
Docusign Envelope ID: 32F02178-7705-4791-81B5-E9A48BE1D257Docusign Envelope ID: 9A71C2A3-93DC-4742-80EA-634452EA5580



TABLE OF CONTENTS 

ARTICLE 1. RECOGNITION ................................................................................................. 1 

ARTICLE 2. DURATION OF AGREEMENT ........................................................................ 2 

ARTICLE 3. MANAGEMENT RIGHTS ................................................................................ 2 

ARTICLE 4. NONDISCRIMINATION IN EMPLOYMENT ................................................. 2 

ARTICLE 5. PROBATIONARY PERIOD .............................................................................. 3 

ARTICLE 6. POSITIONS/APPOINTMENTS ......................................................................... 4 

ARTICLE 7. HOURS OF WORK ............................................................................................ 5 

ARTICLE 8. OVERTIME ........................................................................................................ 8 

ARTICLE 9. PERFORMANCE EVALUATION .................. : ............................................... 10 

ARTICLE 10. PROMOTIONS, TRANSFERS ...................................................................... 11 

ARTICLE 11. OUT-OF-CLASS ASSIGNMENT ................................................................. 11 

ARTICLE 12. HOLIDAYS .................................................................................................... 12 

ARTICLE 13. SICK LEAVE ................................................................................................. 14 

ARTICLE 14. VACATION LEAVE ...................................................................................... 17 

ARTICLE 15. WORI(-INCURRED INJURY OR ILLNESS ................................................ 19 

ARTICLE 16. MILITARY LEAVE ....................................................................................... 21 

ARTICLE 17. LEAVES OF ABSENCE ................................................................................ 30 

ARTICLE 18. JURY DUTY/WITNESS PAY ....................................................................... 50 

ARTICLE 19. DISCIPLINE AND DISMISSAL ................................................................... 50 

ARTICLE 20. LAYOFF AND REDUCTION IN TIME ....................................................... 53 

ARTICLE 21. SUBCONTRACTING .................................................................................... 57 

ARTICLE 22. UNIT WORI( .................................................................................................. 58 

ARTICLE 23. COMPLAINT PROCEDURE ......................................................................... 58 

ARTICLE 24. GRIEVANCE PROCEDURE ......................................................................... 59 

ARTICLE 25. ARBITRATION PROCEDURE ..................................................................... 62 

ARTICLE 26. SAFETY .......................................................................................................... 64 

ARTICLE 27. SAFETY COMMITTEE ................................................................................. 64 

ARTICLE 28. PROTECTIVE CLOTHING AND EQUIPMENT ......................................... 65 

ARTICLE 29. TRAINING ..................................................................................................... 65 

ARTICLE 30. PARKING ....................................................................................................... 66 

ARTICLE 31. MILEAGE REIMBURSEMENT ................................................................... 67 

ARTICLE 32. MEDICAL SEPARATION ............................................................................. 67 

Docusign Envelope ID: 32F02178-7705-4791-81B5-E9A48BE1D257Docusign Envelope ID: 9A71C2A3-93DC-4742-80EA-634452EA5580



ARTICLE 33. REASONABLE ACCOMMODATION ......................................................... 68 

ARTICLE 34. DEATH PAYMENTS ..................................................................................... 69 

ARTICLE 35. UNION SHOP STEWARDS .......................................................................... 70 

ARTICLE 36. LABOR-MANAGEMENT RELATIONS ...................................................... 71 

ARTICLE 37. UNION ACCESS ............................................................................................ 71 

ARTICLE 38. USE OF UNIVERSITY FACILITIES ............................................................ 71 

ARTICLE 39. BULLETIN BOARDS .................................................................................... 72 

ARTICLE 40. RELEASE TIME FOR MEET AND CONFER ............................................. 72 

ARTICLE 41. LEAVE OF ABSENCE- UNION BUSINESS .............................................. 72 

ARTICLE 42. DUES DEDUCTIONS .................................................................................... 73 

ARTICLE 43. SEVERABILITY ............................................................................................ 74 

ARTICLE 44. NO STRIKE .................................................................................................... 74 

ARTICLE 45. WAIVER ......................................................................................................... 75 

ARTICLE 46. INSURANCE AND RETIREMENT BENEFITS .......................................... 75 

ARTICLE 47. SHIFT DIFFERENTIAL ................................................................................ 76 

ARTICLE 48. WAGES .......................................................................................................... 76 

ARTICLE 49. UNIFOR MS .................................................................................................... 78 

EXECUTION OF AGREEMENT ........................................................................................... 79 

AL TERNA TE WORI<. SCHEDULE SPECIFIC TO THE CAMPUS STEAM PLANT 
OPERATORS .......................................................................................................................... 80 

IUOE K5 UNIT VIABILITY COMMITTEE .......................................................................... 81 

PAY FOR FAMILY CARE AND BONDING ........................................................................ 82 

Appendix A: WAGES SCHEDULES ..................................................................................... 84 

Appendix B.: Working Titles .................................................................................................. 92 

INDEX ................ , .................................................................................................................... 93 

ii 

Docusign Envelope ID: 32F02178-7705-4791-81B5-E9A48BE1D257Docusign Envelope ID: 9A71C2A3-93DC-4742-80EA-634452EA5580



ARTICLE 1. RECOGNITION 

This Memorandum of Understanding, effective July 1, 2023, is entered into between the Regents 
of the University of California, a corporation, referred to hereinafter as the "University" and the 
International Union of Operating Engineers, Local 501, including its Subordinate Branches AFL­
ClO, referred to hereinafter as the "Union." 

The University recognizes the Union, which was certified by the Public Employment Relations 
Board (PERB) on July 23, 1983, as the exclusive bargaining agent for matters within the scope of 
representation for the following classifications of UCR employees, excluding those classes and/or 
employees designated as managerial, supervisory, and confidential (as defined in HEERA). 

Job Code 

5322 
8206 
8110 
8109 
8138 
8137 
5317 
8154 
7783 
8185 
8184 
8102 
8101 
8266 
8265 
8106 
8105 
8175 
5321 
5320 
8258 
8257 
8227 
8254 
5319 
5318 
8126 
8125 
8193 
8192 
5316 
8219 

Job Title 

Assistant Plant Operator 
Building Systems Specialist 
Carpenter 
Carpenter LO 
Electrician 
Electrician LO 
Fire Mechanic 
High Voltage Electrician 
High Voltage Electrician LD 
HVAC Mechanic 
HVAC Mechanic LO 
Irrigation Mechanic 
Irrigation Mechanic LO 

Locksmith 
Locksmith LO 
Painter 
Painter LO 
Physical Plant Specialist 
Plant Operator 
Plant Operator LO 
Plumber 
PlwnberLO 
Refrigeration Mechanic 
Refrigeration Mechanic LO 
Security Access Control 
Security Access Control LO 
Sheetmetal Worker 
Sheetmetal Worker LO 
Steamfitter 
Steamfitter LD 
Zone Mechanic 
Zone Mechanic LO 

The term "employee" as used in this Agreement shall refer to employees in the classifications above 
as being within the bargaining unit covered by this Agreement. 
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ARTICLE 2. DURATION OF AGREEMENT 

This Agreement shall become effective on July 1, 2023 (Ratification Date), and shall remain in 
effect until 11 :59 p.m. on June 30, 2027. This Agreement shall automatically renew itself unless 
either of the parties requests in writing that negotiations for a successor Agreement commence. 
Notification of a request to commence negotiations for a successor Agreement shall be submitted 
by either party at least ninety (90) days prior to the expiration of this Agreement. While negotiations 
for a successor Agreement are continuing, this Agreement shall remain in full force and effect. 

ARTICLE 3. MANAGEMENT RIGHTS 

The University, unless expressly limited by the Agreement, retains solely and exclusively the rights, 
functions, powers, and authority to: establish the University's missions, programs, objectives, 
activities and priorities; plan, direct, and control the use of resources to achieve the University's 
missions, programs, objectives, activities and priorities; develop, implement and administer 
affirmative action programs; establish and administer procedures, rules and regulations and 
determine the methods and means by which operations are to be carried on; introduce new or 
improved methods, programs, equipment or facilities or change or eliminate existing methods, 
programs, equipment or facilities; determine the location or relocation, reorganization or 
discontinuance of operations; determine where employees shall work; determine and modify job 
classifications and job descriptions; assign work, schedule days and hours of work including 
overtime, or work beyond an employee's assigned shift; recruit, hire, develop, train assign, promote, 
transfer employees; establish the size, composition and qualifications of the work force; establish, 
modify and enforce standards of performance, conduct and safety for employees; and maintain 
safety in its operations. 

The above enumeration of management rights is not all-inclusive and does not exclude other 
management rights not specified, nor shall the exercise or non-exercise of rights retained by 
management be construed to mean that any right is waived. The exercise of management rights shall 
not be subject to meeting and conferring. No action taken by the University with respect to the above 
enumerated rights shall be subject to the Grievance or Arbitration Procedure of this Agreement or 
collateral suit, unless the exercise thereof violates an express written provision of this Agreement. 

ARTICLE 4. NONDISCRIMINATION IN EMPLOYMENT 

A. The University prohibits discrimination on the basis of race, color, religion, national
origin, ancestry, citizenship, sex (including gender, pregnancy, childbirth, breastfeeding,
and medical conditions related to pregnancy, childbirth, and breastfeeding), sexual
orientation, gender identity, gender expression, physical or mental disability, medical
condition (cancer related or genetic characteristics), genetic information (including family
medical history), age, martial status, or service in the uniformed services (as defined by
the Uniformed Services Employment and Reemployment Rights Act of 1994 [USERRA]),
as well as state military and naval service. The provisions of this Article are not subject to
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the Arbitration Article of this Agreement except to the extent that a complaint alleges a 
violation of a specific Article of this Agreement which is subject to arbitration. 

B. This Article is intended to be consistent with the provisions of applicable State and Federal laws
and University policies. Nothing is this Article shall be construed to prevent an employee
alleging discrimination from exercising constitntional or statutory rights which may be
available. In the event, however, that an employee or a group of employees elects to file a
complaint alleging unlawful discrimination with an external agency or court(s), the
Arbitration procedure set forth in this Agreement will not be or will no longer be available.

C. In order to be eligible for the Grievance and/or Arbitration provisions of this Agreement, an
employee who has filed a grievance must meet all of the requirements, including time limits
for filing under Article 24 Grievance Procedure. Instead of, or in addition to filing a
grievance, an employee may report an allegation of sexual harassment to the campus's
Title IX Officer pursuant to the University of California's Sexual Violence and Sexual
Harassment Policy. If an employee files a timely grievance that includes an allegation of
sexual harassment, the University shall forward the allegation(s) to the Title IX Office for
review. If the Title IX Officer determines an investigation is warranted, the grievance will
be held abeyance pending conclusion of the investigation.

ARTICLE 5. PROBATIONARY PERIOD 

A. Employees in career appointments shall serve a probationary period during which time their
work performance and general suitability for University employment will be evaluated. Except
for those employees covered by Section B. below, the probationary period is completed
following six (6) months of continuous service at one-half(½) time or more without a break in
service. Time on leave, with or without pay, is not a qualifying service for completion of the
probationary period. Employees who are rehired following a break in service shall serve a new
probationary period, whether or not they previously completed a probationary period.

B. An employee whose appointment is converted from a limited appointment to a career
appointment and who has worked in the same appointment immediately prior to the career
appointment will have such time, up to a maximum of three (3) months, applied toward
completion of the probationary period. For purposes of this provision, "same appointment"
means an appointment in the same department/unit with the same duties as the appointment to
which the employee was assigned prior to conversion.

C. At the sole discretion of the University, an employee's probationary period may be extended.
The employee shall be provided with a written statement of the reasons for the extension. Such
an extension shall be for a specific period of time not to exceed three (3) months.

D. Prior to the completion of the probationary period, an employee may be released at the sole
discretion of the University, and without recourse to the Grievance or Arbitration Procedure(s)
of this Agreement.
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ARTICLE 6. POSITIONS/APPOINTMENTS 

A. Career Appointments.

1. The Employer may consider the applicants referred by the Union's online database,
together with any other applicant(s). The Employer reserves the right to reject any
applicant(s).

The Employer shall be the sole jndge as to the competency of applicants and
probationary employees.

2. Career appointments are established at a fixed or variable percentage of time at fifty percent
(50%) or more of full-time, and are expected to continue for one (1) year or longer.

3. In addition, a career appointment may be established by conversion from a limited
appointment pursuant to Section B.2 of this Article.

B. Limited Appointments.

1. Limited Appointments are established at any percentage of time, fixed or variable, and are
not expected to continue for more than one thousand (1,000) hours in a twelve (12) month
period.

2. In the event that a limited appointment employee attains one thousand (1,000) hours of
qualifying service within a twelve (12) month period, without a break in service of at least
one hundred twenty (120) consecutive calendar days, the incumbent shall convert to career
status upon reaching the one thousand (1,000) hour threshold.

a. Qualifying service includes all time on pay status in one (1) or more limited
appointments.

b. Such career conversion shall be effective on the first (I'') day of the month following
attainment of one thousand (1,000) hours of qualifying service.

c. Any break in service of one hundred twenty (120) days or longer shall result in a new
twelve (12) month period for purposes of calculating the one thousand (1,000) hours of
qualifying service.

The automatic conversion to career service as described in B.2 above will not occur when the 
limited employee was hired as a replacement for another person who is on an extended medical 
leave that exceeds the one thousand (1,000) hours. 

Employees in limited appointments may be terminated or have their time reduced at the sole 
discretion of the University and without recourse to Article 24 - Grievance Procedure or Article 
25 - Arbitration Procedure of this Agreement. An employee who is appointed to a limited 
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appointment is automatically terminated as of the last day of the appointment unless there is an 
earlier separation or a formal extension of the appointment. 

C. Temporary Maintenance Workers.

I. During the term of this Agreement, the University may from time to time require the use of
temporary maintenance workers to meet temporary, seasonal and/or peak workload needs.
Except in emergency situations, the University must first notify the Union of its needs, and
will state the qualifications that the applicants are expected to possess.

2. Management may concurrently seek temporary maintenance workers from outside sources
after notice has been provided to the Union.

3. Disputes arising from this Section may only be reviewed through Article 23 - Complaint
Procedure of this Agreement.

ARTICLE 7. HOURS OF WORK 

A. Standard Workweek.

I. The workweek for employees shall be from 12:01 a.m. Sunday morning to midnight the
following Saturday, and shall, for full-time employees, consist of five (5) consecutive
workdays and two (2) consecutive days off, exclusive of holidays, except for employees
working a rotating shift schedule which shall average five ( 5) workdays and two (2)
consecutive days off per week, exclusive of holidays; provided, however, that those
employees in continuous operations whose workweek may be altered to accommodate
regular rotation changes in shifts would be exempt for the period of rotation.

a. The standard work schedule for full-time employees shall be forty ( 40) hours per
workweek, normally scheduled in shifts of either eight (8), a combination of nine (9) and
eight (8), ten (10), or twelve (12) consecutive hours, or twelve (12) consecutive hours,
excluding a meal period. Work schedules are defined as an employee's assigned
days/hours per week and/or their shift rotation schedule.

b. At the Department Head's discretion, employees, except for watch standers, may utilize
a flexible daily work schedule. All employees authorized to utilize "flextime" must
adhere to the guidelines established by the Department I-lead for each shop or work
location.

c. The standard work schedule for employees authorized to use flextime shall continue to
be forty ( 40) hours worked per week, excluding unpaid meal periods, except in the case
of a twelve (12) hour shift, which may require a change to the employee's workweek
in order to ensure full-time employees are scheduled for a forty (40) hour workweek
on a regular basis in compliance with the Fair Labor Standards Act (FLSA).
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Where changes in work schedules are made without the requisite ten (I 0) working days' notice, 
excluding changes to meet emergencies, employees will be compensated at the overtime rate 
defined in Article 8, for all time worked on the new schedule during the ten (10) working day 
notice period. If the change is made at the request of the employee, this provision shall not apply. 

H. Shift Assignment.

When shifts become vacant after permanent shifts have been assigned, employees shall be able
to bid on the vacant shift in order of seniority.

I. Time Off Between Shifts.

Each employee shall normally have a minimum of twelve (12) hours off before the start of the
employee's next regularly scheduled shift. When an employee has less than twelve (12) hours
off between such shifts, the employee shall be paid at the rate of one and one-half (I½) times
the regular hourly rate for all hours worked within the twelve (12) hours between the old and
new assigned shift ( e.g., an employee who has only eight (8) hours off between such shifts shall
receive overtime pay for the first four ( 4) hours of the shift). It is understood that this provision
does not apply to scheduled or unscheduled overtime.

ARTICLE 8. OVERTIME 

A. Definition.

Overtime is time actually worked in excess of forty ( 40) hours in a workweek.

Holiday(s), vacation, sick, witness pay, jury duty, and compensatory time off shall be included
as hours worked for purposes of this Article only. Any honrs on "On-Call" statns shall not be
considered time worked for the purposes of this Article.

B. Overtime Rate and Method of Compensation.

I. Hours worked in excess of forty (40) hours worked in a workweek shall be compensated for
at one and one-half (1 ½) times an employee's base hourly rate of pay.

2. For purposes of calculating the overtime rate for hours worked, the following shall be
included as wages: the employee's regular hourly rate, shift differential, on-call, and
recognition awards.

3. When an employee is employed at more than one (1) rate of pay, overtime earned shall be
calculated based on the rate in effect when the overtime is earned.

4. Notwithstanding Section B.1. above, overtime compensation earned may be taken, except
for watch standers, in equivalent time off at the employee's option.
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If an employee is needed to perform additional work or directed to work overtime, and the 
employee receives less than twenty-four (24) hours advance notice, the employee shall be paid 
at the rate of one and one-half (I½) times the regular hourly rate of pay for any additional hours 
worked within the twenty-four (24) hour notice period. An employee who receives less than 
twenty-four (24) hours' notice shall not, however, be paid at the rate of one and one-halftimes 
(1 ½) the regular hourly rate if the University has made reasonable attempts to contact the 
employee, but the employee was not available in order to provide such notice. 

Unless excused by the University, an employee must accept mandatory overtime assignments. 
The University will attempt to evenly distribute such assignments among employees by 
classification and shop, work unit or work location. The Union may request a record of 
scheduled overtime hours offered to each employee. 

No additional time shall be worked without the advance permission of the supervisor/manager. 

D. There shall be no compounding/pyramiding of overtime payments.

E. Overtime Meals.

When an employee is required to extend their regularly assigned shift more than three (3) hours, 
and that period extends past the employee's regular mealtime, the employee shall be paid for 
the cost of that meal incurred during the shift, upon request, provided that no compensation 
for any meals will be made by the University without presentation by the employee of a receipt 
showing money spent. The maximum allowance is ten dollars ($10.00). If during the term of 
this Agreement, the maximum allowance is changed for other University unrepresented staff 
employees who are not managerial, confidential, or supervisory employees, the change will 
apply to employees in this unit. 

A person who has been called in to work overtime, or works planned overtime is not entitled to 
be paid for a meal, even though this overtime requires that person to work past a regular 
mealtime. 

ARTICLE 9. PERFORMANCE EVALUATION 

The performance of each employee shall be evaluated periodically, in accordance with a process 
established by the University. 

At the time of the evaluation, the employee shall be given a copy of the evaluation and shall have 
the opportunity to provide written comments regarding the evaluation. The comments, if any, shall 
be attached to the employee's evaluation and placed in the employee's personnel file. 

If an employee does not receive an evaluation of their performance within the evaluation period 
established by the University, the employee may request that an evaluation be done. Upon such 
request, a performance evaluation shall be provided within thirty (30) calendar days. If not provided, 
the employee shall be deemed to have performed successfully. 
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Employees rece1vmg an overall performance rating evaluation of "Successfully Meets 
Performance Expectations" or above will receive a one (1) step increase or shall be placed at 
the range maximum for their job title, whichever is less. 

Disputes arising from this Article shall not be subject to the Grievance and/or Arbitration Procedures 
of this Agreement, but may be subject to the Complaint Procedure, Article 23. 

ARTICLE 10. PROMOTIONS, TRANSFERS 

A. Whenever it is determined by the University that a career position in the bargaining unit is to be
filled, it shall be posted on the University's online recruitment system for a period often (10)
business days for bid.

B. During the term of this Agreement, postings for such career positions covered by this Agreement
and for positions that directly supervise bargaining unit positions will also be posted in a central
location(s) in the departments; additionally, the University will provide all I.U.O.E. Union
Representatives with electronic copies of the above-mentioned postings.

C. The University will forward postings for career positions in the bargaining unit to the Union.
The Union will be responsible for providing and updating contact information for the person to
whom such postings are to be sent. Any candidates referred by the Union, must apply through
the University's online recruitment system.

D. Employees desiring to compete for promotional, transfer or reassignment opportunities in the
Unit shall be considered if they meet the minimum qualifications for the position or
classification in which they are interested and complete the application process for the position.
The applicant determined by the University to be best qualified for the position will be selected
for the position; however, in those cases where qualifications among applicants are essentially
equal, departmental in-classification seniority will be the factor for selection.

E. Disputes arising from this Article may only be reviewed through Article 23 - Complaint
Procedure of this Agreement.

ARTICLE 11. OUT-OF-CLASS ASSIGNMENT 

The University may temporarily assign an employee to a position in a class different from that of 
the employee's normal appointment. Such assignments require prior approval of the Department 
Head and must be in writing. 

A. An employee who is temporarily assigned to perform substantially all the duties on a full­
time basis of a position in a class with a higher salary range maximum than the employee's
regular appointment for a period often (10) consecutive working days or more shall be paid
at least five (5%) over the employee's current pay rate or at the minimum rate of the higher
class, whichever is greater, for all hours worked in the temporary assignment. Out-of-class
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assignments will typically be made in one (!) week increments. Such temporary 
assignment shall terminate no later than the employee's return to their normal 
appointment. 

B. The University shall not rotate employees in and out of out-of-class assignments for the sole
purpose of avoiding payment of an out-of-class differential.

C. An out of classification assignment will not ordinarily exceed one (I) year.

D. The department will make every effort to ensure employees will not perform skilled
craft work outside of their classification unless in case of emergencies.

E. If a Skilled Craft Lead is absent for three (3) days or more from the shift, a temporary
Lead may be assigned by the Department Head to assume those responsibilities and
paid hour for hour.

ARTICLE 12. HOLIDAYS 

Employees are eligible for holiday pay in accordance with the nature of their appointments and their 
periods on pay status during the month in which the holiday occurs. 

A. Eligibility for Holiday Pay.

I. A full-time employee in a career position shall be eligible for holiday pay in accordance with
the following conditions:

a. An employee shall receive holiday pay if on pay status on the last scheduled workday
before the holiday and on the first scheduled workday following the holiday.

b. A new and rehired employee shall receive pay for any holiday immediately preceding
the employee's first (1 st) day of work provided the holiday is the first (1st) working day(s)
of the month.

c. A continuing employee who is on approved leave without pay, temporary layoff, or
furlough for a period of not more than twenty (20) calendar days, including holidays,
shall receive pay for any holiday occurring in that period.

d. A terminating employee shall receive pay for any holiday immediately following their
last day of work provided the holiday is the last working day(s) of the month.

2. A full-time employee in a limited position and any part-time employee shall receive holiday
pay in accordance with the following except that holiday pay is not granted for a holiday
that occurs before the first ( 1'1) day of work for a new or rehired employee or after the last
day of work for a terminating employee.

12 
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D. Compensation for Holiday Work.

When an employee's work schedule requires them to work on an observed holiday, the employee
shall be paid one and one half (1 ½) times the regular pay rate, including any shift differential.
In addition, the employee receives either holiday pay at the regular straight-time rate, including
any shift differential, or compensatory time off consistent with the employee's election per
Article 8 Overtime.

E. Alternate Full-Time Work Schedule.

An employee on an alternate full-time work schedule is entitled to the same number of holidays
and the same number of paid holiday hours as are granted to regularly scheduled employees. An
employee whose regular day off falls on a holiday observed by the University receives either
another day off or compensating holiday pay.

F. Special or Religious Holidays.

An employee may observe a special or religious holiday, if the University determines that
work schedules permit and provided that the time off is charged to accrued vacation, accrued
overtime, compensatory time off, or is leave without pay. Requests for such observation shall
be granted on the basis of operational needs and shall not be denied unreasonably.

ARTICLE 13. SICK LEA VE 

A. Sick leave is provided to continue the salary of eligible employees who are absent from work
because of personal illness, personal disability, medical appointments, for parental bonding,
family illness, or bereavement leave, consistent with Section C. Use of Sick Leave below.

B. Sick Leave Credit.

I. An employee on pay status for at least one-half (½) of the working hours in a month or
quadri-weekly cycle (i.e., two (2) consecutive bi-weekly pay periods) is eligible to accrue
sick leave credit for that period. An employee shall accrue leave at the rate of .046154 hours
per hour on pay status. The number of sick leave hours which may be accrued is unlimited.

2. Time on pay status in excess of a full-time work schedule (on-call, call-back, premiwn pay,
and overtime hours) shall not be included as pay status hours when computing the amount
of sick leave accrued.

3. Accrued sick leave shall be credited to the employee on the next working day following the
accrual period, except that an eligible separating employee shall accrue proportionate sick
leave through the last day on pay status.

4. There is no maximum on the amount of sick leave that may be accrued.

14 
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ARTICLE 14. VACATION LEA VE 

A. Vacation Leave Credit.

1. A full-time employee for a period of six (6) months or more will earn vacation leave from
the date of appointment. An employee must be on pay status for at least one-half(½) of the
working hours of a month or quadri-weekly cycle [i.e., two (2) consecutive bi-weekly pay
periods] based on the number of hours on pay status for that month or quadri-weekly cycle
to earn vacation at the following rates:

Maximum 
Years of Qualifying Per Hour Approximate Accumulated 

Service on Pay Status* Yearly Earnings** Balance 

Less than 10 .057692 15 240 hours 
10 but less than 15 .069231 18 288 hours 
15 but less than 20 .080769 21 336 hours 
20 or more .092308 24 384 hours 

* Time on pay status in excess ofa full-time employee's work schedule does not earn vacation credit.

** Full-time rate. 

2. Accrued vacation leave for each month or quadri-weekly cycle is credited on the first (I st)

day of the following month or quadri-weekly cycle, except that proportionate vacation credit
for an eligible employee who is separating from employment shall be credited at the
completion of the last day on pay status.

3. A full-time employee may earn vacation credit to a maximum of two times (2x) the
employee's annual accumulation rate. A part-time employee shall accrue vacation credit to
the same maximum number of hours as a full-time employee with comparable years of
service.

B. Eligibility to Earn Vacation.

An employee appointed at fifty percent (50%) or more of full-time for a period of six (6) months 
or more is eligible to earn vacation from the date of the appointment. An employee who is not 
eligible to earn vacation by the nature of the appointment becomes eligible to earn vacation after 
six (6) continuous months in pay status at fifty percent (50%) or more. After such period in pay 
status the employee shall then be credited with vacation for the six (6) month period. 

C. Waiting Period to Take Vacation.

An employee who earned vacation from the date of the appointment shall not use such vacation 
until completing six (6) continuous months on pay status at fifty percent (50%) or more. 
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9. To use vacation for illness or disability pursuant to Article 17, Leaves of Absence, Section
O.2.e, an employee may be required to submit medical certification of inability to work or
illness in the family.

G. Transfer of Vacation.

An employee who is transferred, promoted, or demoted from one University position to another
University position or funding source in which the employee will accrue vacation credit and can
transfer credit shall have vacation credit transferred.

H. An employee who is transferred, promoted, or demoted to another University position in which
the employee will not be eligible to transfer or accrue vacation credit, shall be paid for accrued
vacation.

ARTICLE 15. WORK-INCURRED INJURY OR ILLNESS 

A. This Article sets forth the application of sick leave and vacation for employees who are unable
to work due to a work-incurred injury or illness compensable under the California Workers'
Compensation Act and provides extended sick leave for such employees when sick leave is
exhausted and when the employees are still unable to work because of such injury or illness.

B. Use of Accrued Sick Leave and Vacation.

An employee who accrues sick leave and vacation shall be permitted to use accrued sick leave
and vacation to supplement temporary disability payments received under the California
Workers' Compensation Act.

C. Sick leave and vacation payments shall be the difference between the amount payable to the
employee under the Workers' Compensation Act and the employee's regular salary. The
additional payment made to an employee to provide the employee with the full salary prior to
receipt of disability payments shall be deemed an advance temporary disability payment within
the Workers' Compensation Act.

D. An employee who receives advance temporary disability payment shall reimburse the University
for such payment. The reimbursement is used to restore proportionate sick leave and vacation
credit as appropriate.

E. Extended Sick Leave.

I. An employee who is receiving temporary disability payments and who has exhausted all
accrued sick leave shall receive extended sick leave payments from the University in an
amount equal to the difference between the payments from Workers' Compensation and
eighty percent (80%) of the basic salary plus any shift differential which the employee would
have received. If such an employee returns to part-time University duties, the earnings plus
any temporary disability payments, if less than eighty percent (80%) of basic salary plus
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J. Separation.

An employee shall not use vacation, sick leave, or extended sick leave to supplement Workers'
Compensation payments beyond a predetermined date of separation or leave without pay. Any
vacation credit remaining on the date of separation shall be paid on a lump-sum basis.

ARTICLE 16. MILITARY LEAVE 

A. Eligibility for Pay and Benefits.

I. An employee is entitled to Reserve Training Leave for Inactive Duty, Temporary Military
Leave for Active Duty Training, Extended Military Leave, Emergency National Guard
Leave and Military Leave for Physical Examinations provided that the employee gives
advance verbal or written notice of the leave except when such notice is precluded by
military necessity, impossibility or unreasonableness. In any event, the University may
require verification of an employee's military orders.

2. An employee granted reserve training leave for inactive duty, temporary military leave for
active-duty training or extended military leave is entitled to receive regular University pay
of the first thirty (30) calendar days of such leave in any one (I) fiscal year, but not to exceed
the actual period of service, provided:

a. The employee has at least twelve (12) months of continuous University service
immediately prior to the granting of the leave (any prior full-time military service shall
be included in calculating this University service requirement); and

b. such payment for temporary and extended military leave in any combination, in addition
to any University payment for military leave for physical examinations, does not exceed
the pay due for a period of thirty (30) calendar days in any one (I) fiscal year.

c. Part-time Employee. An eligible part-time employee shall receive pay in proportion to
the average percent of full-time worked during the three (3) completed monthly pay
periods immediately preceding the leave.

d. Ineligible Employee. An employee not eligible for military leave pay may have such
absence charged to accrued vacation or accrued compensatory time off, or the military
leave may be without pay.

e. Monthly/Weekly Drills. Paid leave is not granted for inactive duty such as regular
weekly or monthly meetings or weekend drills.
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2. Definitions.

"Qualified member" means a person who is any of the following:

a. A member of the Armed Forces of the United States who has been deployed during a
period of military conflict to an area designated as a combat theater or combat zone by
the President of the United States, or

b. A member of the National Guard who has been deployed during a period of military
conflict, or

c. A member of the Reserves who has been deployed during a period of military conflict.

3. "Period of military conflict" means either of the following: (a) A period of war declared by
the United States Congress, or (b) A period of deployment for which a member of a Reserve
component is ordered to activity duty, as defined in Military & Veterans Code section
395.10.

4. Substitution of Paid Leave. This leave is unpaid leave, except that an employee shall use
accrued vacation time prior to taking leave without pay.

ARTICLE 17. LEAVES OF ABSENCE 

A. General Provisions.

Leaves of absence, with or without pay, may be approved by the University in accordance with
the provisions of this Article.

If applicable State or Federal law requires that the University offer any leave in a manner that is
more generous to employees than is currently provided in this Article, the University will
comply with the law.

I. Recording of Leaves of Absence. Each approved leave of absence shall be reported by
submission of the appropriate payroll/personnel form. A copy of such form will be provided
to the employee in person or mailed to the employee's last known home address. An absence
is not considered an approved leave for purposes of University benefits unless this form is
submitted.

2. Benefit Eligibility.

a. Approved leave without pay shall not be considered a break in service and, except as
provided in Section A.2.b. below, the regulations of the retirement systems determine
the effects of such leave without pay on retirement benefits.
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ARTICLE 18. JURY DUTY/WITNESS PAY 

A. Jury Duty.

I. An employee shall be granted leave with pay for actual time spent on jury service and in
related travel, not to exceed the employee's scheduled number of hours of work.

2. During the time a full-time employee is responsible to the court for jury duty, the University
will convert the employee's usual work shift to a regular five (5) day, Monday through
Friday, day shift basis.

3. A part-time employee in a career position shall be granted leave with pay for actual time
spent on jury service and in related travel which occur during the employee's regularly
scheduled hours of work.

B. Witness Pay.

When served with a subpoena which compels the employee's presence as a witness, a full-time
employee in a career position on any shift or work schedule shall be granted leave with pay for
actual time the employee was required to spend at the administrative or legal proceedings and
in related travel, not to exceed the number of hours in the employee's normal work day and the
employee's normal work week. A part-time employee in a career position shall be granted leave
with pay for the time the employee was required to spend at the proceedings and in related travel
which occurs during the employee's regularly scheduled hours of work. Leave with pay shall
not be granted when an employee is the plaintiff or defendant in a proceeding, is called or
subpoenaed as a paid expert witness not on behalf of the University, or is called or subpoenaed
because of duties for another employer.

ARTICLE 19. DISCIPLINE AND DISMISSAL 

A. Definitions.

I. Discipliue. Discipline occurs when any of the following actions are taken with respect to
any employee: counseling memo, written warning, suspension, demotion.

2. Dismissal. A dismissal is the termination of the employment of a non-probationary career
employee initiated by the University for any of the reasons set forth in this Article.

3. Demotion. A demotion is the assignment of an employee from their current position to
another position in a class having a lower salary maximum, or to another position at a lower
rate of pay, when such assignment is made for disciplinary reasons.
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H. Removal of Warning Letters and Counseling Memos.

Upon receipt of a written request from the employee, warning letters and counseling memos
shall be removed from the personnel files after eighteen (18) months from the date of issuance,
during which time there has been no further discipline. If there has been no further discipline for
an eighteen (18) month period materials which would have been removed upon an employee's
request which are more than eighteen (18) months old will not be used to take disciplinary action.

I. Relation to Grievance Procedure Exclusion.

Counseling memos and release of probationary and limited appointment employees, and
decisions to release employees for job abandonment are not subject to the Grievance or
Arbitration provisions of this Agreement. Written warnings, unless used as a basis for
subsequent disciplinary suspension, demotion, or discharge, are not subject to the Arbitration
Article of this Agreement.

ARTICLE 20. LAYOFF AND REDUCTION IN TIME 

This Article covers indefinite layoff and reduction in time, temporary layoff and reduction in time, 
and transfer of an employee to a limited appointment resulting in the elimination of a career position. 

Responsibility. 

The University shall determine when indefinite or temporary layoffs and indefinite or temporary 
reductions in time are necessary due to lack of work or lack of funds. The University shall attempt 
to minimize indefinite layoffs from career positions by first reviewing the necessity for existing 
limited appointments within the department. When a vacancy exists within the unit in an active 
career position in other classes in the department which are at the same salary level (as determined 
by the salary range maximum) as the employee's current position, the Department Head shall 
reassign an employee scheduled for indefinite layoff to that position, provided that the University 
determines that the employee is qualified to perform the duties of that position. 

In the event the University determines that a layoff is imminent within the unit, it shall give the 
Union such advance notice as is reasonable under the circumstances. The campus will upon receipt 
of a timely written request from the Union, meet to discuss the layoff. 

A. Temporary Layoff and Temporary Reduction in Time.

1. Whenever a layoff or reduction in time from a career position is temporary for a specified
period of less than four (4) calendar months, the provisions of Sections C.l through D.3
below shall not apply.

2. An employee shall be given written notice of the effective date and the ending date of a
temporary layoff or reduction in time. Whenever possible, the notice shall be given at least
fifteen (15) calendar days prior to the effective date.
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E. Effect on Benefits.

An employee on indefinite or temporary layoff may continue, if previously enrolled, in certain
group insurance programs for the length of time provided by the University's Group Insurance
Regulations, subject to the employee's payment of full premiums.

I. The University's contribution to the cost of a University sponsored health plan will be
provided for an employee on temporary layoff or reduction in time for a.maximum of three
(3) months in a calendar year where the employee's earnings are insufficient to otherwise
generate the University's contribution.

2. Retirement system regulations determine the effect on retirement benefits while an employee
is on indefinite or temporary layoff.

F. Other Provisions.

The University will provide a forty-five (45) day written notice to IUOE Local 501 if it

proposes an indefinite layoff within the nnit. Layoff Units and the Department assignments

will be considered when a layoff has determined inevitable. Layoff Units are defined as

Anxiliary Services, Student Recreation Center, and Facilities Services.

The Union and University will meet to determine best practices in administering layoffs

within the unit.

ARTICLE 21. SUBCONTRACTING 

A. Management reserves the right to subcontract unit work, including the right to continue
subcontracting that work which has been subcontracted in the past. Before deciding whether or
not to subcontract unit work, the University shall consider whether said work should be
performed by bargaining unit employees in house.

B. The University shall provide electronically to the Union a summary of subcontracted
construction projects. The summary will include the following information: Duration of the Mini
Form Contract, location of the work, contractor name and cost of the work. Mini Form, including
Open Mini Form, subcontracted work is that work which is less than fifty thousand dollars
($50,000) in total, or that painting work which is less than twenty-five thousand dollars
($25,000) in total.

C. The University shall provide electronically to the Union and KS Local 501 job stewards, a
quarterly summary of subcontracted work regardless of funding source and is less than
fifty thousand dollars ($50,000) in total, or painting work which is less than twenty-five
thousand dollars ($25,000) in total.
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D. The University agrees to notify the Union, at least thirty (30) calendar days in advance of its
intent to subcontract any unit work which would result in the layoff of unit employees and shall
meet and confer upon request regarding the subcontracting of such unit work. If agreement is
not reached, the University may implement its decision.

E. Issues regarding subcontracted work as referenced in Section A., above, shall be discussed in
accordance with Labor-Management Relations.

ARTICLE 22. UNIT WORK 

A. The University and the Union agree bargaining unit work is to be done by bargaining unit
employees. Supervisors and non-unit employees will not normally perform work of unit
employees. However, management reserves the right to occasionally assign supervisors or
non-unit employees to perform unit work, at the University's discretion, when there are
compelling circumstances.

B. Management reserves the right to assign supervisors to perform unit work to meet the
emergency needs of the University that require immediate action to protect property,
equipment, life, safety and health, including affected research as well as under exceptional
circumstances in order to meet the operational needs of the University.

C. Non-unit employees may be assigned unit work only to meet the emergency needs of the
University.

ARTICLE 23. COMPLAINT PROCEDURE 

A. A complaint is a dispute of one (I) or more employees involving the interpretation or application
of a written rule or policy not set forth in this Agreement, or a dispute involving an issue which
is otherwise excluded from the Grievance or Arbitration Procedures of this Agreement.

B. Procedure.

I. As soon as practicable, the employee(s) shall discuss the complaint with their immediate
supervisor to attempt to resolve the matter.

2. If the complaint is not resolved through informal discussion with the immediate supervisor,
the employee(s) may request a review of the complaint by the Department Head and/or the
department Human Resources Liaison.

3. If the complaint is not resolved by the Department Head or Human Resources Liaison, the
employee(s) may request a review by the Employee & Labor Relations Department, within
fourteen (14) calendar days of the Department's decision. If a meeting is held, the
complainant(s) may be represented by a full-time Union Representative and/or Steward of
the Union.
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C. Limitations.

Disputes arising from this Article, including complaints filed under this Article, shall not be
subject to the Grievance or Arbitration procedures of this Agreement.

ARTICLE 24. GRIEVANCE PROCEDURE 

A. Definition, Eligibility, Consolidation, and Representation.

I. Definition. A grievance is a claim that the University has violated a written provision(s) of
this Agreement during the term of this Agreement.

2. Eligibility. A grievance may be brought to the attention of the University through this
procedure by an individual employee or by the Union. A grievance may not be brought
through this procedure by the University.

3. Consolidation. Grievances brought by, or related to, two (2) or more bargaining unit
employees, and multiple grievances by or related to the same employee, which concern the
same incident, issue, or course of conduct, may upon mutual agreement of the University
and the Union be consolidated for the purposes of this procedure; provided that the time
limits described in this Article shall not be shortened for any grievance because of the
consolidation of that grievance with other grievances.

4. Representation. An employee shall have the right to be represented at all steps of the
Grievance Procedure by· one (1) person of the employee's choice other than a University
employee who has been designated by the University as supervisory, managerial or
confidential. If the employee chooses to be represented by the Union, the steward and/or the
Business Representative shall have the right to be present at all steps of the Grievance
Procedure.

B. Procedure.

I. Informal Review. Step 1. As soon as practicable, the employee shall discuss the grievance
with their immediate supervisor. All parties shall informally attempt a resolution of the
matter before a formal written grievance is filed. Informal resolution, although final, shall
not be precedent setting. If the grievance is not resolved through informal discussion with
the immediate supervisor, the employee may file a formal grievance as set forth below.

Attempts at informal resolution do not extend time limits unless an extension is mutually
agreed to in writing by the Campus Director of Employee & Labor Relations and the
employee or the employee's representative.
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ARTICLE 25. ARBITRATION PROCEDURE 

A. Request for Arbitration.

A request for arbitration may be made only by the Union and only after exhaustion of the
Grievance Procedure. The request for arbitration must be received by the University Director of
Employee & Labor Relations within thirty (30) calendar days of the receipt of the campus
grievance decision by the Union from the designated University official. Proof of service must
accompany these mailings.

B. Selection of Arbitrators.

Within ten (I 0) calendar days from receipt from the Union of its decision to request arbitration,
the parties shall meet to select an arbitrator from the following list:

1. Angela Reddock-Wright
2. Norman Brand
3. Douglas Collins
4. Walter Daugherty
5. Joseph Gentile
6. John LaRocco
7. Michael Prihar
8. Jan Stiglits
9. Mathhew Goldberg
10. Mark Burnstein
11. Najeeb Nabil Khoury
Upon notification by either party of the list becoming permanently reduced to six (6) or less, the
parties will meet to reestablish a list of eight (8) at their earliest convenience.

In the event that the parties cannot reach agreement on a particular arbitrator, the parties will 
strike names alternately until an arbitrator is chosen. The order of striking shall be decided by a 
coin toss, with the winner of the toss choosing whether to go first or second. 

C. Arbitration Procedure.

I. The arbitration proceeding shall provide an opportunity for the Union and the University to 
examine and cross-examine witnesses under oath and to submit relevant evidence. Relevant
material and the names of all witnesses who are to be called shall be identified by the parties
prior to the hearing. To the extent possible, witnesses and material should be identified at
least seven (7) calendar days prior to the hearing.

2. The arbitrator may not admit settlement offers as evidence at the arbitration hearing.

3. Prior to the arbitration the Union and the University shall attempt to stipulate as to the
issue(s) to be arbitrated and to as many facts as possible.
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E. Release Time and Pay Status.

Whenever an arbitration hearing or a meeting convened to resolve the arbitration is scheduled 
during the regular work time of an employee who is a grievant or a representative, reasonable 
time with pay shall be granted to the employee(s) involved so long as a written request for release 
time is received at least twenty-four (24) hours in advance. Employees so released shall be 
granted leave with pay. When arbitrations or meetings occur outside an employee's scheduled 
work time no employee release time shall be granted. University employees called as witnesses 
may be released from work with reasonable advance request and granted leave with pay for 
reasonable time spent in meetings convened to resolve the arbitration and for the arbitration 
hearing. Time spent in investigation and preparation for arbitration shall not be on pay status. 

ARTICLE 26. SAFETY 

It is the duty of the University to make a reasonable effort to provide and maintain a safe place of 
employment. The Union will cooperate by encouraging all employees covered by this Agreement 
to perform their work in a safe manner. It is the duty of all employees covered by this Agreement, 
in the course of performing their assigned duties, to be alert to unsafe practices, equipment, and 
conditions, and to follow the safety regulations and requirements of the University, and to report 
any unsafe practices or conditions to their immediate supervisors. An employee shall not be required 
to perform work which they reasonably believe is unsafe, until the safety concern of the employee 
has been reviewed by the subject matter expert in Environment Health & Safety. Management 
shall contact Environment Health & Safety, and the employee may be reassigned to perform other 
work. If the work in question is determined to be safe by the designated University safety official, 
the employee may be ordered to perform the work in writing. If the safety matter is not resolved 
satisfactorily, the Union may consult with Employee & Labor Relations, who shall investigate the 
safety matter and advise the Department and the Union of any findings or recommendations. 

Disputes concerning this Article shall not be subject to the Arbitration Procedure of this Agreement. 

ARTICLE 27. SAFETY COMMITTEE 

The University and the Union agree to establish a joint Management-Labor Safety Committee. The 
size of the Committee and frequency of meetings shall be established by mutual agreement between 
the University and the Union. The Committee's responsibility shall be to advise University 
management on safety matters. An employee may bring safety matters before the Committee for 
review and recommendation. Disputes arising from this Article, including recommendations of the 
Safety Committee, are not subject to the Grievance or Arbitration provisions of this Agreement. 
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ARTICLE 28. PROTECTIVE CLOTHING AND EQUIPMENT 

A. Shoes and Safety Equipment.

The University shall continue to provide clothing and safety equipment which it currently makes 
available to the employees covered by this Agreement. The University will reimburse employees 
one-hundred percent (100%) of the cost of safety shoes, up to a maximum of two hundred aud 
twenty-five dollars ($225.00) per calendar year with a teu dollar ($10.00) increase effective July 
1 of each year of the contract term. 

B. Prescription Safety Glasses.

An employee required to wear prescription glasses will follow the Prescription Safety Glasses 
Order Procedures as managed by campus EHS. The University will supply up to one (1) set of 
prescription safety glasses each year to each employee required to wear prescription glasses within 
University guidelines. 

ARTICLE 29. TRAINING 

A. General Training and Professional Development.

1. An Employee may submit a request in writing to their supervisor to participate in a
training program which is job or career related. Such a request may include, but is not
limited to, release time with pay, flexible working hours, tuition, and travel. If the
Department Head denies such a request, such denial shall be in writing.

2. When a Department Head recommends training for an employee, and such training
occurs during the employee's work hours, the employee may be granted release time if
operational needs permit.

B. Training Proposals.

1. Employees or the University may prepare and present training proposals for
bargaining unit employees. Such proposals may be submitted to the Department Head
for approval.

C. Professional Development opportunities shall include, but are uot limited to:

1. Traiuiug that directly benefits the cam pus and/or department.

2. Continuing education and advancement.

3. Certification training that aligns with the employee-specific job classification.
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D. Approval for Participation.

1. Approval for participation shall be based on the following considerations:

a. Staffing needs of the department.

b. Available funding.

c. Operational needs.

d. Reasonable expectation that the employee's work performance or value to the
University will be enhanced as a result of their participation in the course of study.

2. The request for approval to attend training activities shall be made at least thirty (30)
days before the scheduled training.

3. In accordance with UC policy, the Department Head shall determine what costs, if any,
shall be borne by the campus concerning the requested training.

E. Reimbursement for Training Expenses.

1. The University agrees to reimburse employees for expenses incurred as a result of
training if such training is agreed or required by UCR. Employees shall be reimbursed
in accordance with the UC Travel Policy for the following expenses incurred as a result
of this required training:

a. Tuition and/or registration fees.

b. Cost of course-required books and materials.·

c. Transportation or mileage expenses.

d. Toll and parking fees and/or

e. Lodging and subsistence expenses.

ARTICLE 30. PARKING 

The University shall provide parking to the same extent and under the same conditions as are 
normally provided for other University unrepresented staff employees, at the employee's location, 
who are not managerial, confidential, or supervisory employees. 
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ARTICLE 31. MILEAGE REIMBURSEMENT 

Whenever an employee is authorized by the University to use a private vehicle to conduct University 
business, the employee shall be reimbursed for mileage in accordance with University of California 
Business and Finance Bulletin G-28. 

ARTICLE 32. MEDICAL SEPARATION 

A. When a non-probationary career employee is unable to perform essential assigned functions
fully due to a disability, documented by the employee's health care provider and/or a
University-appointed health care provider, the employee may be medically separated.

B. A medical separation may also be based on the receipt of disability payments from a retirement
system to which the University contributes.

C. The University shall pay the reasonable costs of any medical examinations required by the
University.

D. An employee shall not be separated under this Article while the employee is using accrued sick
leave. However, the employee may be separated due to a disability or other reasons if the date
of separation was set prior to the commencement of sick leave and if the employee is afforded
all rights provided by the employee's retirement system.

E. Notice of Intent.

Written Notice oflntent to medically separate shall be given to the employee, either by delivery
of the Notice to the employee in person, or by placing the Notice in the United States mail, first
class, postage paid, in an envelope addressed to the employee at the employee's last known home
address. It shall be the responsibility of the employee to inform the University in writing of any
change in such address. Whether delivery is made in person or by mail, the Notice oflntent shall
contain a "Proof of Service" indicating the date on which the Notice of Intent was personally
delivered or mailed. Such date of delivery or mailing shall be the "date of issuance" of the Notice
oflntent. Concurrent with the Notice oflntent to the employee, a separate notice will be mailed
to the Union.

I. The Notice oflntent shall:

a. inform the employee of the action intended and the reason for the action;

b. inform the employee of the right to respond, either orally or in writing, and to whom to
respond within ten (10) calendar days of the issuance of the notice.
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F. Notice of Separation.

After review of the employee's timely response, if any, or ten (I 0) calendar days from the date 
of issuance of notice of intent to medically separate, whichever is sooner, the employee shall be 
notified in writing of the decision. If it has been determined that separation is appropriate, the 
employee shall be given written notice of medical separation. 

G. Special Reemployment Procedures.

For a period of one (I) year following the date of a medical separation, a former non­
probationary career employee may be selected for a position within the unit without the 
requirement that the position be publicized. However, if the employee is receiving disability 
benefits from a retirement system to which the University contributes, the period shall be three 
(3) years from the date benefits commenced. In either situation, the former employee must first
notify the appropriate University representative that the former employee is interested in being
considered for reemployment opportunities under this provision.

H. Service Upon Reemployment.

If a non-probationary career employee separated under this Article is reemployed within the unit 
within the period covered in the preceding paragraph, a break in service does not occur. 

ARTICLE 33. REASONABLE ACCOMMODATION 

A. In a manner that is consistent with applicable law, the University will provide reasonable
accommodation to otherwise qualified employees with disabilities, who need assistance to
perform the essential functions of their positions. This Article shall not be construed as a
guarantee of a specific form of accommodation nor shall accommodation in one case establish
a precedent for similar or dissimilar circumstances, since all accommodations will be determined
in accordance with the specific functional abilities of the employee in coordination with the
requirements of the employee's job.

B. The interactive process will be used to determine what, if any reasonable accommodations will
be provided. The interactive process is an ongoing dialogue between the employee and
appropriate University representatives about the essential functions of the employee's position,
the employee's functional limitations, and possible options for reasonably accommodating the
employee. Both the University and the employee are expected to participate in the interactive
process in good faith, which includes engaging in timely communications regarding possible
reasonable accommodations.

C. The employee is responsible for providing the University disability manager or other appropriate
University representative with documentation that confirms that the employee has a disability
and explains how that limits the employee's ability to perform the essential functions of the job.
The University may require that a University-appointed licensed health care provider examine
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the employee and/or confirm the documentation provided by the employee. In such a case, the 
University shall pay the costs of the University-appointed health care provider. 

D. While the University will consider the employee's suggestions regarding possible
accommodation(s), the University will determine what accommodation(s) will be implemented.
If the University determines that the employee cannot be reasonably accommodated in their
current position and the employee is interested in reassignment, a search for an alternative vacant
position for which the employee is qualified, with or without reasonable accommodation, will
be conducted. The employee may be placed into such a position without the requirement that
the position be publicized.

E. The University will not implement an accommodation that would present an undue hardship.

F. When recommended by a disability manager or vocational rehabilitation counselor and
approved by the appropriate University official, a qualified non-probationary career disabled
employee may be offered temporary trial employment to evaluate the employee's interests and
abilities. The length of this trial employment, which shall not exceed one (I) year, shall be
determined by the counselor in consultation with the employing Department/Division Head.
Positions used for trial employment shall not be designated as career, except that an employee
shall maintain benefits to the extent permitted by benefit plan rules.

ARTICLE 34. DEATH PAYMENTS 

A. Upon the death of an eligible employee, a sum equal to the salary of the deceased for one (I)
month shall be paid to the surviving spouse or domestic partner (same or opposite sex), or if
there is no surviving spouse, to the deceased's eligible dependent(s), or if there is neither a
surviving spouse nor eligible dependent(s), to the beneficiary designated in the deceased's
University-paid life insurance policy. The University also provides a term life insurance policy
for eligible employees in the amount of one times (Ix) the employee's annual covered salary rate
multiplied by the percent of time of the employee's appointment. PERS members are covered
for this amount minus the five thousand dollars ($5,000.00) PERS death benefit. The maximum
benefit for PERS members is forty-five thousand dollars ($45,000.00). The maximum benefit
for all other eligible employees is fifty thousand dollars ($50,000.00). Benefits are payable to
the employee's named beneficiary.

Also, the University of California Retirement Plan (UCRP) pays a basic death payment of seven 
thousand five hundred dollars ($7,500.00), or if active plan member prior to October !, 1990 
one thousand five hundred dollars ($1,500.00) plus one (I) month's final salary if greater than 
seven thousand five hundred dollars ($7,500.00) to the employee's beneficiary in addition to any 
monthly income payable to eligible survivors. 
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B. Eligible Employee.

I. For the purpose of the one (1) month salary death payment payable by the University, an
eligible employee is one who has completed six ( 6) continuous months on pay status at fifty
percent (50%) time or more without a break in service prior to death.

2. For the purpose of the University-paid life insurance and for the UCRP death benefits, the
employee must be an active, inactive, disabled, or retired member at time of death. An
eligible employee is one who is a member of a retirement system at the University. The
benefit is payable if an employee dies while in active service on pay status or within the first
(!'� four (4) months of an approved leave without pay or temporary layoff.

C. Eligible Dependent.

For the purpose of the death payment, an eligible dependent(s) is defined as the one receiving 
the majority of support from the deceased employee in accordance with Internal Revenue 
Service regulations in effect at the time of the employee's death. 

D. Employee Earnings.

The Department Head shall initiate the necessary action(s) in order that payment of any vacation, 
salary, overtime, or other monies due to the deceased employee can be made. Such payment 
shall be made in accordance with the applicable provisions of the University's Accounting 
Manual in effect at the time of the employee's death. Payment shall include the deceased 
employee's salary for the day of death, unless the employee was on leave without pay on the day 
of death. 

ARTICLE 35. UNION SHOP STEW ARDS 

A. The Union shall be entitled to designate a reasonable number of employees to act as Shop
Stewards for the employees covered by this Agreement. Specifically, the Union may designate

• up to three (3) Shop Stewards. Should the number of bargaining unit members increase such
that the ratio of Shop Stewards to employees in the bargaining unit becomes I :35, the Union
shall be permitted to add an additional Shop Steward. The Union shall furnish the Director of
Employee & Labor Relations with the names of the employees selected as Shop Stewards. An
alternate Shop Steward may be appointed to function in the absence of the regular Shop Steward.
Any change in the appointment of the designated Stewards shall be made known to the Director
of Employee & Labor Relations.

B. Union business/activities, other than reasonable time spent in investigation of grievances prior
to formal filing and investigation of employee complaints, shall not be conducted on an
employee's scheduled work time except as specifically provided for in other section( s) of this
Agreement; nor shall such business/activities interfere with University programs and operations.
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C. The University is prohibited from imposing or threatening to impose reprisals, from
discriminating or threatening to discriminate against Shop Stewards or otherwise interfering
with, restraining, or coercing Shop Stewards because of the exercise of any rights given by this
Agreement. The Union Business Representative may file a complaint concerning Shop Steward
reprisal with the Director of Employee & Labor Relations. This Section, and disputes arising
from this Section, however, are not subject to the Grievance or Arbitration Procedures of this
Agreement.

ARTICLE 36. LABOR-MANAGEMENT RELATIONS 

Meetings will be scheduled quarterly and upon mutual consent between Union IUOE Staff 
Representative and Employee & Labor Relations for the purpose of informally discussing actual 
or potential employer-employee relations problems. 

Such meetings are not considered to be meet and confer sessions and are not intended to add to, 
delete from, or otherwise modify the Agreement during its term, except that addenda to the 
Agreement are permitted by mutual agreement of the parties. 

ARTICLE 37. UNION ACCESS 

Duly authorized Business Representatives of the Union shall be permitted access to work locations 
in which employees covered by this Agreement are employed. Such access shall not interfere with 
the work of the employees. Management may require prior approval for such access. Access to 
employees shall not be arbitrarily denied. 

ARTICLE 38. USE OF UNIVERSITY FACILITIES 

University facilities may be used by the Union with prior approval of University management for 
the purpose of holding meetings, to the extent that such facilities can be made available without 
interfering with normal University operations. 

When required, the Union shall reimburse the University for use fees or expenses, such as security, 
maintenance, and clean-up costs, incurred as a result of the Union's use of such facilities. 

Upon advance request by IUOE Local 501 job stewards, the University will provide use of 
University phones, computer, and access to a private space to conduct meetings for Uuion 
business. Such nse must uot interfere with University operations. 
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ARTICLE 39. BULLETIN BOARDS 

The University will furnish Union bulletin board space at locations agreeable to the parties, where 
employees covered by this Agreement are employed. The board space shall be used only for the 
following subjects: 

I. Union recreational, social, and related news bulletins;

2. Scheduled Union meetings;

3. Information concerning Union elections or the results thereof;

4. Reports of official business of the Union, including reports of Committees or the
Board of Directors; and,

5. Any other written material which first has been approved by the Union, and signed
by an authorized Business Representative.

ARTICLE 40. RELEASE TIME FOR MEET AND CONFER 

Employees appointed by the Union shall be granted a reasonable amount of release time for the 
purpose of meeting and conferring at the bargaining table. If the number of designated Shop 
Stewards in the bargaining unit is four (4) or more, up to four (4) employees shall be provided 
release time unless the parties mutually agree otherwise. If the number of designated Shop Stewards 
in the bargaining unit is less than four (4), no more than three (3) employees shall be provided 
release time unless the parties mutually agree otherwise. Release time shall not be compensated for 
any hours which exceed the employee's regularly scheduled hours of work. 

The Union shall provide the designated University official with written notice of the names of the 
employees requiring such release time at least four ( 4) business days in advance of the meet and 
confer session unless the parties mutually agree otherwise. The University shall not arbitrarily deny 
a particular request for release time. 

ARTICLE 41. LEAVE OF ABSENCE - UNION BUSINESS 

Any employee covered by this Agreement who has been officially appointed by the Union as an 
Officer or Delegate may be granted Leave( s) of Absence Without Pay for attendance at a Union 
function (i.e., conference, safety seminar). Any employee elected by the Union as a Delegate shall 
be granted a Leave of Absence Without Pay for attendance at the International Convention. The 
aggregate of all such leave(s) for all employees shall not exceed a total often (10) working days per 
calendar year. 
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A written request for such Leave(s) of Absence must be submitted to the University official or 
designee at least ten (I 0) working days prior to the effective date of the Leave. A request for such 
Leave(s) of Absence shall not be arbitrarily denied. 

ARTICLE 42. DUES DEDUCTIONS 

A. Dues Deduction.

1. Dues Deduction. The Union certifies that it has and will maintain individual employee
authorizations for Union dues deductions. The Union shall provide written notification to 
the University within ten (10) days of any employee who is a member of the Union, or who
has applied for membership, and who has authorized deduction of Union membership dues.
Upon notice from the Union, the University agrees to deduct Union dues from the
employee's pay.

2. The University shall direct employee requests to cancel or change deductions for employee
organizations to the Union. The University shall rely on information provided by the Union
regarding whether dues deductions were properly canceled or changed, and the Union shall
indemnify the University for any claims made by the employee for deductions made in
reliance on that information.

3. Check Processing. The University further agrees to send a check to the Union for all Union
dues deductions processed in accordance with this Article. The cost of processing the check
shall be a fifteen dollar ($15.00) flat fee.

4. Indemnification. The amount of dues deducted from an employee's paycheck will be
calculated by the University on the basis of information provided by the Union concerning
its dues structure. The Union agrees to reimburse the University for all costs actually
incurred by the University as a result of changes made by the Union in the structure or
method of calculation of the Union's dues during the term of this Agreement. The Union
agrees to hold the University harmless from liability for any errors in withholding or
transmitting dues, or for any claims made by an employee for deductions made in reliance
on the Union's certification in accordance with this Article except for liability to the Union
for monies actually withheld, but not transmitted. The Union further agrees to refund the
University any overpayment of money made to the Union pursuant to this Article through
error or oversight on the part of the University.

B. Union Notification.

Subject to Government Code section 6254.3(c ), in accordance with AB 119, the University shall 
provide the Union with the name,job title, department, work location, work, home, and personal 
cellular telephone numbers, personal email addresses on file with the employer, and home 
address of any newly hired employee within thirty (30) days of the date of hire or by the first 
pay period of the month following hire, and the public employer shall also provide the exclusive 
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representative with a list of that information for all employees in the bargaining unit at least 
every one hundred and twenty (120) days. 

C. Financial Report.

I. The Union shall keep an adequate itemized record of its financial transactions, and shall
make available annually, to the employees who are members of the Union, within sixty (60)
days after the end of its fiscal year, a detailed written financial report of the fiscal year in the
form of a balance sheet and operating statement, certified as to accuracy by the president
and treasurer or comparable officers. The Union shall provide a copy of said report to the
UCR Director of Employee & Labor Relations within sixty (60) days after the end of the
Union's fiscal year.

ARTICLE 43. SEVERABILITY 

In the event that any provision of this Agreement is declared invalid or void by statute or judicial 
decision, such action shall not invalidate the entire Agreement. It is the express intention of the 
parties that all other provisions not declared invalid or void shall remain in full force and effect. In 
the event that any provision of this Agreement is declared invalid or void, the parties agree to meet 
promptly upon request of either party in an attempt to reach agreement on a substitute provision. 

ARTICLE 44. NO STRIKE 

During the term of this Agreement or any extension thereof, the University agrees that there will be 
no lockouts. 

During the term of this Agreement or any extension thereof, the Union, on behalf of its officers, 
agents and unit members, agrees that there shall be no strikes, including sympathy strikes, or 
concerted activities which would interfere with the operations of the University. 

During the term of this Agreement or any extension thereof, the Union, its officers, agents, and unit 
members agree that they shall not in any way participate in or lend support to any strikes or concerted 
activities of any kind in violation of this Article. 

In addition, the Union agrees to maintain critical services in the event of any activity by any 
individual(s) or labor organization(s) which interfere with the operations of the University. Such 
critical services include, but are not limited to maintenance and operation of: I) research facilities 
on the UCR campus; 2) compnter operations at UCR; 3) facilities in which valuable collections are 
maintained. 

Any employee who violates this Article may be subject to disciplinary action up to and including 
discharge. 
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Should any activities in violation of this Article occur, the Union shall immediately take whatever 
affirmative action is necessary to prevent and/or bring about the termination of such action or 
interference. Such affirmative action shall include the immediate written notice to all employees in 
the unit, at their work and/or home addresses, stating that they must cease their violation of this 
Agreement and that they may be subject to disciplinary action up to and including discharge. 
Nothing herein constitutes a waiver of the University's right to seek appropriate legal relief in the 
event of a violation of this Article. 

ARTICLE 45. WAIVER 

The University and the Union acknowledge that during the negotiations which resulted in this 
Agreement, each party had the right and opportunity to make demands and proposals with respect 
to any subject or matter not removed by law from the area of collective bargaining, and that this 
Agreement constitutes the entire contract arrived at by the parties after the exercise of that right and 
opportunity. Therefore, the University and the Union, for the term of this Agreement, each 
voluntarily waives the right, and each agrees that the other shall not be obligated, to bargain 
collectively with respect to any subject or matter not specifically referred to or covered in this 
Agreement, or with respect to any subject or matter not specifically referred to or covered in the 
Agreement, even though such subject or matter may not have been within the knowledge or 
contemplation of the parties at the time they negotiated or signed this Agreement. The University 
and the Union agree that this Agreement supersedes and replaces previous Memorandums of 
Understanding, and is the sole source of rights and all terms and conditions of employment for 
employees in this bargaining unit. 

ARTICLE 46. INSURANCE AND RETIREMENT BENEFITS 

Employees in this unit are eligible to participate in a number of benefits programs generally 
available to non-management, non-supervisory, non-confidential, non-academic employees of the 
University who are not exclusively represented. The current benefits and contribution levels for each 
plan are available on UCnet, the UCPath Center and employees can consult with UCR benefits 
department. If, during the term of this Agreement, the University chooses to alter the coverage, 
rate of contribution, or carrier of these plans as they apply to other employees described above, such 
changes will apply to employees covered by the Agreement. The Union will be notified of any such 
changes before they are implemented by the University. Upon request by the Union, the Union and 
the University will meet and discuss the proposed changes. 

The University shall notify the Union when the UC Board of Regents intends to implement changes 
that affect bargaining unit employees. 
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ARTICLE 47. SHIFT DIFFERENTIAL 

A. An employee who is regularly assigned to work with a start time between 3:00 pm through
10:59 pm, shall receive the following shift differential pay per hour in addition to the
employee's regular hourly rate of pay: Two dollars and twenty-five cents ($2.25).

B. An employee who is regularly assigned to work with a start time between 11:00 pm through
4:59 am, shall receive the following shift differential pay per hour in addition to the employee's
regular hourly rate of pay: Two dollars and fifty cents ($2.50).

C. An employee who is regularly assigned to work a variable work week shall receive the following
shift differential pay per hour in addition to the employee's regular hourly rate of pay: Two
dollars and fifty cents ($2.50).

A variable workweek is defined as a week in which the employee is regularly assigned to work
any combination of first, second or third shifts. Positions designated as "relief positions" shall
be deemed to have a "variable" workweek for the purposes of this Article.

D. Employees who are called in to work, whether on On-Call status or as a call-back incident, who
work at least four (4) hours after 4:30 p.m. and before 8:00 a.m., shall receive shift differential
for the hours worked after 4:30 p.m. and before 8:00 a.m. The amount paid will be determined
by when the hours occur, as defined above.

E. Employees who are authorized to work overtime who work at least four (4) hours after 4:30 p.m.
and before 8:00 a.m., shall receive shift differential for the hours outside of their regular shift
worked after 4:30 p.m. and before 8:00 a.m. The amount paid will be determined by when the
hours occur, as defined above.

ARTICLE 48. WAGES 

A. GENERAL PROVISIONS.

I. Eligibility and Effective Dates.

a. To be eligible for any of the wage increases described below, employees must be on pay
status or on approved leave, in the K5 Bargaining Unit on the effective date of the
increase and the date of payout.

b. Increases are effective the first full bi-weekly pay period commencing on or after the
effective date of the increase.

c. Unless otherwise specified, pay increases (regardless of type) shall be base-building only
up to the maximum of the applicable salary range.
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Melissa Matella                                       Date
Associate Vice President of Employee and 
Labor Relations
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IUOE KS UNIT VIABILITY 

COMMITTEE Side Letter Agreement 

A. The parties to this Side Letter Agreement are the University of California and
International Union of Operating Engineers, Local 501.

B. GENERAL TOPIC TO DISCUSS.

The Union and the University will meet on a quarterly basis to discuss the current staffing
levels and contracting out for Facilities Services, Student Recreation Center and Auxiliary
Services.

C. TERM OF SIDE LETTER AGREEMENT.

This side letter agreement shall remain in effect during the term of this collective
bargaining agreement unless the parties mutually agree to modify its terms or delete it.

FOR THE UNIVERSITY: 

THE REGENTS OF THE UNIVERSITY 
(University of California, Riverside) 

FOR THE UNION: 

INTERNATIONAL UNION OF 
OPERATING ENGINEERS, 
LOCAL 501 
Including its Subordinate Branches, AFL-CIO 

���3/�h
Daphnlliwkins Mark Fragoso 

Business Representative 

Date 
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PAYFORFAMILYCARE ANDBONDING 

Side Letter Agreement 

A. The parties to this Side Letter Agreement are the University of California and International
Union of Operating Engineers, Local 501.

B. The tenns of this Side Letter Agreement modify Article 17 - Leaves of Absence in the Local
501 (K5) bargaining unit.

C. GENERAL CONDITIONS.

I. In order to support employees' need to take leave to care for their family members, the
University offers eligible employees Pay for Family Care and Bonding (PFCB), which is a
partial income replacement option for up to eight (8) workweeks per calendar year that may
be available to employees taking Family and Medical Leave (FML) as set forth below.
Although Article 17 - Leaves of Absence states that FML is unpaid except for those
situations where the Article authorizes and/or requires the use of specified paid leave
accruals during FML, this Side Letter Agreement modifies the Article to give employees the
option to be paid during FML using PFCB in accordance with the terms below.

2. In order to be eligible for PFCB, an employee must be on an approved block Family and
Medical Leave (FML) taken for one of the qualifying reasons below, and the employee must
be taking that leave in a block of a minimum of one workweek.

3. Family and Medical Leaves that qualify for the PFCB option are those leaves taken under
the FMLA and/or CFRA for parental bonding, to care for a family member with a serious
health condition, for Military Caregiver Leave, or for Qualifying Exigency Leave. Section
D in Article 17 - Leaves of Absence outlines the eligibility requirements for Family and
Medical Leave. PFCB is not an option available during any other type of leave.

4. If an employee elects to use PFCB for a particular qualifying FML block leave rather than
using paid leave accruals or taking the leave without pay, the employee must continue to use
PFCB until they either exhaust their full eight workweeks of PFCB for the calendar year or
that qualifying FML block leave ends. If their leave ends before they have used the full eight
workweeks of PFCB for the calendar year, the remainder is available to use during a
qualifying FML block leave later in the calendar year.

5. An employee may not use any paid leave accruals (e.g., vacation, sick leave, PTO, CTO, as
applicable), while receiving PFCB.

D. PFCB PAY CALCULATION.

1. The PFCB option provides pay calculated at one hundred percent (100%) of an employee's
eligible earnings as defined below.
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Parking 
Performance Evaluation 
Positions 
Probationary Period 
Promotions 
Protective Clothing and Equipment 

Reasonable Accommodation 
Recognition 
Reduction in Time 
Release Time for Meet and Confer 
Retirement Benefits 

Safety 
Safety Committee 
Severability 
Shift Differential 
Sick Leave 
Stewards, Union 
Subcontracting 

Training 
Transfers 

UCR Skilled Crafts Title Code List - Appendix B 
Union Access 
Union Shop Stewards 
Unit Work 
Use of University Facilities 

Vacation Leave 

Wages 
Wage Schedule -Appendix A 
Waiver 
Witness Pay 
Work-Incurred Injury or Illness 
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10 
4 
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11 
65 

68 
I 

53 
72 
75 

64 
64 
74 
76 
14 
70 
57 

65 
11 

93 
71 
70 
58 
71 

17 

76 
85 
75 
50 
19 
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