Welcome everyone and thank you for joining us today. We are here to present Preparing
for Retirement, a presentation for those of you who are nearing or considering retirement
from UC. We will give you an overview of the UC Retirement Plan, the UC’s Retirement
Savings Program, our Retiree Health Benefits and the process for retirement. We will also
direct you to additional online resources and tools to uncover more details about your
retirement benefits.
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Some questions you might be asking yourself is: When can I retire? Can I afford to do so?
What health benefits might I have? What benefits will my survivors receive? What steps
must I take to enter this new phase of life?
We will address these questions and more including:
• Your UCRP retirement pension and how it’s calculated
• Monthly Retirement Income options
• The Lump Sum Cashout option
• How paychecks compare to retirement checks
• Additional sources of retirement income, including the Capital Accumulation Payment,
Retirement Savings Program, Social Security and other system agreements
• UC’s retiree health benefits for eligible retirees
• How you go about electing your retirement
• Once you are ready and what to expect once you’re retired
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So let’s begin.
Whether you work in a library, classroom, laboratory, medical center or administrative
office, or behind the scenes keeping campuses and facilities running, UC values you and the
array of important services you provide throughout California.
Faculty and staff make this institution great, and UC rewards you with comprehensive
benefits during your career.
Perhaps the most valuable and anticipated benefits go to longtime employees when they
start a new journey – retirement.
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First, let’s look at the University of California Retirement Plan, or UCRP.
Most people become of members UCRP when they’re hired into a position for 50 percent
time or more for a year or more. If your appointment does not initially qualify, you can also
become a member if you work 1,000 hours or more in a 12 month period in an eligible
position (lecturers can reach eligibility after 750 hours). Certain appointments, such as
student or post doc, temporary, or per diem positions do not qualify for UCRP membership.
Participation is automatic for most if you are in an eligible appointment. However, if you
were hired on or after July 1, 2016 in a retirement choice eligible position, you must choose
to participate in UCRP under the 2016 tier.
Regardless of when you became a UCRP member, you become vested and are eligible for
lifetime, monthly retirement income once you earn five or more years of service credit as a
UC Retirement Plan member. If you are a Safety Member or a member of the 1976 or
Modified 2013 Tiers, you may retire and receive UCRP benefits any time beginning at age
50 if you are vested. If you are a member of 2013 or 2016 Tier, you may retire when you
reach age 55 once vested.
Even if you leave UC employment, you may eligible for your UC pension as long as you are
vested and do not refund any UCRP contributions. You will be an “Inactive” member be
eligible to collect retirement income at anytime after the minimum retirement age.

4

Your benefits under UCRP will vary slightly depending on which tier or membership
classification you are in.
Our traditional tier is the 1976 Tier provided you entered UCRP prior to July 1, 2013 and
have not incurred a tier break in service. Most 1976 tier members are coordinated with
Social Security, making contributions into UCRP and paying Social Security taxes. The
university also pays Social Security taxes on their behalf. This means they will likely be
eligible for Social Security income as well as a UC pension.
A small number of 1976 Tier members are not coordinated with Social Security. They do
not pay Social Security taxes and UC doesn’t pay Social Security on their behalf. This also
includes Safety members, UC’s police and firefighters.
If you became a member of UCRP on or after July 1, 2013, or were rehired after this date,
but, before July 1, 2016, you’re a member of the 2013 Tier. Several unions negotiated a
modified version of the 2013 tier so, your benefits may vary. Check your collective
bargaining agreement for more information.
If you became a member of UCRP on or after July 1, 2016, or were rehired after this date,
you’re a member of the 2016 Tier. Again, if you’re a member of a union, your benefits could
be different.
In a few cases, you could be a member of more than one tier. For example, if you worked
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at UC before 2013 and then return after July 1, 2013, you could have earned benefits under
both the 1976 Tier and the 2013 Tier.
While many of the benefits in UCRP are the same for all members, however, there are
differences and these will be pointed out along the way.
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Before we get into the explanation of the retirement formula, there are two important
dates you should understand as you prepare to elect to retire from UCRP.
The first is your separation date. This is your last of employment at the University,
otherwise known as a termination date. It can be a working day, a day on vacation or sick
leave, or a weekend. It can also be a day where you are on a paid or unpaid leave of
absence. But, it is the last of your employment at UC prior to your retirement date.
Your retirement date is the effective date of your UCRP retirement benefits. It is the first
day you will receive benefits from UCRP and is the basis of your retirement calculation.
Your retirement date can be the day immediately following your separation date or anytime
AFTER your UC separation date.
The choice of separation date and retirement date will impact the benefit calculation and
other benefits you may be eligible to receive.
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Despite the variations in tiers, the basic formula for calculating your basic retirement
income benefit from UCRP is the same; three factors are used based on your age at
retirement, your years of UCRP service credit and your highest average plan compensation,
or HAPC.
Again, this simple formula, Age Factor at retirement times Service Credit times your HAPC,
equals your Basic Retirement Income.
Understanding these factors will help you in deciding when is the right time to retire, to
help maximize your benefits from UCRP.
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The first factor is the age factor. It ranges from 1.1 percent for the minimum retirement
age of 50 to 2.5 percent for age 60, the maximum age factor if you are a member of 1976
or Modified 2013 tiers. An age factor is a percentage of pay for each year of service you’ve
earned. 10 years of service credit at age 50 would be equal to 11% of your HAPC; 10 years
of service credit at age 60 would equal 25% of your HAPC.
Your age factor increases each month on the date of your birth. So, if your birthday is the
5th of the month, you could consider whether it makes sense to retire on the 5th of the
month to maximize your age factor.
If you’re in the 2013 or 2016 Tier, the age factors are the same, but the minimum
retirement age is 55 and the 2.5 percent maximum age factor is for age 65.
In general, the older you are, the higher your age factor and your retirement benefit will be,
up to the maximum age factor.
For Safety Members, the age factor is 3% at age 50 or older.
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The second factor, service credit, is based on your actual time worked in a UCRP‐eligible
position. So one year of full‐time work equals one year of service credit. If you work part‐
time, you receive a partial year of service credit based on your percent time worked. For
example, if you work 50 percent time, you receive half a year of service credit for your
year’s work.
Time worked in an ineligible appointment such as a student, in a temporary position or per
diem also does not earn UCRP service credit. You also do not earn service credit for periods
when you aren’t paid, such as unpaid leaves of absence or unpaid sabbatical. If you
returned to work on active pay status from an approved leave without pay, you can elect to
purchase the service credit.
If you have unused sick leave at the time you retire and elect a monthly retirement benefit
within 120 days of your UC separation date, your unused sick leave is converted to service
credit. One thing to note, however, you can't use sick leave to become vested. In other
words, sick leave converts to service credit only after you have five years of credit. To
convert your unused sick leave hours to service credit, take the number of unused sick
leave hours at your separation date and divide that by 2000. For example, 1,000 hours over
2000 = 0.5000 years of service credit.
Any unused vacation is paid out to you when you leave UC, typically in or after your last
paycheck. Unused vacation does not convert to service credit. Some employees might
arrange to increase their deferrals in the UC retirement savings plans on their last paycheck
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to defer part of their terminal vacation pay. Other employees, with approval from their
department, may elect to run out some or all of their vacation leave in advance of their
retirement date.
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The last factor used in calculating your pension is your highest average plan compensation
or HAPC.
Your HAPC is essentially your highest average monthly salary over a consecutive 36‐month
period and is based on your covered compensation, which is the full‐time equivalent salary,
paid for your regular and normal appointment.
For example, a person working 50% time for an annual full time salary of $100,000 is paid
$50,000. But a salary of $100,000 is used to calculate the HAPC.
Administrative stipends and shift differentials are also included in your HAPC.
Your HAPC is generally your last 36 month period. However, if there is a different period in
your career where you HAPC is higher, your benefits will be calculated based on the HAPC
from that period.
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Additional salary you may receive will not be included in the your HAPC, such as overtime,
summer salary for academic appointments and negotiated additions and incentive
compensation for health sciences employees.
The Internal Revenue Code (IRC) does impose limits on salary that can be included for
pension purposes under IRC 401(a)(17). The current limits for plan year 2022 are listed on
UC Net and may vary depending on your UCRP entry date.
New employees who were first hired on or after 7/1/2016 and elected to participate in the
2016 tier through pension choice may be subject to the Public Employee Pension Reform
Act (PEPRA) covered compensation limit, currently $134,974.
Contributions into UCRP stop once the UCRP covered compensation limit in the fiscal year
is reached and any compensation that is earned above the limit cannot be considered for
HAPC purposes. Please note the covered compensation limits typically change annually. So,
if your HAPC is from a prior period, it will be affected by the limits imposed for the
applicable calendar year in which the salary was earned.
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There additional adjustments that may apply to your HAPC.
If you are a 1976 tier member coordinated with Social Security, your HAPC will be reduced
by $133 to account for yours and the University’s contributions in Social Security. This will
reduce your benefits slightly. If you choose monthly retirement income and are under age
65 at the time of retirement, you will receive a temporary social security supplement to
restore the offset until you reach age 65. The offset and supplement apply regardless of
when you begin to collect Social Security income.
For 1976 tier and Safety members, you may be eligible for an Inactive Cost of Living
Adjustment, or Inactive COLA. As previously mentioned, if you separate from UC
employment and are vested, your HAPC will earn an Inactive COLA each July 1st after you’ve
had at least one day break in service. This is a COLA that is earned on the HAPC and
increases your benefits when you retire.
For example, if you separate at age 45 and retire at age 60, your HAPC could have earned
Inactive COLA each July 1st since you left. You need only be inactive for one business day so
if you separate on June 29th in most years and retire July 1st, you earn an Inactive COLA. The
Inactive COLA is limited to 2%.
Note that there is no Inactive COLA provision for 2013 Tier, Modified 2013 Tier, or 2016
Tier members.
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Before we continue, we should point out two additional limits on how much income you
can receive from your pension.
Regardless of your age, years of service, and salary, you can never receive more than 100
percent of your highest average plan compensation at retirement. In general that means
once you’ve reached the highest age factor, at age 60 or 65 for most members, and earned
40 years of service credit, you can’t get a higher benefit unless your HAPC grows. Safety
members reach this limit at age 50 with 33.34 years.
This limit also includes any service credit that was awarded to a former spouse or domestic
partner in a qualified domestic relations order (QDRO).
The Internal Revenue Code 415 also limits payments to individuals from a pension plan. If
you earned benefits greater than the limit, UCRP may restore the difference through the
415(m) restoration plan. See more information about the restoration plan on UCnet.
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Now that we’ve discussed the factors in the pension formula, let’s look at an example to
see how the UC pension is calculated and the different monthly payment options.
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Here is an example of a member who is a 1976 tier, coordinated member, who is
considering retirement at age 60.
To calculate the member’s pension, we’ll take the age factor for age 60, which is .025,
multiply that by the 20 years of service credit. That comes to .5 or a benefits percent of 50.
We multiply that .5 benefits percent by the HAPC. But, in this, the member’s $8,333 HAPC
is first reduced by $133 as they are coordinated with Social Security. The HAPC becomes
$8,200. As a result, the monthly retirement income is $4,100.00.
Until age 65, the retiree gets an additional $66.50 as a Social Security supplement to
restore the offset, for a total monthly gross benefit of $4,166.50.
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Here is another example of a member who is a 2013 tier member, who is considering
retirement at age 65.
To calculate the member’s pension, we’ll take the age factor for age 65, which is .025,
multiply that by the 20 years of service credit. That comes to .5 or a benefits percent of 50.
We multiply that .5 benefits percent by the HAPC. The member’s HAPC is $8,333 HAPC and
there is no reduction of $133 as this is not a 1976 tier member. As a result, the monthly
retirement income is $4,166.50.
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To estimate your own retirement income, you can log on to UC Retirement At Your Service,
or UCRAYS. On the left, you can view your “Membership Details” which will you show you
that amount of service credit you have, in what tier, your contribution balances to UCRP,
your CAP account, if you have one, and your HAPC.
Click on the “Retirement” button to prepare retirement estimates and even apply for and
elect your UC retirement.
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On this screen, you can views of basic retirement income estimates for various ages,
including any temporary social security supplement or lump sum cashout you might be
eligible to receive.
By clicking on “Create a Retirement Estimate”, you can prepare your own estimates and
model different scenarios.
You can choose your preferred retirement and separation date, add a contingent annuitant.
If you have an upcoming raise, you can input the new, higher salary, or if you wish to reduce
your percent time worked in advance of retirement, you can change your percent time
work. This tool allows to model various scenarios for your retirement at any time.
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If you elect a monthly retirement income option, you will be paid that for the rest of your
life. However, after you have been retired for at least one full year, you’ll be eligible to
accrue annual Retirement COLAs each July 1st.
As an example, if you retire on July 1, 2022, you will be eligible for your first retirement
COLA on July 1, 2023. If you retire on January 1, 2023, however, you will not be retired for
one full year by July 1, 2023 and will have to wait until July 1, 2024 to receive your first
Retirement COLA. After that, you will receive the COLA annually and it will be paid on your
August 1st check.
Cost of living adjustments (COLA) are based on the annual movement in the consumer
price index based on a blend of the San Francisco Bay Area and Los Angeles metropolitan
areas. They are generally between 1‐2% with a maximum of 6%.
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We’ve talked about the calculation of the basic retirement income and the lifetime monthly
income it provides. But, UCRP also offers several ways you can provide monthly income to
someone else in the event of your death.
These benefits include:
Post retirement survivor continuance payable to those eligible family members defined by
the plan. This benefit is “free” and is available to 1976 tier and Safety members.
Alternative payment options where you can reduce your monthly income to provide
lifetime monthly income to a contingent annuitant. This benefit is available to all members
and can be payable to anyone.
If you pass away prior to retirement, there are provisions that allow certain eligible family
members to receive monthly survivor income depending if you are eligible to retire at the
time of death.
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The post‐retirement survivor continuance is an automatic, monthly benefit payable to your
eligible survivor. Your monthly benefit is not reduced to pay for it.
If you are a UCRP member who is coordinated with Social Security, your eligible survivor
will receive 25 percent of your basic retirement income. If you are not coordinated with
Social Security or you’re a Safety member, your survivor will receive 50 percent of your
basic retirement income.
This benefits is only available to 1976 tier and Safety members; it is not payable to 2013,
Modified 2013 or 2016 Tier members.
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You cannot choose the survivor eligible for post retirement survivor continuance, eligible
survivors are defined by UCRP in the following order:
Your spouse or domestic partner (if you have been married or in a domestic partnership for
at least one full year prior to retirement).
To verify, examples of acceptable marriage or partnership evidence could include a copy of
your marriage certificate, registration of domestic partnership, or UBEN 250 Declaration of
Domestic Partnership form with two pieces of evidence showing financial
interdependence;
Your eligible children (under age 18, or under age 22 if full time students, or disabled). Any
disabled child must have become disabled prior to age 18 or 22 if in school full time.
Your eligible dependent parents
If the person receiving this benefit dies or if a child receiving it becomes ineligible, the
benefit continues to the next survivor as long as someone is eligible.
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Besides the post‐retirement survivor continuance, there is a another provision that allows
you to choose one of several alternative payment options to provide someone with lifetime
monthly income after your death.
We call this person a contingent annuitant and they can be anyone that you choose,
including your eligible survivor, or it can be someone else, like an adult child.
This provision is available to all tiers.
When you choose this option, your monthly retirement income is reduced and that
reduction is based on your age and the age of your contingent annuitant at retirement as
well as the option you choose. If your contingent annuitant is not your spouse and is
greater than 10 years younger than you at retirement, your options may be limited under
the Internal Revenue Code Minimum Distribution Incidental Benefit (MDIB) rules. Please
contact the RASC for more information.
The election of contingent annuitant is an important decision because once you retire, the
choice is irrevocable. For example, should that person pass away before you do, the benefit
is not transferable to someone else and you continue to receive a reduced pension.
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This chart outlines the alternate payment options. This member is age 60 at retirement
with an eligible spouse, age 57, who has also been named as contingent annuitant.
If you select one of the alternate payment options, your monthly retirement income will be
reduced to pay for the contingent annuitant’s benefit. The amount of your monthly
reduction depends on your age, the age of your contingent annuitant and the option that
you choose.
Option D is only available to 1976 tier members, coordinated with Social Security, whose
spouse or domestic partner is also their contingent annuitant.
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This second chart outlines the alternate payment options without an eligible survivor. This
could be because the member does not have an eligible survivor or has service in a tier
that does not have an automatic survivor continuance.
Again, the benefits payable to your contingent annuitant, if you elect one, is payable for
their lifetime upon your death. They will also be entitled to retirement COLA.
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If you pass away prior to your retirement, certain eligible family members may be eligible
for income or benefits.
If you are eligible to retire at the time of death, meaning you have at least 5 years of UCRP
service and meet the minimum age requirements, your spouse or domestic partner would
be entitled to lifetime monthly income equivalent to alternative payment option A.
If you died prior to reaching minimum age requirements, but, have at least two years of
service credit, your surviving spouse or domestic partner would be eligible to collect a
percentage of your salary at the age of 60 for the rest of their life. If you have eligible
children under age 18, 22 if in school full time, or a child who became disabled prior to age
18 or 22, they may also qualify for monthly survivor income.
If, upon your death, prior to retirement, you do not have family members that qualify for
these benefits, then UCRP will refund your contributions and interest to your named
beneficiary(ies).
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Another benefit of UCRP is a one‐time basic death payment of $7,500 to your designated
beneficiary or beneficiaries.
This Basic Death Benefit is in addition to any monthly income that may be payable to your
eligible survivors or contingent annuitant.
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As a member of UCRP, you make contributions into UCRP based on a percentage of salary.
This percentage is based on membership classification, tier and bargaining group. Any
UCRP contributions made before 1983 were on an after‐tax basis and will reduce slightly
the taxability of your UCRP retirement income. Since 1983, contributions have been made
on a pretax basis.
Your UCRP contributions do not factor into the calculation of your UCRP benefits; as we
discussed, your retirement income is based on your age, years of service and salary at
retirement. Your contributions, along with those made by UC on your behalf, do however
help fund your retirement benefit.
Upon retirement, your UCRP contributions are not payable as a separate benefit. They are
simply moved into the pension trust.
In the event of your death and the death of any eligible survivors or contingent annuitant, if
the total UCRP benefits paid to you, your eligible survivors and/or contingent annuitant are
less than the total amount you contributed into UCRP, with interest through your
retirement date, the remaining balance would be payable to your named beneficiary(ies).
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We’ve discussed monthly retirement income options when you retire, which are available
to all membership tiers and classifications, once vested. Now we’ll cover the lump sum
cashout option, which is alternate form of UCRP income that 1976 Tier, Modified 2013 Tier
and Safety members can elect in lieu of lifetime monthly income.

29

The lump sum cashout is a one time, lump sum payment in lieu of lifetime monthly income.
It is based on the present value of the basic retirement income you would receive over your
life expectancy. Cost of living adjustments are included in the projection.
Use the Retirement Estimator on UCRAYS to estimate your lump sum cashout.
Members of the 1976 Tier, Safety and Modified 2013 Tier members are eligible for the
Lump Sum Cashout. 2013 and 2016 Tier member not eligible.
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If you elect the lump sum cashout, you will give up all other UC retirement benefits,
including retiree health benefits and death benefits for your survivor.
Also, sick leave will not convert to service credit.
If you elect a lump sum cashout, you also cannot return to work in a staff career position at
UC.
While the lump sum cashout can work for some members, since it is a one time payment
based on average life expectancy, you should consider what could happen if you live longer
than average and possibly outlive the lump sum cashout. Or how you will provide for your
health care. These are important things to consider before selecting this option.
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The lump sum cashout is subject to federal and state taxes in the year in which you receive
it. You may, however, defer taxes until you receive distributions by rolling it over into either
your UC retirement savings plans, another employer plan or a qualified IRA. The amount
eligible for rollover may be limited by Internal Revenue Code 415. A rollover to a ROTH IRA
is also available though this would still be a taxable event.
Once you choose a lump sum cashout ‐‐ instead of a lifetime monthly benefit ‐‐ that
decision is irrevocable upon your retirement date, so weigh your decision very carefully.
See the retirement section of the UCnet website for more details about the lump sum
cashout.
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Now that we’ve explained how your pension benefit is calculated, let’s take a look at how
your paychecks compare to retirement payments. If you’re a longtime UC employee, you
may find the amount of your retirement payment is not that different than your paycheck.
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As an employee, there are a lot of deductions that are withheld from our paychecks. This
includes federal, state, social security and Medicare taxes; your cost of any health
insurance premiums, potentially voluntary contributions to the retirement savings plans
and the mandatory employee contribution to the UC Retirement Plan.
This does not include other voluntary deductions such as disability, life or legal insurance or
transportation and parking costs that may be deducted. All these deductions reduce our
pay from the gross paycheck to the net paycheck, which is the amount we live on.
In retirement, you no longer pay into Social Security and Medicare taxes, UC retirement
contributions (voluntary and mandatory), and many of the employee insurance deductions
like life and disability insurance.
Even though cost of the retiree medical plan goes up in retirement, after deducting
insurance premiums and federal and state taxes, the net monthly may be closer to your net
employee check than you think.
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In addition to your UCRP pension, most UC employees will have other retirement income
they’ve earned or saved during their career. These can include
‐
‐
‐
‐

the Capital Accumulation Payment
Retirement Savings Programs
Social Security
Agreements with other retirement systems
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If you worked at UC in the early 90s or 2000s, you may have received one or more CAP
allocations, during years where state budget crises led to salary freezes. Eligible employees
received these allocations from UCRP, based on a percentage of their covered
compensation during the select periods.
Cap I allocations, which were awarded between 1992 through 1994, earn annual interest of
8.5 percent. Allocations in 2002 and 2003, called CAP II, earn interest based on actuarial
assumptions. Currently, the interest is 6.75 percent.
When you retire, you must take a distribution of your CAP balances. If you take all or a
portion of your CAP money as a distribution paid to you, it will be taxed as income in the
year it was received. You may also defer taxes by rolling over all or a portion of your CAP
balance directly into to your existing UC retirement savings plans, to an IRA or to another
employer plan that accepts rollovers.
You may view your current CAP balances and project how much CAP money you will
receive when you retire by logging into your account on UCRAYS.

37

As an employee, there are many ways in which you can supplement your pension income
through UC’s Retirement Savings Programs.
UCRP eligible employees may make voluntary after‐tax contributions into the DC Plan After
Tax account or you may rollover pretax funds from other qualified plans.
If you were a UCRP eligible employee between 1990 and April 2010, you will have funds in
the Defined Contribution Plan Pretax plan. You may also have contributions in the DC Safe
Harbor if you worked in a casual or other position ineligible for UCRP, the DC Supplement (if
in Pension Choice), or DC Savings Choice prior to a Second Choice election.
Currently UC also offers voluntary Pre‐tax savings options through the 403(b) and 457
plans. For the 2022 plan year, you may contribute up to $20,500, per plan, and an
additional $6,500 if you are over age 50 into each plan separately.
For active employees, you can take in‐service distributions from the DC Plan after‐tax plan
at anytime. For any of the pretax RSP plans, you can take in‐service starting at age 59.5.
Your contributions to all these plans will cease when you retire.
If you are not already enrolled in the 403(b) or 457 plan, and you would like to start saving
additional money for retirement, you may set‐up automatic payroll contributions and
manage your investments through netbenefits.com or by calling Fidelity directly. You may
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also view your current account balances online.
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When you retire, your contributions into the RSP plans stop, but, you have several options
for your money in these plans as a retiree.
You can leave your money if you have at least $2,000 in each plan. If you have less than
$2,000 in any of the plans, you must withdraw the full amount from that plan or rollover
into another UC plan with at least $2,000. For example, say you have $10,000 in your DC
Plan account and $1,500 in your 403(b) Plan. You must take the 403(b) Plan money, but
you can keep the DC Plan money in the account. You could even roll the 403(b) into the DC
Plan.
While you can no longer contribute to these plans after you retire, you have several
options:
‐ You may continue to manage your investments, transfer your money among the funds or
roll over other eligible funds into the plans
‐ You may take a full or partial distributions of your money or roll over the funds to an IRA
or another employer’s retirement savings plan. Once you retire you may take your first
distribution no sooner than 31 days after you last day of UC employment
‐ You may set up systematic withdrawals, where you arrange with Fidelity to have a
specific amount or percentage of your funds sent to you on a regular basis such as
monthly or quarterly
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Whenever you take money from your Retirement Saving Program accounts, you’ll pay taxes
on your pretax contributions and earnings on all contributions as income the year in which
you receive the money. You may defer taxes by rolling over your funds into an IRA or
another employer plan that accepts rollovers.
If you receive money from your DC Plan or 403(b) Plan before you turn age 59 ½, you also
may be subject to early distribution penalties, 10 percent federal and 2.5 percent for
California. Early distribution penalties do not apply to 457 (b) Plan money.
You will not be subject to early withdrawal penalties, if you leave UC during or after the
year in which you turn 55. There are additional situations in which the early distribution
penalty may not apply. See the Retirement Handbook and Special Tax Notice on the UCnet
website for more information.
The IRS also requires retirees 72 or older to take Minimum Required Distributions. If you
leave your savings with Fidelity, they will set‐up your minimum required distributions when
the time comes. If you are 72 or older at the time of retirement, any rollover from the CAP
account or the Lump Sum Cashout are also subject to MRDs.
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Starting in 2021, UC added a new way to have guaranteed income in retirement. Between
the ages of 62‐69, you have an annual opportunity to convert a portion of your RSP balance
into an annuity that will provide lifetime monthly income starting at age 78. You can even
elect an option to provide a joint and survivor annuity to provide lifetime monthly income
for yourself and your spouse.
For more details about this option, including plan limits and when the annual window will
open, please visit myUCretirement.com and select “Retirement Income” and “Strategies”.
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Most UC employees pay Social Security taxes through their UC employment and UC has
also contributed into SS on their behalf. You can receive Social Security benefits as early as
age 62, but the age at which you can receive full benefits depends on the year in which you
were born.
If you did not pay into Social Security during your UC employment, you may still be eligible
for benefits through another source such as a spouse or prior employer.
Visit the Social Security Administration website at ssa.gov to get an estimate of your Social
Security benefits and to project your future Social Security income.
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Some employees hired before 1976, as well as Safety Members, do not pay Social Security
taxes through their UC employment and UC does not pay taxes on their behalf. As a result,
they may not be eligible for Social Security income unless they have Social Security
earnings from another employer or are eligible for Social Security benefits through a
spouse.
If you do not pay Social Security taxes as a UC employee but are eligible for Social Security
income from another source, the Social Security Administration may limit your benefit.
Since you have not contributed to Social Security and your UCRP pension is considered a
government pension, you may be subject to Windfall Elimination Provision and
Government Pension Offset.
Contact the Social Security Administration website to learn more.
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UCRP has agreements with the California Public Employees’ Retirement System (CalPERS)
and the California State Teachers’ Retirement System (CalSTRS).
To qualify for reciprocity with CalPERS, you must have left CalPERS employment and started
in a UCRP eligible position, or vice versa, within 180 days. You must also retire from both
systems on the same date.
To qualify for concurrent retirement with CalSTRS, you must have been an active UCRP
member on or after July 1, 2002 when UCRP entered the agreement from CalSTRS. While
you do not have to retire from both systems on the same date, you can retire from one
system and earned service credit in the other system at the same time.
While benefits are paid from each system separately, the advantages to reciprocity or
concurrent retirement are that you may use service from the other system to become
vested and you may use the higher salary in either system to calculate benefits from both
systems.
Other public pension systems in California may also offer similar agreements even if UCRP
does not have an agreement with their system. If you worked under another California
public pension system, contact them directly if you can take advantage of any shared
vesting or salary provisions.
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One of the other important benefits that UC offers to eligible retirees is retiree health
benefits for you and your family. We’ll now talk about what retiree health benefits are, the
eligibility criteria, how premiums are determined and UC’s Medicare requirements.
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Retiree health and welfare benefits can include medical, dental, and legal, as well as other
UC insurances benefits like the Vision and Accidental Death and Dismemberment. UC’s
also offers employees and retirees the opportunity to obtain health insurance for your pets.
In general, you will keep the same plans you had as an employee.
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As an important part of our retirement benefits, UC is committed to offering ongoing
retiree health benefits to those who qualify.
It is important to know that these benefits are separate from the retirement pension and
are not a vested benefit.
Plan designs can change from year to year and UC’s contributions to these benefits may
change or be discontinued at any time, which impacts your share of the costs.
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In order to be eligible for retiree health and welfare benefits:
‐ You must be enrolled, or eligible to be enrolled, in UC‐sponsored health coverage at the
time you retire.
‐ In most cases, to be eligible for retiree medical and dental coverage you must be a UCRP
member with at least 10 years of retiree health service credit.
‐ You must elect to receive monthly retirement income; you’re not eligible for retiree health
benefits if you choose a Lump Sum Cashout.
‐ You also must retire within 120 days of the date you separate from UCRP eligible
employment. This means that if you separate UC employment, but don’t retire until a year
later, you will not be eligible for retiree health benefits.
‐ You must maintain continuous coverage from the date your UC employment ends until
your retirement income begins.
If you separated from UC employment and returned to work, regardless of your age and
years of service, you must work at least 12 months in a UCRP eligible position to qualify for
retiree health benefits in retirement. This is not required if you previously retired from
UCRP and were eligible for retiree health benefits during your prior retirement.
At the time you retire, if you have other coverage, such as your spouse’s plan or a new
employer’s plan, you may suspend your UC retiree medical and/or dental coverage.
Provided that your other coverage has been continuous, you may re‐enroll within 31 days
of an involuntary loss of the other coverage, with proof of the involuntary required, or
during a future Open Enrollment.
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All the same eligible family members you were eligible to cover as employee may continue
or be enrolled in retirement, including your spouse or domestic partner, any children up to
age 26, a tax dependent grandchild or legal ward, or an overaged disabled child who was
certified by your medical plan as disabled prior to age 26.
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If you are eligible for retiree medical and dental, your cost is determined by a number of
factors.
These include:
‐ the full cost of premium charged to UC by the medical or dental plan
‐ UC’s full contribution rate which is determined annually
‐ Your retiree health group and retiree health service credit
‐ the percentage of UC’s contribution for which you are eligible
‐ Who you have covered under your insurance plans
‐ Whether Medicare is coordinated with your UC medical plan
You can view the current retiree premiums for those eligible for UC’s full contribution on
UCnet.
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If you are eligible for retiree health benefits, your retiree health group is going to determine
what portion of UC’s contribution you are eligible to receive towards retiree medical and
dental premiums.
UC has three retiree health groups and you are eligible for each group based on the date
you first became UCRP eligible, or based on the date you were rehired in a UCRP eligible
position after a break in service of more than 120 days.
We’ll go into more detail in a moment.
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You earn retiree health service credit any time you are a member of UCRP or participating
in the Saving Choice program.
UCRP and Savings Choice service credit are both earned based on the percent time worked
in an eligible appointment. The retiree health service credit earned will be used to
determine minimum eligibility requirements and the percentage of UC’s contribution for
which you are eligible to receive.
If you separate from UC employment and elect a refund of your UCRP accumulations
and/or elect a full refund of your Savings Choice DC Plan balances, you will forfeit the
associated service credit.
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If your original UCRP entry date was prior to January 1, 1990 and you have not had a break
in service, you will be eligible for 100% of UC’s contribution.
If you experience a break in service, your retiree health benefits will be based on your
rehire date.
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If your original UCRP entry date was between January 1, 1990 and June 30, 2013 and you
have not had a break in service, your retiree health contribution is based on your years of
service credit at retirement.
To be eligible for a medical and dental coverage, you must have at least 10 years of service
credit or your age and years of service at retirement must equal at least 75. If you meet the
minimum criteria, you will be eligible to enroll in retiree medical and dental coverage and
receive 50% of UC’s contribution.
For each additional whole year of service credit above 10 years, you will receive an
additional 5% of UC’s contribution. For example, at 11 years, you would receive 55% of
UC’s contribution. At 12 years, 60% and so on. You will receive the maximum contribution
of 100% with 20+ years of service credit.
If you experience a break in service, your retiree health benefits will be based on your
rehire date.
These benefits are subject to collective bargaining. Please see your collective bargaining
agreement for more information.
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If you first became an active UCRP member or Savings Choice participant on or after July 1,
2013, or you were rehired on or after this date after a break in service, your eligibility for
UC’s contribution is based on your age and years of service at retirement. Safety members
hired on or after July 1, 2013 still may qualify for retiree health benefits under Group 2.
You must still have at least 10 years of retiree health service credit to qualify for retiree
medical and dental coverage.
If you retire prior to the age of 56, there will be no UC contribution towards your medical
and dental coverage. You will be responsible for the full premium.
At the age of 56, UC’s contribution is 5% and will increase incrementally with each whole
year of age and service credit. You are eligible for 100% of UC’s contribution toward
medical and dental if you retire on or after the age of 65 with 20 or more years of service
credit.
If you experience a break in service, your retiree health benefits will be based on your
rehire date.
These benefits are subject to collective bargaining. Please see your collective bargaining
agreement for more information.
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Here is the full chart which shows the percentage of UC’s contribution towards medical and
dental premiums under Group 3. Service credit and age at retirement are in whole years
only. For example, if you have 14.5 years of service credit and are age 60.5, you are eligible
for 35% of UC’s contribution.
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Here are some examples of how UC’s contribution is applied to premiums for retirees
eligible for 100% of the UC contribution, 75% of the contribution, and 50% of the UC
contribution.
In this chart, the full premium for two party, UC Blue & Gold, is $1552 per month. UC’s
contribution is $1000, so if you are eligible to receive 100 percent of UC’s contribution, you
pay $552 per month. If you are eligible to receive 75 percent of UC’s contribution, you pay
$802 per month and UC pays $750. If you are eligible to receive 50 percent of UC’s
contribution, you pay $1052 per month and UC pays $500, which is 50% of the $1000 full
contribution.
As this chart illustrates, your costs can go down substantially if you wait to retire when you
can maximize UC’s contribution.

57

The transition into retiree medical, dental and legal benefits occur as part of the retirement
process. Your premiums, if any, will be deducted from your monthly retirement check.
To ensure a seamless transition into retirement, it is often a good idea to fill critical
prescriptions and make any necessary medical appointments prior to your retirement in
case any issues should arise. Upon retirement, you will be in a new retiree medical group
and will receive new medical plan cards.
If you or any of your covered family members will be 65 or older upon retirement, as part
of the retirement process you will receive a Medicare packet from the Retirement
Administration Service Center (RASC). If eligible for Medicare Part A for free, you must
enroll in Medicare Part B through Social Security. Once enrolled, you will need to complete
the necessary forms to coordinate your Medicare benefits with your UC medical plan.
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If you enrolled in the vision service plan and accidental death and dismemberment
insurance as an employee, you may continue that coverage when you retire. As a retiree,
you pay the entire premium for vision and AD&D coverage directly to the carrier. If you
have enrolled, or wish to enroll, your pets in insurance, you may do so by contacting
Nationwide and enrolling directly.
If you have homeowners, renters, or automobile insurance through California Casualty, you
may continue coverage by paying the full premium directly to the insurance carrier. Contact
the individual carriers directly for cost information and/or conversion options.
If your are enrolled in employee benefits through UC and you separate from UC
employment, you will be sent a packet to continue coverage through COBRA by paying up
102% of the full premium. Generally, COBRA continuation is for 18 months, but, can be
extended an additional 18 months at a higher cost.
If you are not eligible for UC retiree health benefits when you retire, you can continue your
employee benefits through COBRA. However, if you are eligible for retiree health benefits,
you do not need to enroll in the COBRA continuation and can disregard the COBRA packet.
You may also receive notification from your medical carrier that your employee benefits
will end, but don’t worry. You will receive a new card for your retiree medical plan.
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Several benefits that you may be enrolled in as an employee will end when you separate
and retire.
There is no retiree group policy for life insurance or supplement health benefits. These
plans do offer conversion or portability options, which may allow you to enroll in an
individual policy. Please contact the carrier for more information on premiums.
Your Health Flexible Spending Account, if you have one, ends at the end of the month
following your last contribution. That means you may be reimbursed for expenses incurred
through the date coverage ends. You have the option of continuing the Health FSA through
COBRA until the end of the calendar year in which you retire.
Your employee disability insurance ends on your last day of employment.
See the Retirement Handbook for more details about these plans.
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Since most UC faculty and staff will be eligible for Medicare, let’s take a few minutes to talk
about how that affects your UC medical plan enrollment.
If you or your covered family members turn age 65 and become eligible for Medicare while
enrolled in employee group benefits, you do not need to enroll in Medicare and may delay
until retirement without penalty. This includes your spouse if they are covered under your
medical plan. Domestic partners are not allowed to delay enrollment without penalty if
covered as a dependent. Please contact Social Security for more information.
For non‐Medicare retirees and family members, you can continue the same plan options as
active employees. This includes retirees or family members over age 65 and not eligible for
Medicare Part A for free.
If you are enrolled in a UC‐sponsored medical plan after retirement and you or any of your
enrolled family members become eligible for Medicare Part A free of cost, you must enroll
in Medicare Part B and pay the Medicare premiums. Keep in mind you might be eligible for
Medicare not only under your own record, but, that of a current, former, or deceased
spouse. If you fail to enroll, UC will permanently cancel your medical insurance.
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Before we talk about how Medicare coordinates with UC medical coverage, let’s briefly
discuss what are the components of Medicare.
Medicare Part A provides for hospital insurance and is financed by payroll taxes. If you have
paid into Medicare for 40 quarters, or 10 years, you will qualify for Part A for free. You can
also qualify under a current, former or deceased spouse.
Medicare Part B covers medical insurance, such as doctors appointments. There is a
monthly premium for Part B and this will either be deducted from your Social Security
check or you will pay the premiums directly to Medicare.
Medicare Part D helps pay for prescriptions. Most retirees will not pay a premium for Part D
and the benefits are coordinated with another prescription plan, such as UC’s medical
plans. Medicare does charge a premium for Part D, as well as a higher Part B premiums, for
certain retirees who have higher income. Please contact Social Security for more
information.
Part C of Medicare is not specifically a component to Medicare, but, rather refers to the
coordination of Medicare with a Medicare Advantage Plan. An example would be UC’s
Kaiser Senior Advantage.

62

Once you enroll in Medicare, it becomes your primary insurance and your UC medical plan
is secondary. For Medical Advantage Plans, your coverage is handled by your insurance
carriers and you pay your standard copay or coinsurance. Medicare pays the insurance
carrier directly.
For supplemental plans, Medicare pays most of your costs, while your UC medical coverage
often pays a portion of what Medicare doesn’t pay. Your UC medical plan may also cover
some services Medicare doesn’t.
In some cases, your medical plan may not have a Medicare partner plan, or you may live in
an area that does have Medicare services with your current Medicare plan. In that case,
you will have a 31 day opportunity to change to a UC Medicare plan in your area. This
would include any family members covered under your plan.
Depending on the cost of your medical premium and UC’s contribution, you may be eligible
for a full or partial Medicare Part B reimbursement for you costs for Part B premiums.
You must coordinate your Part D coverage with your UC medical plan or risk losing
coverage altogether. UC does offer one UC Medicare PPO plan with prescription, that you
can enroll in during Open Enrollment, provided you have creditable prescription coverage
elsewhere.
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This chart illustrates the cost of medical premiums when coordinated with Medicare. The
premiums for a UC‐sponsored Medicare plan goes down significantly, and thus so does the
retiree’s medical premiums. In most cases, the reduction in premiums alone more than
cover the cost of Medicare Part B.
In this example, the monthly premium for Kaiser Senior Advantage is $500 per month and
UC’s contribution is $640. Under example A, a retiree receiving 100% of UC’s contribution
would have no monthly premium for their medical plan. In addition, since UC’s contribution
exceeds the medical plan premium, the retiree is eligible to receive the difference, $140,
added to their UC pension check to offset the retiree’s cost for Medicare Part B.
In the other examples, while there is no Part B reimbursement, the monthly premiums is
significantly reduced compared to a non‐Medicare Plan.
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If you plan to live outside California after you retire, but remain in the US, and you and all
your covered family members are enrolled in Medicare, UC now has a special medical
benefits program for you.
You’ll work with ViaBenefits, a Medicare exchange, to purchase individual plans for you and
each covered member of your family. ViaBenefits offers more choices than UC can offer
through its group plans and allows you to choose plans that meet your individual needs.
This can include a non‐UC Kaiser plan outside of California. And you and your family
member can choose a different plan.
To help pay for the costs, UC will give each covered family member a maximum of $3,000 in
a health reimbursement account to pay the plan premiums, out‐of‐pocket costs such as
copays, and Medicare Part B premiums. If you are not eligible for UC’s full contribution, you
will receive a prorated amount into the HRA each year. For example, if you retire with 10
years of service credit and are eligible for 50% of the UC contribution, you would receive
$1,500 in your HRA for each eligible family member.
If you don't use all of the HRA money during the year, it rolls over to the next year or later.
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Here are some other things you need to know about retiree health coverage:
Within 31 days of certain qualifying life events, you may make changes to your retiree
health coverage. Qualifying events can include moving outside your current plan’s service
area, Medicare not being available with your current plan or within the area you live. You
may also add eligible dependents due to events such marriage, birth, and/or involuntary
loss of other coverage. Please note that if you miss the 31 day period to enroll, you may
add your eligible dependents to medical only after a 90 day wait period.
During the annual Open Enrollment period, you may also add any eligible dependents
and/or change your retiree health plans to be effective the following January 1st.
If you retire and have other coverage, you may elect to suspend your medical and dental
benefits. As long as you maintain continuous coverage, you may re‐enroll due to an
involuntary loss of that coverage or during Open Enrollment. If your spouse or domestic
partner is also a UC employee or retiree, it’s important to note that retirement itself is not
a qualifying event. If you wish to enroll under your spouse’s or domestic partner’s UC
benefits, you must do so during an Open Enrollment period.
Your eligible survivors may continue health benefits when you die, depending on your tier
and your retirement election. Note that if you’re a 2013, Modified 2013 Tier, or 2016 Tier
member and you choose basic retirement income, your survivor will not receive a monthly
benefit and will not be eligible to continue retiree health benefits.
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If you think you’re ready to retire, here are several steps you’ll need to take:
Presenter note:
The following information on the Retirement Process is briefly explained.
There is a more detailed webinar for those who are initiating retirement from UC. It is
called The UC Retirement Process: Step by Step.
Registration for this webinar can be found on UCnet. You can also find the presentation
slides as well as a pre‐recorded video to view on demand.
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Retirement is a big event in anyone’s life, but, it’s important to taking these first steps to
ensure you are prepared.
‐ Attend UC retirement presentations and workshops so that you understand all your
options.
‐ Review your UCRP retirement estimates on the UCRAYS website; Visit the NetBenefits
website to see your balances in the DC Plan, 403(b) or 457(b).
‐ You may want to talk to a Fidelity Workplace Financial Consultant to discuss your options
for the money in these plans. UC offers this service at no additional cost to you.
‐ Check your eligibility for Social Security and Medicare. Visit the Social Security
Administration website. The site shows your Social Security earnings and projects your
future Social Security income.
‐ Also, contact previous employers and, if appropriate, the military to find out if you qualify
for retirement income from their plans.
‐ Be sure to consult with your tax or financial advisor before making any decisions.
‐ It is also important to ensure that all your finances are in order before you retire. For
example, we would suggest that if you are planning to refinance your home, that you not
do that during the retirement process as it can be difficult to provide verification of income
until you receive your first retirement payment.
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You should select your retirement date and begin the process three to four months before
your intended retirement date.
If you have accrued vacation and want to use it before retiring, you first will need to get
approval from your department in advance.
If you are an academic appointee, consult with your local Academic Personnel Director
about your intended retirement date.
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Once you have determined your retirement date with UCRP, you can initiate your
retirement within 90 days. To begin the process, most members can log on UCRAYS and
select the “Retirement” icon. From there, you can select “Initiate & Elect Retirement” and
“Create PRP”, or Personal Retirement Profile.
Follow the prompts and enter the details of your planned retirement including your
retirement and separation dates and details regarding any eligible survivors and/or
contingent annuitants. Once you are done, you will be able to view your Personal
Retirement Profile details, including your estimated retirement income options and
eligibility for retiree health insurance, if applicable.
If you are unable to use UCRAYS, or encounter any issues, you can contact the RASC or
complete and submit the Request for Retirement Initiation Packet form to initiate your
retirement and receive your PRP.
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Once you have your PRP, review the various options available and decide which best suit
your retirement needs. Your Personal Retirement Profile provides your personal UC
retirement data, including projections of your UC retirement income, your eligibility for
health insurance and the percentage of UC’s contribution toward your retiree health
premiums.
You should read the Retirement Handbook to fully understand your retirement options and
you can always contract the RASC for any questions to assist you throughout the process. If
you are married or have a domestic partner, be sure to discuss the options with them as
well.
If you are ready to proceed with your election of retirement, please log back on to UCRAYS
and complete the election process. Or you may complete and return to the Election
Planning Worksheet if you received a retirement packet from the RASC.
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To complete the retirement election process, you’ll need to log on to UCRAYS and select
the Retirement icon. Continue by selecting Initiate & Elect Retirement and View PRP/Elect
Retirement. If you prepared more than one PRP, be sure to select the correct one.
On UCRAYS, follow the prompts to select the retirement option you want and provide
payment details, including tax withholding and direct deposit information, as well as
rollover or distribution information if you have a CAP account or are electing a lump sum
cashout. You will have the opportunity to review your election details before completing
your election and receiving your election form for signature.
Once your election on UCRAYS is done, you must sign your election and submit to the
RASC. You can sign your election electronically through UCRAYS or you can print and sign a
copy and mail to the RASC or upload via UCRAYS. If you are married, or have a domestic
partner, they must also sign your election via UCRAYS or paper form.
Your retirement election is not completed until your signed election is received by the RASC
and you have submitted any required documentation such as marriage certificates, birth
evidence for family members and/or contingent annuitant.
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Once RASC receives your election forms and required documents, they will process and
review your retirement election and retirement calculations. You will receive a
confirmation letter of your retirement in about 45 days. The RASC will reach out to you if
any additional documents are missing or needed.
If you want to change or cancel your retirement election, you may do via UCRAYS or by
contacting the RASC any time up to your retirement date or 15 days after your confirmation
letter is sent, whichever date is later.
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Once you are retired, if you’ve elected a monthly pension, your first regular retirement
benefit payment usually will come around the first of the month following your retirement
date. For example, if you retire on May 1 you will receive your first retirement benefit close
to June 1. Depending on the time, it is possible that you will receive a retroactive payment
in advance of your first regular payments.
Retirement benefits are typically electronically deposited to your bank and you can find
your direct deposit statements are available on UCRAYS. If you did not elect direct deposit,
you will receive your check in the mail.
Rollover payments of a lump sum cashout or CAP account will be mailed to you directly
unless you elected to rollover to one your UC Retirement Savings plans.
Retirement income is reported on an IRS 1099R form – rather than a W‐2 – after the end of
the year. During your first year of retirement you will receive both a W‐2 and a 1099R. If
you have a CAP account, you’ll receive a second 1099R. Your annual 1099R forms can be
downloaded from the UCRAYS site.
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It’s important to keep your person contact information up to date, including your address,
telephone number and email, on UCRAYS so you can receive important information about
your benefits after you retire.
You may also use UCRAYS to change your tax withholding, enroll or change your direct
deposit account, make changes to your UCRP beneficiary designations or update your
beneficiary’s contact information. You can also make changes to your retiree health
benefits, if eligible, during Open Enrollment or due to certain qualified Life Events.
If you have funds in the UC Retirement Savings program, you must update your
beneficiaries for those plans on the Fidelity NetBenefits website.
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Many UC retirees stay connected to the university and we hope you will, too.
As a retiree, you will receive New Dimensions, a quarterly newsletter with news about UC,
your benefits and your fellow retirees. You can also follow UC news and retiree issues on
the UCnet website.
You can access many important websites that provide benefits information, make changes,
and learn more about your retirement planning and needs. These include UCRAYS, which is
our retiree member portal, UCNet, which is UC’s website and contains summary plan
descriptions, factsheets, and retiree premium costs, and MyUCretirement.com where you
can find planning tools, enroll in webinars and make an appointment with a Fidelity
representative.
There are many ways to stay connected locally. You may join your location’s Emeriti or
Retiree Association. They provide lectures, social programs, volunteer opportunities and
more. Seven UC campuses also have retirement centers that offer additional programs and
opportunities to serve the university. You’ll find more information, including a list of the
associations and centers and their contact information, on UCnet.
Each location has a Health Care Facilitator who can help you better understand and obtain
the full benefits and services available from the UC‐sponsored health plans.

77

We hope that once you are retired, you enjoy all the things this new chapter will bring into
your life. However, if you do plan to come to work after retirement at UC, there are some
rules you need to be aware of before returning.
First, you must not discuss returning to work prior to retirement unless you are at your
normal retirement age and you generally need to have a break in service of at least 30
days, though 90 days is preferred.
Your initial appointment must not exceed 43% time in a twelve month period. After 12
months, the hiring department must follow the same approval process as it did during the
original appointment. Faculty appointments may be renewed annually following review. If
your new appointment qualifies you for employee benefits, you may need to suspend your
retiree medical benefits and enroll as an employee.
If you are receiving a monthly pension from UC and return to work in a UCRP eligible
position, you may suspend retirement income and retiree health benefits. You will return to
employee health and welfare benefits and may earn service credit in a new tier. Your
retirement benefits will be suspended even if you qualify for the retirement choice
program and elect to participate in Savings Choice. You must re‐retire the day after your
appointment ends.
If you elected a lump sum cashout, you are restricted from being rehired into a UCRP
eligible appointment at UC.
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One last thought, for those of you who will retire soon: thank you for your service to the
University of California. And congratulations as you start your journey into what we hope
will be an enjoyable and rewarding period of your life.
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