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Examining Documents 
 

You must examine the documentation your employee presents to complete Section 2 of Form 
I-9. You are not required to be a document expert. You must accept documents that 
reasonably appear to be genuine and to relate to the person presenting them. However, if the 
new employee provides a document that does not reasonably appear to be genuine and relate 
to them, you must reject that document and ask for other documents that satisfy the 
requirements of Form I-9. 

 
 

 
If Your Employee You Should Tips 
Provides documentation that 
reasonably appears to be genuine, 
relates to the employee, and is on 
the List of Acceptable Documents 

Accept the documentation.  

Provides a document that does not 
reasonably appear to be genuine or 
relate to the employee or is not on 
the List of Acceptable Documents. 

Reject the document and ask for 
other document(s) that satisfy Form 
I-9 requirements. 

The standard is reasonableness. 
You are not expected to be a 
document expert. 

Writes more than one last name in 
Section 1, but presents a document 
from the List of Acceptable 
Documents that has only one of 
those last names. 

Ask your employee the reason for 
the difference in the names. If the 
document reasonably appears to be 
genuine and to relate to the 
individual, you may accept the 
document. 

Add a “case note” in the employee 
record in Guardian explaining the 
discrepancy. 

Presents a document from the List 
of Acceptable Documents in which 
his or her name is spelled slightly 
differently than the name he or she 
wrote in Section 1. 

Ask your employee the reason for 
the difference in spelling. If it 
reasonably appears to be genuine 
and to relate to the individual, you 
may accept the document. 

Ask your employee to use his or her 
full legal name in Section 1. Ask him 
or her to do one of the following; 
Correct Form I-9 and initial the 
change; provide a different 
document with the correct spelling; 
provide you a corrected document. 

Provides a document in which the 
name the employee wrote in 
Section 1 is completely or 
substantially different from the 
name on the document. 

Ask the employee the reason for the 
name change. 

 
If your employee maintains that the 
name in Section 1 is his or her legal 
name and you are satisfied that the 
document reasonably appears to 
relate to the employee, you may 
accept the document. 

Add a “case note” in the employee 
record in Guardian explaining the 
discrepancy. 

 
If the employee voluntarily provides 
proof of a name change, you should 
attach a copy in the OnDocs section 
of the employee record in Guardian. 

Provides a document that does not 
reasonably appear to be genuine 
and/or to relate to the individual or 
if he or she cannot present other 
documents to satisfy the 
requirements of Form I-9. 

The employment may be terminated. 
(Escalate issue to your Location I-9 
Coordinator or CHRO/APD). 
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List A Documents 
 
The documents on List A show both identity and employment authorization. Employees 
presenting a List A document should not be asked to present any 
other document. Some List A documents are in fact a combination of two or more 
documents. In these cases, the documents presented together count as one List A 
document. 

 
U.S. Passport or U.S. Passport Card 

http://www.uscis.gov/node/41695#Employee
http://www.uscis.gov/node/41695#Employee
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Permanent Resident Card or Alien Registration  Receipt Card (Form 1-551) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

SPECIMEN, 
TESTV 

 

 
 
 

DOB:01101/20     EXP:OS/21/07 
TV. SpedmetV CARD# SRC0000000001 

A# 000·000·001 
 

 
 

If found,drop in any US Mailbox. USPS:MailtoUSCIS,PO Box 82521,Lincoln,NE 68501·2521 
 
 
 
 

C1USA0000000011SRC0000000001<< 
2001012F0708214UTP<<<<<<<<<<<6 
SPECIMEN<<TEST<VOID<<<<<<<<<<< 
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· 

Foreign passport  that  contains a temporary 1-551stamp  or temporary  1-551 printed 
notation on a machine-readable immigrant visa (MRIV) [Note  that  this document is 
subject to  reverification] 

 
 
 
 
 
 
 
 
 
 
 

US CONSULATE GENERAL 
LONOON 
Surname Regisuation Number 

TRAVELER 
Given Name 

HAPPYPERSON 
Birth Date Birthplace 

05FEB1965  GRBR 

00000473 
IV C.tegory 

F IRl 
Nationalny     MaritalSmus 

GRBR  MAR 
IV  Issue Deto 

24JUN2004 

IV El<ponoo On 

23DEC2004 
00000000 

 
IJlOj EIOJISEI£NT SERVES AS lili'WRY 1-551 EVJDEI(Jic;  PERIW£NT RESJDEI(E FOl  I Wit 

VIUSATRAVELER<<HAPPYPERSON<<<<<<<<<<<<<<<<<< 

555123ABC6GBR6502056F0412236IFLND00AMS803085 

http://www.uscis.gov/node/41412
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Employment Authorization Document (Card) that contains a photograph (Form I- 766) 
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Foreign passport with Form I-94 or Form I-94A, Arrival/Departure Report bearing the same 
name as the passport and containing an endorsement of the alien’s nonimmigrant status 
that authorizes such alien to work for a specific employer incident to this status. 

 
This document may only be used if the period of endorsement has not yet expired and the 
proposed employment does not conflict with any restrictions or limitations listed on Form I- 
94 or I-94A, Arrival/Departure Report. Note: Some individuals who present this List A 
document, such as certain nonimmigrant students and exchange visitors, must also present 
additional documentation  in order to prove their work authorization in the United States. 

 
In April 2013, Form I-94 was automated at airports and seaports. CBP no longer 
automatically provides travelers with a paper copy of Form I-94. Travelers may access 
Form I-94 information through the CBP website or may request a paper Form I-94 during 
the inspection process 

 

 

http://www.uscis.gov/node/42020
http://www.uscis.gov/node/42020
http://www.uscis.gov/node/41695#UnitedStates
http://www.cbp.gov/travel/international-visitors/i-94-instructions
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C  stoms an 

CBP I-94A (11/04) 

 
Departure NuiTOer 

81310bb3b 11 
I I I I I I  I I I I I I 

 
Department of 
Homeland Security 

 
u.s. u 

e gA··• · 

-- 
d Border Protection 

 
Departure Record Acfmlulon (1-14) Record NIIIIIHr:ltoooUI062 

 

AelmdUnlllO.ce (MMIOOIYYYY101101'2012 

 
Dmlls prcwtded Oft AdmiMion(l-"l lonn 

 
 
 

Country of Citizenship 

PAKISTAN   
20041122 US-VISIT  20050207 MULTIPLE 

 
See Other Side STAPLE HERE 

 
 
 
Pu11*1c_.,{l("-  &ao 

co    O.{I(Erey      t          •ro 

u10n           Qau{l(-- 

81 
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Additional Documentation Requirements 
 
Some individuals who present a  List A document, such as certain nonimmigrant students and 
exchange visitors, must also present additional documentation in order to prove their work 
authorization in the  United States. 

 
Foreign Students in F-1 Nonimmigrant Status Participating in Curricular Practical 
Training 

 
Curricular practical training allows students to accept paid alternative work/study, internships, 
cooperative education or any other type of required internship or practicum that employers 
offer through cooperative agreements with the student’s school. The training must be related 
to the student’s field of study. A student may begin curricular practical training after the 
Designated School Official has completed the Form I-20, Certificate of Eligibility for F-1 Students 
Status endorsement page. The DSO-endorsed Form I-20, Certificate of Eligibility for F-1 
Students Status together with the student’s Form I-94/94A indicating F-1 nonimmigrant status 
is evidence of employment authorization. 

 
For  Form I-9 purposes, the combination of the following documents is considered a List A 
document, evidencing both identity and employment authorization: 

 
The student’s unexpired foreign passport 
Form I-20 with the Designated School Official’s endorsement for employment on page 3 
A valid Form I-94 or I-94A, Arrival/Departure Report indicating F-1 nonimmigrant status 

http://www.uscis.gov/node/41814
http://www.uscis.gov/node/41695#UnitedStates
http://www.uscis.gov/node/41230
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- 

-- 

$ 

 
U.S. Department of Justice 

lmmigation and Naturalization Service 

Attactunent A Page I 

Certificate of Eligibility for Nonimmigrant (F-1) Student 

Status -For Academic and Lan§UtHe Students  COMB NO. 1115-0051/ 

 
Please read lastn.ctioas on Page 2 

This pogc must be eompleltd aad slgatd Ia lbc U.S.by  1 deslgaoltd stbool 

 
SEVIS 

 

= 
offiadmoill.y Name (surname): For lmmlgrollon Offidol Use 
I 

Student'sCopy 

irst (given) Name: Middle Name: 

 
ountry of birth: Date of birth (molday/year): 

 
ountry of citizenship: Admission number: 

 

i®t'ii 
 

 
School (school district) name: 

2 
School Official to be notified of student's arrival in U.S.(Name ond Title): 

 
!School address (include zip code): 

 
 
 
Visa lssaiDc pool Dole Vlso luatd 

 
 

School code(including 3-digit suffix, if any) and approval date: 
  approved on    

 

3   This certificate is issued to the student named above for: 

 
4     Level of education the student is pursuing or will pursue in the United States: 

 
s.   The student named above has been accepted for a full course of study at this 

school, majoring in 
The student is expec-t:-ed.,...,-to_r_e_po--:rt-:t-o-:th:-e-sc"'h-oo-1-:--n-o-=-tat--:er- t"h" an ------ 

and complete studies not later than . The normal length of 
study is months. 

 
6.    English proficiency: 

 
7.    This school estimates the student 's average costs for an academic term of 

(up to 12)monthstobe: 

Reinstated.extension cranted to: 

- 
8.   This school has information showing the following as the student's 

means of support, estimated for an academic term of_=----• 
months (Use the same number of months given in item 7). 

a.     Student's personal funds $ 
b.     Funds from this school $  - - -- 

Specify type:      

c.     Funds from another source  $      

Specify type:     

d.    On-campus employment $     

Total $     

a.    Tuition and fees 

b.    Living expenses 

c.    Expenses of dependents 
d.    Other (specify):  · 

Total 

$    
9.  Remarks:  - - -- - - - - - -- 

$
- -- 

$ 

$     

  ,,   
IT 

I 0. School Certification: I certify under penalty of peljury that all information provided above in items I through  9 was completed before I signed this form 

and is true and correct; I executed this form in the United States after review and evaluation in the United States by me or other officials of the school of 
the student's application, transcripts, or other records of courses taken and proof of financial responsibility, which were received at the school prior to the 
execution of this form; the school has determined that the above named student's qualifications meet all standards for admission to the school; the student 
will be required to pursue a full course of.study as defined by 8 CFR 214.2(1)(6); I am a designated official of the above named school and am authorized 
to issue this form. 

 
Name of School Official Signature of Designated School Official Title Date Issued Place  Issued (city and state) 

 
II.  Student Certification: I have read and agreed to comply with the terms and conditions of my admission and those of any extension of stay as specified on 

page 2. I certify that all information provided on this form refers specifically to me and is true and correct to the best of my knowledge.I certify that I 
seek to enter or remain in the United States temporarily, and solely for the purpose of pursuing a full course of study at the school named on page Iof this 
form. I also authorize the named school to release any information from my records which is needed by the INS pursuant to 8 CFR 214.3(g) to determine 
my nonimmigrant status. 

 
Name of Student Signature of Student Date 

 
Name of parent or guardian 
If student under 18 

Signature of parent or guardian Address (city) (State or Province) (Country) (Date) 

 
Form 1-20 A-B (Rev.04-27-8$N 

 
For Oflklal Use Only 

tcrofilm Index Number 
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The employer should record the foreign passport and I-94 numbers in Section 2 under List A of 
Form I-9. Write the SEVIS number and the program expiration date from Form I-20 in the 
margin of Form I-9 near Section 2. 

 
J-1 Exchange Visitors 

 
The  exchange visitor (J) may work legally in the United States if the work is part of his or her 
approved program (e.g., J-1 teachers, professors, summer camp counselors, summer work 
travel, au pairs) or if he or she receives permission to work from the official program sponsor 
(e.g., J-1 students). 

 
The J-1 exchange visitor receives several documents in connection with their program. For 
Form I-9 purposes, the combination of the following documents is considered a List A 
document, evidencing both identity and employment authorization: 

 
The exchange visitor’s unexpired foreign passport 
Form DS-2019 (J-1 exchange visitors cannot work after the program end date on this 
form.) 
A valid Form I-94 or I-94A indicating J-1 nonimmigrant status 
A letter or other documentation from the Responsible Officer in the case of a J-1 
nonimmigrant student. 

http://www.uscis.gov/node/41695#SEVISIDNUMBER
http://www.uscis.gov/node/41670
http://www.uscis.gov/node/41603
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U.S. Department of State 

CERTIFICATE OF ELIGIBILITY FOR EXCHANGE VISITOR(J-1)  STATUS 

 
OMB APPROVALN0.140S-0119 

EXPIRES:02-28-2005 

ESTMI  ATED BURDEN TIME:45 min 

•Sec r'agc2 

I. Fa mily Namt: 

Jones 
Date of Birth {mm-dd->m) : 

12-12-1970 

 

 
City of Birth: 

Berlin 

flrst Namt: 
Mary 

Country of Birth: 

GERMANY 

Mi ddle Name: 

Q 

Citi'l!tnship Country Codt:        Citiunship Country: 

GM GERMANY 

Gtndtr: 

FEMALE  N0000010676 

 

J-1 
Ugal Permanent Ruidt ntt Cou nlry Code:    IAgal PHmantnt Ruidtnno Country: 

GM  GERMANY 

U.S.Addrns: 1234  Main  Street 
Alexandria , VA  22312 

Position Code: 

114 

Position: 

CIVIL  SERVICE EMPLOYEE  IN   CENTRAL 

GOVERNMENT 

 
2. Program Sponsor: 

Pig  Farming Institute 

f>a rddpa ting Program Official Ottcription: 

PROFESSOR;  SHORT-TERM SCHOLAR;   TEACHER 

 
 

 
Purpostofthsi  form:    Replace  a DS-2019  form (Damaged) 

 
}. Form Covtrs Ptriod: "· Excha ngtVisitor Cattgory: 

TEACHER 

 
£xchlngc Visitor Progra m /1/umbu: 

P-3-10244 

From (m m-dd-yyyy) :   12-01-2002 

To     (mm-dd-yyyy) :   12-31-2003 

 
Subjecl/f'itldCode: 

32.0108 

 
Subjtctlritld Code Description: 

Literacy and  Communication Skills 

 
5. During the period covert(! b)' this form.the  tota l utimated financial fupport(ill U.S.$)   is to be pro1·idtd t o lht uchange vitit or by: 

CU rrent Pro9r- Spon aor  t:u.nda   : $ 777.00 

DBPARTKBNT OF  BDU CATION      : $ 2,SO O. 00 

INTBRNATIONAL  MONE TARY   PUND : $3 ,322.00 

$6 ,SJ!I .OO 

- 
6. U.S.DEPARTMENT OF STATE / INS USE OR CERTI F CATION BY 

RESPONSIBLE OFFCI   ER TIIAT A NOTIFCI ATION COPYOFT USI 
7.Emily  Green  Responsible Officer 

FORM HAS BEEN PROVIDED TO TilE U.S.DEPART/ItEJ'IIT Or STATE    

(INCLU DE DATE).  N:tmc of Official Prcp3ring Form 

3500  Branch  Ave 

Atlanta, GA  20001 

Address of Responsible Officer or Altem;uc Responsible Officer 

 
Signature of Responsible Offl er or Alterna te Responsible Officer 

Title 

 
234-343-3533 

Telephone Number 

12-09-2002 

Date (mm-dd-yyyy) 

 
8.  Sta tement of Ru ponsible Officer (or R tlusing Sponsor(FOR TRANSFER OF PROGRAM) 

EfT tive date(m m-dd-yyyy): ,  Transfer of this exchange  visitor from prog111m number sponsored by       
to the program specified i n item 2 is n«essary or highly duirable and is in confGmlity with the: objectives of the Mut u:ll Educ3tionaland Cu!tut'lll E.:ccbnge Act of 1961, asamcnded. 

 
Signature of Responsible Officer or Alternate ResponsibleOfficer 

PRE 
... M NARY ENDORSEMENT Or  CONSULAR OR  MMIGRATION OFFICER REGARDING SECTION  212(t)OFTHE 

11MIGRATION AND NATIONALITY ACT AND Pl.94-484,AS AMENDED    (su ite•l(a) of page 1). 

Thc Exchange Visitor in thebove progn1m: 

I. 0 Notsubj tto the t wo-year residence requi mcnt 

Date(m m-dd-yyyy) of  Signature 

TRAVEL VAL IDATION BY RESPONSI BLE  OFFICER 

(Ma.timum Wllidation Jnrlod is) or") 

*EXCEPT:  Maximum validation pcriod is up tosix  months for Shon-ttfm 
Seholars and four months for Camp Counselors and Summer 'Ir.fllvtVWork. 

(I)  Exchange Visitor is in Jood standing II tile present time 

0 Subjccttotwo-yurresidcncerequirementbascdon: 

A . 0 Govcmmcnt fiMncing andlor 

B.   0 The Echange Visitor Skills List an&lor 

C.   D  PL94-484as amcndcd 

(ALL USAID PARTI CIPANTS G-1 0161 AND ALL  A LI EN 
PHYSICIANS SPONSORED BY P-J-45/0 A R£ SUBJ ECT  TO 

TilE  TWO- YEAR 110M£  RESI DENCE  REQUI REM £/'o7) 

 
 

Date (m" '  dd-yyyy) 

 
Sign 111.1re of Responsible Officer or Alternate Responsible Officer 

(2) ExcNrongc Visitor is in good star ding at the present time 

 

Na mc 

 
Signature of Consular or Immigration Officer 

Title 

 
Date(mm-dd-yyyy) 

 
Date {mm-dtl-yyyy) 

TilE U.S.DEPARTMENT orSTATE RESERVES TUE RIGliT TO MAKE F NAL DETERMINATOI N REGARD NG 212 (t}. 

EXCH AN GE VISITOR CERTIFICATION: I have read and agree with the statement on item 2 on page 2 of thisdocu ment. 

Signature of Responsible Officer or Alternate Responsible Officer 

 
 

 
DS-2019 (fooncrl y IAP-66) 

IG-2001 

Si&MturcorApplicant Place  Date (mm-dd· yyyy)
  

Page 1 of  2 

 
 

The employer should record the foreign passport and 1-94 numbers in Section 2 under List 
A of Form 1-9. Write the SEVIS number and the program expiration date from Form DS- 
2019 in the margin of Form 1-9 near Section 2. For J-1 nonimmigrant students, also note 
the documentation from the Responsible Officer in the margin near Section 2. 
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List B Documents 
 

 
The documents on List B show identity only. Employees who choose to present a 

List B document must also present a document from  List C for Section 2. 

Employees may present one of the following unexpired List B documents: 

 
Driver’s license or identification (ID) card issued by a state or outlying possession of the 
United States, provided it contains a photograph or information such as name, date of 
birth, gender, height, eye color and address 

 

 
 
 
 
 
ID card issued by federal, state or local government agencies or entities, provided it contains a 
photograph or information such as name, date of birth, gender, height, eye color and address 

 

 

http://www.uscis.gov/node/41695#Employee
http://www.uscis.gov/node/41439
http://www.uscis.gov/node/41695#UnitedStates
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List C Documents 
 
The documents in List C show employment authorization only. Employees who choose to 

present a List C document must also provide a document from List B for Section 2. 

Employees may present one of the following unexpired List C documents: U.S. Social 

Security account number card that is unrestricted. A card that includes any of the 
following restrictive wording is not an acceptable List C document: 

 

 

NOT VALID FOR EMPLOYMENT 
VALID FOR WORK ONLY WITH INS AUTHORIZATION 

VALID FOR WORK ONLY WITH DHS AUTHORIZATION 
 

 
 
 
 

Certification of Birth Abroad issued by the U.S. Department of State (Form FS- 545) 
 

 

http://www.uscis.gov/node/42284
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Certification of Report of Birth issued by the U.S. Department of State (Form DS- 1350) 
 

 
 
 
 
Original or certified copy of a birth certificate issued by a state, county, municipal authority or 
outlying possession of the United States bearing an official seal 
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Native American tribal document 
U.S. Citizen ID Card (Form I-197) 

 

 
 

 

Identification Card for Use of Resident Citizen in the United States (Form I-179) 
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Receipts 
 

 
 

Sometimes, your employee will present a "receipt" in lieu of a  List A, List B, or List C 
document. An acceptable receipt is valid for a short period of time for completion of Section 2 
or  Section 3 (re-verification) of Form I-9. 

 

 

There are only three types of acceptable receipts: 
 

 

  A receipt showing that your employee has applied to replace a document that was 
lost, stolen or damaged. 

 
Your employee may present a receipt for the application for the replacement of any 
List A, List B, or List C document. This receipt is valid for 

90 days. When it expires, the employee must show you the replacement 

document for which the receipt was given. 

 
  The arrival portion of Form I-94/I-94A with a temporary I-551 stamp and a photograph 
of the individual 

 
A lawful permanent resident may present this List A receipt instead of showing their 
Permanent Resident Card (Form I-551) to show evidence of both identity and 
employment authorization. This receipt is valid until the expiration date on the stamp, 
or one year after the issuance date if the stamp does not contain an expiration date. 
When it expires, your employee must show you their Permanent Resident Card (Form I- 
551). 

 
Departure portion of Form I-94/I-94A with a refugee admission stamp 

 
A refugee may present this List A receipt to show evidence of both identity and 
employment authorization. This receipt is valid for 90 days. When the receipt expires, 
your employee must show the employer either an Employment Authorization Document 
(Form I-766) or a combination of a List B document and an unrestricted Social Security 
card. 

 

 

When your employee provides an acceptable receipt, you should: 
 

 

Record the document title in Section 2 under List A, List B or List C, as applicable. 

Write the word “receipt,” the document title and number and the last day 
that the receipt is valid. 

http://www.uscis.gov/i-9-central/acceptable-documents/list-documents
http://www.uscis.gov/i-9-central/acceptable-documents/list-b-documents
http://www.uscis.gov/i-9-central/acceptable-documents/list-c-documents
http://www.uscis.gov/i-9-central/acceptable-documents/list-c-documents
http://www.uscis.gov/i-9-central/complete-correct-form-i-9/complete-section-2-employer-review-and-verification/completing-section-2-employer-review-and-verification
http://www.uscis.gov/i-9-central/complete-correct-form-i-9/complete-section-2-employer-review-and-verification/completing-section-2-employer-review-and-verification
http://www.uscis.gov/i-9-central/complete-correct-form-i-9/complete-section-3-updating-and-reverification/completing-section-3-reverification-and-rehires
http://www.uscis.gov/node/41230
http://www.uscis.gov/non-uscis-forms
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After the receipt expires, you should: 
 

Cross out the word “receipt” and any accompanying document number. 

    Record the number and other required document information from the actual 
document presented. 

Initial and date the change. 
 
You cannot accept a receipt for the application for an initial or renewal employment 
authorization but can accept a receipt for the application for replacement of a lost, stolen or 
damaged employment authorization document. You cannot accept receipts if employment 
will last less than three days. 
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Certification of Report  of Birth (Form DS-1350)   • • 
• • 

• • 
• 
• 

• 
• 

• • 
• • 

Who Is Issued This Document 
 

 

Citizenship Status/Document  Matrix 
 

A NONCITIZEN  A LAWFUL AN ALIEN 
A CITIZEN  NATIONAL    PERMANENT AUTHORIZED 

DOCUMENTTYPE OF THE U.S. OF THE U.S. RESIDENT TO WORK 
 

U.S.Passport or Passport Card 
 

Permanent  Resident Card or Alien Registration 
Receipt Card (Form 1-551) 

 

Foreign passport with  temporary 1-551 stamp 
or printed notation on a MRIV 

 

Employment Authorization Document 
(Form 1-766) 

 

Foreign passport with  Arrival/Departure Record 
(Form 1-94} 

Passport from the Federated States of Micronesia or the  

•
 

Republic of the Marshall Islands with Form 1-94 or Form I-94A 

 
Driver's License or ID card issued by a 
U.S. state or outlying possession 

 

ID card issued by a U.S. federal, state or local 
government  agency 

 

Schooi iD card 

• • • • 
• • • • 
• • • •  

Voter registration card 
 

U.S. military card or draft  record 
 

Military  dependent's ID card 

U.S. Coast Guard Merchant Mariner  Card  • • • •  

Native American  tribal document 
 

Driver's license issued by a Canadian 
government authority 

• • • • 
• • • •  

School record or r eport card (under age 18) 

• 
• • • 

Clinic,doctor or hospital record (under age 18) • • • 
Day-care or nursery school record (under  age 18) e • • • 
Social Security  Card*  • • • • 
Certification of Birth Abroad (Form FS-545) • • 
U.S. birth certificate (original or certified copy) • • 
Native American tribal  document  • • 
U.S. Citizen ID Card (Form 1-197) 

 

ID Card for Use of Resident Citizen in the 
United States (Form 1-179) 

 
Employment authorization document issued 
by the U.S. Department of Homeland  Security 

• • 
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• • • • 


