Family and Medical Leave (FML) shall be, if eligible,
able to continue participation in health plan coverage (medical, dental, and optical) as
if on pay status as follows:

i. When the employee is on an FML leave that runs concurrently under the Family
and Medical Leave Act (FMLA) and the California Family Rights Act (CFRA):
Continued coverage for up to twelve (12) workweeks in a calendar year.

i. When the employee is on a Military Caregiver Leave under the FMLA: Continued
coverage for up to twenty-six (26) workweeks in a single twelve (12) month period.
For purposes of Military Caregiver Leave, the “single twelve (12) month period” is
the period beginning on the first day the employee takes the leave and ending
twelve (12) months after that date.

ii. When the employee is on Qualifying Exigency Leave under the FMLA: Continued
coverage for up to twelve (12) workweeks in a calendar year.

iv. When the employee is on a Pregnancy Disability Leave under the California
Pregnancy Leave Law, regardless of whether any of the leave runs concurrently
with the FMLA: Continued coverage for up to four (4) months in a twelve (12) month
period. If any of the Pregnancy Disability Leave runs concurrently under the FMLA,
the continued coverage provided forthat portion of the leave will count towards the
employee’s FMLA entitlement for up to twelve (12) workweeks of such coverage
in a calendar year.

v. When the employee is on an FML leave under the CFRA that does not run
concurrently under the FMLA (e.g., Parental Leave after the employee’s FMLA
entittement is exhausted): Continued coverage for up to twelve (12) workweeks in
a calendar year.

d. To continue health plan coverage during an approved FML leave, an employee must
continue to make any contributions that they made before taking leave. For any paid
portion of the leave, employee contributions will continue to be deducted from the



employee’s paycheck. Failure of the employee to pay their share of the health
insurance premium may result in loss of coverage.

D. ENUMERATION OF UNIVERSITY BENEFITS

1.

2.

For informational purposes only, a brief outline of benefit programs in effect on the date
the Agreement is signed is found online at UC benefits website:
https://ucnet.universityofcalifornia.edu/benefits/. Benefit programs include offerings such
as the Dependent Care Flexible Spending Account (DepCare FSA), described below, and
the Health Flexible Spending Account (FSA). The Union understands and agrees that the
descriptions contained online do not completely describe the coverage or eligibility
requirements for each plan.

DepCare FSA

a. The DepCare FSA Program is a federal program which allows employees to place
funds in a pre-tax account for the purpose of paying childcare costs as determined by
Internal Revenue Service regulations and documented in the University’s plan
documents.

b. The University’s program may be found at
https://ucnet.universityofcalifornia.edu/forms/pdf/depcare-fsa.pdf and
https://ucnet.universityofcalifornia.edu/benefitsshome-family/depcare-fsa/.

c. Employees may contribute up to the federal cap.
Health FSA

a. The University’s Health FSA allows employees to set aside pretax money each year
for the purpose of paying healthcare expenses as determined by Internal Revenue
Service regulations and documented in the University’s plan documents.

b. The University’s program may be found at
https://ucnet.universityofcalifornia.edu/benefits/health-welfare/health-fsa/.

c. Employees may contribute up to the federal cap.

Specific eligibility and benefits under each of the various plans are governed entirely by
the terms of the applicable Plan Documents, custodial agreements, University of California
Group Insurance Regulations, group insurance contracts, and state and federal laws. For
details on specific eligibility foreach program, see the applicable documents, agreements,
regulations, or contracts.
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