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Daniel Menezes

Executive Director of Labor Relations
University of California Office of the President
1111 Franklin Street

Oakland, CA 94607

Email: Daniel.Menezes@ucop.edu

Re: Federated University Police Officers Association (FUPOA) 2026 Collective
Bargaining Negotiations

Dear Mr. Menezes:

Pursuant to Article 31 of the of the Collective Bargaining Agreement (“Agreement”) between the
Federated University Police Officers Association (“FUPOA”™) and the University of California
(“University”), FUPOA presents the enclosed list of initial proposals to commence bargaining
for a successor Agreement. The current Agreement is set to expire on June 30, 2026. FUPOA
reserves the right to add to, modify, and/or delete these proposals as well as introduce new
proposals during the course of negotiations.

FUPOA is looking forward to working with your team and is hopeful that we will be able
to agree upon a successor Agreement with the University well before the June 30, 2026
expiration date. It is our understanding that the University is required to have two “Sunshine”
(public notice) meetings prior to bargaining. FUPOA requests that they be scheduled at the
University’s earliest convenience so that we may commence bargaining as soon as possible. We
have set aside the following two days to serve as our initial bargaining meeting, so please let us
know at your earliest convenience if these dates work for your team: February 18® and 19%,
2025.
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As always, please feel free to contact me at (916) 532-7283 or rwurts@mastagni.com.
Thank you.

Sincerely,

MASTAGNI HOLSTEDT, A.P.C.

\J//' / .

Rick Wurts
Labor Relations Consultant

RW/rw

Cc: Wade Stern, FUPOA President, wade@fupoa.org
Steven N. Welch, Attorney, swelch@mastagni.com
E. Kevin Young, Esq., Associate Director Labor Relations, EKevin. Young@ucop.edu
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FUPOA Initial Proposals

Article 1 — Agreement

e To propose clean-up language.
Article 2: Access

e To propose clean-up language.
Article 3: Payroll Deduction

e To propose clean-up language.
Article 5: Management Rights

e To propose clean-up language.
Article 6: Grievance Procedure

e To propose clean-up language.
Article 7: Arbitration

e To propose clean-up language.
Article 8: Discipline and Dismissal

e To propose clean-up language.

Article 11: Hours of Work

e To propose including sick leave as considered hours worked for the purposes of
calculating overtime and other clean-up language.
e To propose increasing the accrual of compensatory time.

Article 12: Job Vacancy
e To propose clean-up language.

Article 13: Layoff
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e To propose clean-up language.
Article 16: University Benefits

e To propose changes to the benefits and other clean up language.

Article 17: Holidays

¢ To propose increasing the accrual rate of holiday hours, improve consistency between all
departments and other clean-up language.

Article 18: Vacation

e To propose changes to vacation approval and other clean-up language.
Article 19: Sick Leave

e To propose clean-up language.
Article 26: Uniform and Fitness Allowance

e To propose increasing the reimbursement for damaged items
e To propose increasing the Fitness Allowance and Uniform Allowance
e To propose other clean-up language.

Article 29: Wages

To propose increases in wages
To propose changes to days and hours of Shift Differential
To propose an increase in Bilingual Pay, Longevity Pay, Education Incentive, POST
Certification Pay
e To propose additional clean-up language.

Article 30: Miscellaneous

e To propose changes to release time and other clean-up language

Article 31: Duration

e To propose a multi-year agreement and other clean-up language

New Articles
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e Include current side-letters as new articles within the MOU

New Article: Presidential Leave

e To propose establishing Presidential Leave for the FUPOA President.



