PAY FOR FAMILY CARE AND BONDING
Side Letter Agreement

A The. parlies lo this Side Letler Agreement are the University of California and
Universily Professional and Technical Employees (UPTE).

B. The terms of this Side Letter Agreement modify Article 18 - Leaves of
Absence in the Technical (TX) bargaining unit.

C. GENERAL
1 In order to support employees’ need to take leave to care for their
tamily bers, the University offers eligible employees Pay for

Family Care and Bonding (PFCB), which is a partial income
replacement option for up to eight workweeks per calendar year
that may be available to employees taking Family and Medical
Leave (FML) as set forth below. Although Article 18 - Leaves of
Absence states that FML is unpaid except for those situations
where the Article authorizes and/or requires the use of specified
paid leave accruals during FML, this Side Letter Agreement
modifies the Article to give employees the option to be paid during
FML using PFCB in accordance with the terms below.

2. In order to be eligible for PFCB. an employee must be on an
approved block Family and Medical Leave (FML) taken for one of
the qualifying reasons below, and the employee must be taking
that leave in a block of a minimum of one workweek

3. Family and Medical Leaves that qualify for the PFCB option are
those leaves taken under the FMLA and/or CFRA for parental
bonding, to care for a family member with a serious health
condition, for Military Caregiver Leave. or for Qualifying Exigency
Leave. Section B n Article 18 - Leaves of Absence outlines the
eligibility requirements for Family and Medical Leave. PFCB is not
an option available during any other type of ieave.

4_1f an employee elects to use PFCB for a particular qualifying FML
block leave rather than using paid leave accruals or taking the
leave without pay, the employee must continue to use PFCB until
they either exhaust their full eight workweeks of PFCB for the
calendar year or that qualifying FML block leave ends. If their
leave ends before they have used the full eight workweeks of
PFCB for the calendar year, the remainder is available to use
during a qualifying FML block leave later in the calendar year.

5. An employee may not use any paid leave accruals (e.g., vacation,
sick leave, PTO, CTO, as applicable), while receiving PFCB

D. PFCB CALCULATION
The PFCB option provides pay calculated at seventy percent (70%)
of an employee’s eligibk ing

a. Eligible Eamings

Eligible earnings include an employee's base salary payable through

the University. Eligib gs do not include (if applicable)

b perquisi rtime pay, out of classification pay, shift

differentials, uniform all certification pay, specialty pay.
pay, ch differentials, on-call differentials,

or nn; puy’ that is received in addition to that of the employee’s




Tequiar appantment. and any other addibonal cash compensaion
recenved hat s more than 100% of the base salary of e b4 fme
equwalent of the employee's regudar posiion.

D. Appointments Established st a Fixed Percentage

1 he empioyee has an appointment estabiished at 2 fired
percentage. PFCS is based on the salary rate in efiect duing he
erployee’s leave

C. Appcintments Established at 2 Vanable Percentage

I he employee has an apportment estabitshed ot 3 variable
percentage, eligble eamngs are an average of he employee’s
eighie eamngs fr e free calendar monhs (lor 2n employee pad
on 2 monihly basis) or sux pay penods (for an employee pad on a b

weekly basis) immediately prict I the period in which be leave
begns, exchudng penods wilh kkough of approved leave without
poy. This average is calcuated as folows:

|. For an employee paxd on a bi-weekdy basis, the sum of
hours paxd in the six pay peniods mmedately prar b the
penod in which the leave begns is dwided by 1210
delermine the average hours worked per week The average
hours worked per week is then mustiphed by 0 7 to determine
the rumber of houws pes week the employee is 1o be pad at
T0%.

IL. For an employee paxd on @ manthly basis, the sum of he
tme pad in the three calendar months immediately prior o
the period in which the leave begins i dwded by 3 b
determine he average ime worked per month. The average
fime worked per manth is then mulliphed by 0.7 1o determine
e tme per monh the employee is 1o be paid at T0%

It he consecutive Bree months of six bi weelly pay periods
immadiately preceding the begiming of the leave cannol be used due
o furkough or approved leave vithout pay. the look back period may
be extended up to, bul no konges than, one year pror 1o the beginning
of e leave, using the most recent apphcable pay penods

E. PAY AND BENEFIT CONSIDERATIONS
1. Acoruals and Sevce Credt
Because an employee is paid 70 percent of efghle eamings when
recenang PFCR aceniale and senics cradit are calculated ¢ if the
employee is on pay status for 70 pescent of fhexr normal hours
+. Jaxabifly and Deducions
PFCB is considered taxable wages. An employe2's normal deductions
are taken fom PFCB
& Benefis
Health and welfare benefils deducions wall be taken fom PFCEin
‘accordance wilh the employee's benefit elecbons. Receiving PFC8
does not, in itsell, affect benefts status or elgbiity. However, benefs
reguitions afiacing retum 1o pay stas alter a leave without pay vl
apply if an employee returns 1o pay status by receiving PFCB.
F. Thes side lefter agreement shall remain i efiect during the lerm of this
colechve basganng agreement uniess e partes mutually agree to modfy
s lerms of delele R




FOR THE UNIVERSITY FOR THE UNION

o

E Kavir'Young ", Jamie McDole
Associate Directof-Labor Relations President
Office of the President UPTE
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