
LOCAL 2865 
2030 Addison Street, Suite 640A 

Berkeley, CA  94704 

Phone: 510-549-3863 Fax: 510-549-2514 

Email:  uaw2865@uaw2865.org   

www.uaw2865.org 

Berkeley •Davis •Irvine •Los Angeles •Merced •Riverside •San Diego •Santa Barbara •Santa Cruz 

 

 

 
January 12, 2018 

 

Ms. Nadine Fishel 

Associate Director, Labor Relations 

University of California Office of the President 
Office 10101 
300 Lakeside Drive, 10th Floor 
Oakland, CA 94612 
Nadine.Fishel@ucop.edu 

 

Transmitted Via Email and US Mail 

 

Dear Ms. Fishel, 

 

This letter serves as the UC Student-Worker Union - UAW Local 2865's delivery of our initial proposals for 
our successor agreement pursuant to Article 33 of our extant agreement. Please find our initial proposals 
below. 

 

Sincerely,  
 
The Bargaining Team of the UC Student-Workers Union - UAW 2865 
 
Garrett Shishido Strain (Berkeley) 
Margaret Mary Downey (Berkeley) 
Ashlyn Jaeger (Davis) 
Emily Breuninger (Davis) 
Anandi Rao (Irvine) 
Francisco Ilabaca (Irvine) 
Alli Carlisle (Los Angeles) 
Jonathan Koch (Los Angeles) 
Christina Acosta (Merced) 
Rodolfo Rodriguez (Merced) 
David Chávez (Riverside) 
J Sebastian (Riverside) 
Davide Carpano (San Diego) 
Raúl Herrera (San Diego) 
Hannah Kagan-Moore (Santa Barbara) 
Meg Unden (Santa Barbara) 
Ana McTaggart (Santa Cruz) 
Kyle Galindez (Santa Cruz) 
 

cc:  
Mike Miller, UAW International Representative 
Shane Brinton, UAW 2865 Statewide Field Organizing Coordinator 
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UAW 2865 Initial Bargaining Goals for 2018 Contract Negotiations with UC 
 
The following are the initial demands from the UC Student-Workers Union - UAW Local 2865, the union 
that represents over 16,000 Academic Student Employees (ASEs) at the University of California. This set 
of bargaining goals reflects our unwavering commitment to advancing quality, accessible education at the 
University of California and ensuring our members receive the compensation and treatment we deserve 
as educators. Our bargaining goals include, but are not limited to: 
  
1) Improve ASE Compensation and Standards of Living 

• Increase ASE compensation to keep pace with real cost of living and be competitive among UC’s 
peer institutions; 

• Provide ASEs with consistent and regular pay and benefits throughout the year; 

• Provide ASEs with free, accessible public transportation and parking; and 

• Expand ASE benefits, including disability leave, life insurance, vacation pay, and TA/GSI 
sabbatical. 

 

2) Ensure ASE Access to Affordable and Well-Maintained Housing 

• Provide financial support to offset rising cost of housing across UC campuses; and 

• Improve availability and affordability of UC housing 
 

3) Establish UC as a Sanctuary Campus and Provide Support and Access for Immigrant, 
Undocumented, and International ASEs 

• Protect UC students and workers from immigration raids and other enforcement actions by 

federal authorities; 

• Provide legal and financial support, as well as housing and other services, to ASEs affected by 
changes to immigration law, travel bans, and/or Executive Orders;  

• Enhance support for ASE visa processing; and 

• Expand and implement instructional and funding opportunities for undocumented students.  
 
4) Expand Remission of Tuition and Fees 

• Waive or remit all mandatory tuition and fees for all ASEs, including, but not limited to, 
professional degree fees, campus fees, international student fees, training and language testing 
fees, and nonresident supplemental tuition; and 

• Ensure that ASEs are not financially harmed by any tax bill that targets higher education. 
 

5) Create Conditions That Promote a Diverse, Inclusive, Safe Workplace For All ASEs 

• Enhance protections for ASEs against all forms of discrimination, retaliation, and harassment, 
including sexual harassment and sexual violence, and white supremacy; 

• Increase access and resources for international ASEs, ASEs with disabilities, working class 
ASEs, and ASEs of color; 

• Enhance the right of ASEs to work in a safe environment; 

• Provide additional opportunities for GSIs/TAs to conduct educational activities that promote 
equity, inclusion, and retention at UC. 
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6) Expand Access, Affordability, and Comprehensiveness of Health Care Coverage 

• Expand dependent health care options and decrease dependent premium costs;  

• Provide more robust services for mental health counseling, reproductive health, queer and trans 
health services, and other services for vulnerable and underrepresented populations; and 

• Eliminate health insurance coverage caps and lower copays/deductibles; 
 
7) Improve Quality of Education 

• Increase the number of TAs/GSIs, Readers, and Tutors to reduce class size and student-to-ASE 
ratios; 

• Increase resources for all equipment & materials necessary to maintain Academic Excellence in 
teaching, grading, and tutoring; and 

• Develop transparent policy statements on the criteria determining the assignment of ASE 
appointments, and their associated step pay rate, at the college, school, and/or department level 
in consultation with ASEs. 

 
8) Expand Childcare and Family-Friendly Benefits 

• Improve and expand all types of paid leave including, but not limited to, maternity/parental/family 
leave; 

• Expand access to on-site UC childcare facilities and expand subsidies to fully cover cost of off-
campus child-care services for full-time care; and 

• Improve access to safe, private, and clean lactation facilities and services. 
 

9) Implement Socially Responsible Investment and Financial Practices at UC 

• Develop socially responsible investment/divestment policies and financial policies that 
prioritize human rights, social development, and environmental protection. 

 

10) Expand Union Rights 

• Expand the ability of union members to take concerted action without the presence of militarized 
police forces; 

• Expand resources available for union representational activities; and 

• Respect the right to freedom of association of Graduate Student Researchers/Research 
Assistants. 

 
11) Expand Job Security and Clarify Classifications 

• Redefine job classifications to accurately reflect job duties and ensure equitable compensation of 
ASE work; and 

• Abolish the 18-quarter/12 semester maximum rule and other rules that limit the employment 
opportunities of ASEs.  

 

12) Maintain all existing rights and benefits under the existing contract. 
 

The Union reserves the right to submit proposals on additional bargaining topics not specifically listed and 
modify, add to, or delete any proposal. 
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