
Article 3: DUES DEDUCTION/POLITICAL ACTION COMMITTEE CHECK-OFF 
 

A. Initiation of Deductions  
The initial deduction of dues pursuant to Section C below shall occur within 60 days following the 
Union’s notice of ratification.  
 

B. Union Dues Deductions 
1. The Union will certify to the University the Residents and Fellows who have elected to pay 

dues to CIR/SEIU by providing the information specified in paragraph I., below, to the UCSF 
campus Payroll Office and Labor Relations Office. Upon receipt of certification from 
CIR/SEIU the University agrees to deduct the amounts certified from the employee’s 
paycheck at the rate set by CIR/SEIU.  
 

2. The amount to be deducted shall be a percentage of wages as paid through the payroll 
system to be set by the Union consistent with its dues structure.  

 
3. The appropriate deduction will commence as soon thereafter as possible, but in no case later 

than the pay period commencing forty-five (45) calendar days after the certification for such 
deduction is provided to UCSF Payroll and Labor Relations. 

 
C.  Union Changes in Deduction Amounts 

Any changes in the rate to be deducted for dues shall be certified to the University by CIR/SEIU, 
in writing, at least forty-five (45) calendar days prior to the effective date of the dues amount 
change and mailed to the UCSF Director of Labor and Employee Relations. The Union may 
change the dues amounts once per calendar year. 

  
D. Political Action Committee CHECK-OFF 

1. CIR/SEIU will provide the University with a legible, signed authorization form executed by 
the Resident or Fellow. The University agrees to honor the voluntary political action 
committee (PAC) deduction authorization from the Union in accordance with the following 
provisions: 
a. The Resident or Fellow must authorize the PAC deduction to occur. 
b. The PAC deduction must be in a flat dollar amount.  
c. This provision is for regular recurring payroll deductions and shall not be used for one-

time deductions. 
 

2. The initial deduction of PAC deductions shall occur within 60 days following the Union’s notice 
of contract ratification. Thereafter, new individual authorizations for PAC deductions will 
commence as soon thereafter as possible, but in no case later than the pay period 
commencing forty-five (45) calendar days after the certification for such deduction is provided 
to UCSF Payroll and Labor Relations. 
 

3. A Resident or Fellow may discontinue his/her voluntary PAC deduction to CIR/SEIU by filing 
a request with the Union. CIR/SEIU will provide UCSF the information specified in paragraph 
I., below, to the campus Payroll Office and Labor Relations Office. Upon receipt of this 
information from CIR/SEIU the University agrees to cancel the Resident’s or Fellow’s 
voluntary PAC deduction. Such contributions will be discontinued as soon thereafter as 



possible, but in no case later than the pay period commencing forty-five (45) days of 
receiving the request.   
 

4. The Union shall be responsible for any reasonable initial and ongoing cost associated with 
setting up and maintaining and/or ending this additional voluntary PAC payroll deduction. 

 
E. Lists Related to Union Security  

1. The University agrees to electronically transfer funds to CIR/SEIU for all union dues and PAC 
contributions. CIR/SEIU shall be responsible for any reasonable initial and ongoing 
programming and monthly processing costs associated with the implementation and 
maintenance of the dues and deductions and PAC checkoffs. 
 

2. On a monthly basis, the University will provide a list by name, payment, title code, and amount 
of dues deducted.  The Union shall be responsible for any reasonable processing cost 
associated with providing this list.   
 

F. Indemnification 
1. The Union agrees to indemnify the University for any claims made by Residents or Fellows for 

dues deductions made in reliance upon the Union’s certification to UCSF.  The Union further 
agrees to refund to the Resident or Fellow any overpayment or money made to the Union 
pursuant to this Article through error or oversight on the part of the employer.   
 

2. The Union agrees to indemnify the University for any claims made by Residents or Fellows 
for PAC deductions made in reliance upon the Union’s certification to the University, or 
delays on the Union’s part, in requesting cancellation of voluntary PAC contributions.  The 
Union further agrees to refund to the employer any overpayment or money made to the 
Union pursuant to this Article through error or oversight on the part of the employer.   
 

G. Fees for Providing Payroll Deductions   
For each monthly remittance to CIR/SEIU, the University shall charge the CIR/SEIU and deduct 
from the dues service amount being remitted $10.00 for the EFT transmittal of monies to the 
Union’s bank or for the issuance of a manual check; plus $.07 per Resident or Fellow for whom 
the University makes dues and/or PAC checkoff deductions. The University shall deduct such 
charges from the dues service amounts it remits to CIR/SEIU. 
 

H. Correction of Errors 
1. If the University fails to make appropriate authorized payroll dues or fee deductions, or any 

part thereof, the University shall correct the deduction amounts within 30 days of notice from 
the Union. 
 

2. If the University's error resulted in deductions less than the correct amount, the University 
shall make the additional required deductions to make up the difference between the actual 
and correct amounts in accordance with current payroll policy regarding additional 
deductions. However, additional deductions shall not exceed two times the normal dues 
amount in any given pay period, until the complete dues/fees deductions have been made. 
In the event a Resident or Fellow terminates her or his employment while still owing dues to 
the Union, the amount owed shall be taken from the Resident or Fellow’s final paycheck. 

 



3. If the error results in payment of more than the correct amount and the Union has received 
the funds, the Union shall reimburse the Resident or Fellow accordingly. 

 
The University shall not be responsible for those portions of deductions that the Resident or 
Fellow’s net earnings are insufficient to cover in any pay period. 
 

I. Union Transmission of Dues/PAC Information to the University 
1. The Union will only provide a list of employee records for Residents and Fellows for whom 

CIR/SEIU requests a change.  

2. The information shall include:  
a. Campus 
b. Resident or Fellow Name 
c. PGY Year 
d. Resident or Fellow’s current union membership status 
e. Resident or Fellow’s Employee ID number  
f. GTN code assigned to the deduction 
g. Union current PAC amount 
h. Union PAC new or changed amount 
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